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Kerala Gazette No. 43 dated 2nd November 1976 , 
PART 1 


GOVERNMENT OF KERALA 


Abstract 


INTEGRATION OF SERVICES - DELETING THE NAMES OF SARVASREE 
A.T. VASUDEVAN , V. SUNDARESWARA IYER AND S. SUBRAMONIAM 
FROM THE FINAL INTEGRATED GRADATION LIST OF JUNIOR 

ENGINEERS AS ON 1-11-1956 - ORDERED . 


PUBLIC (SERVICES G ) DEPARTMENT 
G. O. (Ms.) 366 /76 /PD 

Dated , Trivandrum , 20th October 1976 . 


Read :-1: G.O. ( P ) 136 /70 /PD . dated 4-5-1970 . 

2. D. 0. Letter No. 16297 /SG2/ 73 /PD . dated 17-6-1976 

addressed to Government Cf India . 
3. G. O. (Ms) 224 /76 /PD dated 14-7-1976 . 
4. Letter No. 13 /5 /75 - SR (S ) dated 24-7-1976 from the Govern 

ment of India . 


ORDER 


In the final integrated gradation list of Junior Engineers published with 
G.O. read as Ist paper above and modified in G O.read as third paper above 
Sarvasree A. T. Vasudevan , V. Sundareswara Iyer and S. Subramoniam 
were assigned rank Nos. 495 , 587 and 605 respectively. They are allottees 
to the Kerala State from the erstwhile Government of Madras. 

2 , Shri A.Raman Nair, Junior Engineer allotted to the Kerala State 
from the erstwhile Madras State whose rank number is 607 in the list first 
cited requested Government that his rank in tbe list of Junior Engineers 
may be fixed above these Junior Engineers as these Junior Engineers 
were holding appointments as Junior Engineers on an emergency basis 
on 1-11-1956 whereas he was h lding the appointment as Jun or 
Engineer on a reg lar basis. It wa by a mistake that the names of 
Sarvasree A. T. Vasudevan , V. Sundareswara Iyer and S. Subramaniam 
wote included in the final integrated gradation list published on 
4-5-1970 . The principle accepted by Government in the matter of 
reckoning of emergency services of allotted officers from the erstwhile 
Madras State is that the services rendered by officers on an emergency basis 
will be counted for seniority in the integrated cadre in Kerala on 1-11-1956 

G. 2056 
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if such service would have been regularised and counted for inter-state 
seniority in Madias had they consinued in Madras State. The Government 
of Madras has also informed the State Government that there three officers 
were holding appointments as Junior Engineers on an emergency basis which 
did not count for seniority and they were not selec ed for regular appoint 
mcats as Junior Engineers till 1-11-1956. The question of deleting the names 
of these officers from the integrated gradatiga list of regular Junior Engineers 
as on 1-11-1956 was therefore circulated among them . There were no valid 
arguments from among them in support of their claims. The matter was 
therefore referred to the Government of India with the letter second cited . 
Government of India have in their letter 4th cited communicated their 
concurrence for the deletion ofthe names of Sarvasree A. T. Vasudevan 
(Rank No. 495), V. Sundareswara lyer Rank No.587 ) and S. Subramonian 
(Rank No. 605) from the final integrated gradation list of Junior Fagincers 
published with the G. O.read first above. 
3. In the circumstances Government are pleased to order that the 

of Sarvasree A. T. Vasudevan , V. Sundareswara Iyer and 
S. Subramoniam occurring as serial Nos. 495, 587 and 605 in the final 
integrated gradation list of Junior Engineers as on 1-11-1956 will be deleted . 
The serial numbers from 496 to 740 will be renumbered accordingly . 

4. The namesof these three officers will be shown in the final list of 
Junior Engineers as on 1-11-1956 as persons holding appointments on an 
emergency basis under a separate heading as follows: 
PER ONS HOLDING ENEROENCY APPOINTMENTS AS JUNIOR ENGINEERS 
Name 

Date of appointment 
1. Shri A. T. Vasudevan 

1-1-1955 
2. Shri V. Sundareswara Iyer 

15-2-1956 
3 . Shri S. Subramoniam 

8-5-1956 


names 


by order of the Governor, 

SUDAA PILLA , 
Deputy Secretary. 
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PART 1 


GOVERNMENT OP KERALA 
Agriculture (Forest) Department 

ORDER 


G. O. (Rt.) No. 3714 /76 /AD 

Dated , Triaandran , 23rd October 1976 . 
It has been brought to the notice of the Government that 
Shri P. Mohammed , Pattikadan House , Vellayur Village, Vellayur P. O., 
Ernad Taluk, lalappuram District had misused the form No II permits 
issued to him for the transport of 32 stacks of firewood and 800 pieces of 
bamboos , by giving the passes to some other persons purposely and know 
ing that his act is a violation of ihe T. T. Rules. 

Therefore , Shri P. Mohammed is blacklisted for a period of two years 
from entering into any contactwith the Forest Department or any other 
depar ments of the Government from the date of publication of this order 
in the Gazette . 


By order of the Governor, 
N. SURENDRANATHAN , 

Under Secretary 


G. 2060 
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GOVERNMENT OP KERALA 

Abstract 
EDUCATIONAL CONCESSIONS_RESERVATION OF SEATS TO SCHEDULED CASTES 

AND SCHEDULED TRIBES- CHILDREN BORN OF INTER- CASTE 

MARRIAGE - EXTENSION OF BENEFITS - ORDERS ISSUED 


HIGHER EDUCATION ( F ) DEPARTMENT 
GO (Ms.) No. 155 /76 /H.Edn . Dated , Trivandrum , 7th October 1976 . 


Read:-- . G.O. Ms. 279/65 / Edn . dated 25-5-1965 

2 Letter No. 39/ 37 /73/SCT dated 4-3-1975 from the Govera 

ment of India , Ministry of Home Affairs. 
3. Letter No. SSA5-59067/75 dated 2-12-1975 from the Director 

of Harijan Welfare. 


ORDER 


In the G.O. read as first paper above, it has been ordered that the 
15 % of seats reserved for Scheduled Caste and 5 % seats reserved for Sch duled 
Tribe students in Government Arts and Science Colleges, will be available 
only for members of Scheduled Castes and Scheduled Tribes, the distinct 
reservation sanctioned for Scheduled Caste and Scheduled Tribes, however , 
being interchangeable . 

2. According to the Rules for the giant of Educational concession to 
the Schedulcd Castes and Scheduled Tribes etc., children born of inter -caste 
inarriage shall be given all the educational concessions entitled to the 
Scheduled Castes and Scheduled Tribes, provided either the father or 
mother belongs to Scheduled Castes or Scheduled Tribes community, without 
reference to the income of the parents of such children . 


3. In the letter read as third paper above , the Director of Harijan 
Wefare has recommended that all educational concessions and reservation 
benefits given to Scheduled Castes and Scheduled Tribes capdidates may be 
extended to the children born of inter -caste marriage provided either the 
father or the mother belongs to Scheduled Castes or Scheduled Tribes. 

G. 2042 
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4. Government have examined the proposal in the light ofthe clari 
fication of the Government of Iadia in the letter second read above and are 
pleased to order that the educational oncessions and reservation benefits 
mentioned above, allowed to Scheduled Castes and Scheduled Tribes 
students , will be extended to the childr n born of inter-caste marriage , provi. 
ded either the father or mother belongs to Scheduled Castes or Scheduled 
Tribes. 

By order of the Governor, 
K. KUNHUKRISHNA PILLAI, 

Deputy Secretary . 


Το 


The Director of Collegiate Education . 
The Director of Harijan Welfare. 
The Principals concerned (through Director of Collegiate Education .) 
Copy -Registrar, University of Kerala /Registrar, University of 

Calicut. 
The Development (C ) Department. 
The Accountant General. 
The Finance Department. 
Private Secretary to Chief Minister . 
Private Secretary to Minister (Education ) . 
Private Secretary to Minister (Harijan Welfare and Community 

Development.) 
All Sections, in Higher Education Department. 
The General Education Department. 
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GOVERNMENT OF KERALA 
Industries ( B ) Department 

NOTIFICATION 


G.O. (Rt.) No. 1112/76 /ID . Datad , Trivandrum , 25th October 1976 , 

Under clause 10 of the Cement Control Order, 1967 and in supersession 
of Notification No. G.O. ( Rt.) 858 /74 /ID dated 6th Septen ber 1974 and of all 
other orders issued by the Government on the subject, the Government of 
Kerala hereby fix the price specified below to be the maximum price at 
which cement may be sold by a retail dealer in the State. 


MAXIMUM PRICE OF CEMENT 
F.O.R. Price (unpacked f.o.r. -destination railway station ) plus excise 

duty , surcharge, packing charges and C.S.T. as fixed by Government 
of India from time to time plus the transport charges and incidental 
charges as detailed below : 
Handling charges 

Rs. 2.00 per M /tonne.. 
Godown charges 

Rs. 3.00 per M /tonne. 
Stockist s profit margin 

Rs. 5.50 per M /tonne. 
Increase in cust 

Rs. 3.50 per M /tonne. 
Transport charges 
(within the first 8 kms. ) 

Rs. 6.00 per M /tonne . 
Total incidental charges 

Rs 20.00 per M /tonne. 

(plus local tar) 


For places above 8 kms. from the railway station , additional road 
transport charges at 30 paise per tonne per km . would be added and the 
price fixed accordingly . 


By order of the Governor, 

K.NARAYANAN, 
Special Sardars. 

( P.r.o.) 


G. 2062 
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Explanatory Note 
( This does not form part of the notification but is intended to indicate 
general purport.) 

In notification No. G.O. (Rt.) 858/74 /ID dated 6th September 1976 and 
the amendments thereto orders have been issued fixing the maximum retail 
selling price of cement in the State moved by road as well as by rail . Road 
movement was permitted since there was shortage of railway wagons. Now 
the wagons are available in plenty. It is therefore necessary to issue a revised 
notification fixing the maximum retail price of cementmoved by rail alone . 
The notification is intended to achieve this object. 
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GOVERNMENT OF KERALA 
Labour (A ) Department 

NOTIFICATION 
G.O. (Rt.) No. 1242 /76 /LBR Dated , Trivandrum , 18th September 1976 . 

The award of the State Arbitration Board , Trivandrum in respect of the 
dispute between themanagement of Mooply Estate, Palappilly P.O., Trichur 
District represented by Superintendent, Mooply Estate, Palappilly P. O. and 
their workmen represented by the General Secretary , Rubber Estate Workers 
Congress , Palappilly, Trichur received by Government on 15-9-1976 is here 
by published under section 17 of the Industrial Disputes Act, 1947 (Central 
Act XIV of 1947 ). 

By order of the Governor, 

P. P. MATHULLA , 

Dy. Secretary. 
Before the State Arbitration Board , Trivandrum 

Present: 
Shri V. K. Velayudhan - Chairman 
Shri T. R. Sukumaran Nair - Member 
Shri R. Prakasam - Member 

In A , B. 2/75 

Between 
The Management of Mooply Estate , Palappilly P. O., Trichu 
District represented by Superintendent, Mooply Estate, 

Palappilly P. O., Trichur . 

And 
Their workmen represented by the General Secretary , 

Rubber Estate Workers Congress, Palappilly , Trichur. 
Representation : 
1. The Superintendent, 
Mooply Estate , 

For Managemmt 
Palappilly P. O., Trichur 
2. The General Secretary , 
Rubber Estate Workers 

For Workmen 
Congress , Palappilly , Trichur 
GA. 240 / B 


AWARD 
1. This is an industrial dispute between the Management of Mooply 
Estate, Palappilly, Trichur represented by the Superintendent, Mooply 
Estate, Palappilly P. O., Trichur and their workmen represented by the 
General Secretary. Rubber Estate Workers Congress, Palappilly , Trichur. 

2. In pursuance of sub section (3 ) of section 10A of Industrial Dis 
putes Act, 1947 (Central Act 14 of 1947 ) and as agreed to by the parties in 
form C , the Government of Kerala by their Notification No. 3626 / A4/75 / 
LBR dated 22-2-1975 referred the dispute for decision to the State Arbitra 
tion Board . 

3. The specific matter in dispute for arbitration is correct wage of 
Mason Johnson " . 

4. The Board having been seized of the matter, issued notices to the 
parties for appearance and filing of their statements. Accordingly, the 
Union filed their claim statement on 11-8-1975 and the Management filed 
their counterstatement on 2-9-1975 . The Union also filed replication state 
ment to the counterstatement filed by the Management on 28-9-1975 . 

5. The Union examined one witness (WW1) . The Management 
examined one witness (MW1) : The Union filed 5 exhibits (Ext. W1 to 
Ext. W5) and the Management filed 17 exhibits (marked Ext. M 1 to 
Ext. M 17 ). The Board posted the case for hearing argument from 
17-5-1976 and the Board finally heard the arguments on 18-7-1976 . 

6. The facts of the case may be briefly stated as follows:-- 

7. Shri Johnson is a mason in the Mooply Estate in Palappilly , Trichur 
District ( hereinafter called the Estate) one of the rubber estates owned by 
Malayalam Plantations. He was first recruited as a temporary worker on 
7-4-1972 . 

8. The dispute in this case between the Management and the trade 
union to which Mason Joh :ason belongs, relates to the daily wages of 
Johnson during the period froin 22-4-1973 to 21-11-1973. 

9. The Union s case can be summarised thus: 

Johnson was enrolled in Checkroll from February 1973 with a daily 
basic wage rate of Rs. 6.19 which includes a job differential of Rs. 1.38 ps. 
per day . He received the above wages from the Management upto 
November 1973. In December 1973 the Management reduced his wages 
from Rs. 6.19 to Rs. 4.75 per day . The excuse of the Management for this 
reduction was that, due to their oversight, an additional amount of Rs. 1.44 
was included in the basic wages of Mason Johnson . . The Management re 
covered from Johnson the amount of wages paid to him due to the alleged 
oversight. The explanation for reducing the wages and recovering wages 
paid by alleged mistake is not easily believable or acceptable as it is difficult 
to conceive of such a defect or error for such a long period in an establish 
ment where the wage calculation is done by up -to-date scientific methods 
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10. So it is the request of the Union to pass an award directing the 
management to continue the real basic wages, i. e ., Rs. 6.19 per day includ 
ing the job differential and to pay back the amount that has been recovered 
from Johnson . 

11. The Management s case is as follows: - The wages received by 
Johnson includes three components . (!) Basic wages (which is the same 
for all categories of adult male workers in Rubber) (2 ) Job differential for 
the work of Mason and ( 3) Dearness allowance (which is the same for all 
estate labourers). At the time of his recruitment as a temporary worker the 
daily wage of Mason Johnson was Rs. 5.43 of which basic wage is Rs. 3.18 , 
job differential for the work ofMason Rs. 1.38 and dearness allowance 
0.87 ps. There was a revision in wages received by Johnson due to the 
conciliation settlement dated 12-7-1972 and his wages thus became Rs. 5.93 
(basic wage Rs. 3.37 , job differential Rs. 1.38, D.A. Rs. 1.18 ). This 
continued till March 31st, 1973. The conciliation settlement of 12-7-1972 
has made provision for an annual revision of D. A. based on the consumer 
price index numbers of Ernakulam . This revision is to bemade with effect 
from the first of April of each year. So from the beginning of April 1973 , 
D. A. payable to Johnson became Rs. 1.44 and his total wage thus became 
Rs.6.19. Meanwhile, on 22-4-1973 Mason Johnson became eligible for 
provident fund and according to the practice in the estate his checkroll was 
transferred to Data Processing Centre of the Company at Cochin (herein 
after called D.P.C.) for calculating his wages for the morithly wage period 
ofMay 1973, i. e., krom 22-4-1973 to 21-5-1973. His wiges were shown in 
the Monthly Routine for May sent by the Estate to D P.C. as Rs.6.19 with 
out giving break - up details. While sending the particulars of wages of 
Johnson to D. P. C. for calculation of his wages, a mistake had occurred in 
as much as instead of showing the split up of his total wages his wages was 
shown as Rs. 6.19 which actually includes his D. A ofRs. 1.44 also . As 
usual D.P.C. added D. A. of Rs. 1.44 , as the practice of D.P.C. is to add 
D. A. in all cases. Thus a double payment of D. A. occurred in Johnson s 
case from 22-4-1973 . This double payment of D. A. was noticel in the 
Estate only in December 1973 when bonus for 1973 was calculated So 
Mason Johnson was receiving Rs. 7.63 as daily wages from 22-4-1973 10 
21-11-1973 instead of Rs. 6.19 . Thus an overpayment of Rs. 261.29 was 
made to Mason Johnson for that period and this amount was recovered 
from him . From December 1973 the D.P.C. also corrected the overpay 
ment and Johnson was thereafter paid only Rs. 6.19 including D. A. arid 
job differential. 

12. So the Management submi s that the Union has no right to take 
advantage of the bona fide mistake and claim themistaken overpayment to 
continue . 

. 13. The issue referred to Board for decision is what the correct wage of 
Johnson was during the period in question , viz ., 22-4-1973 to 21-11-1973 . 
According to the Management, his correct total daily waye was Rs 6.19 
consisting of basic wage of Rs. 3.37, job differential ofRs. 1:33 and 1. A. 
of Rs. 1.44 . According to the Union this amount of Rs. 6 19 cmprise oniy 
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his basic wage and job differential excluding the D. A. of Rs. 1.44 . The 
point for dec:sion is, therefore , whether the amount of Rs. 6.19 shown in 
Monthly Routine for May 1973 really included his D. A. also or whether it 
comprised only his basic wage and job differential. 

14. The Management s witness (M.W. 1) the Superintendent of the 
Estate , in his deposition substantiated the statement made by the manage 
ment. It is seen from his deposition and Exts. M. 2 (a ), M.6, M.7 and 
M.8 (a ) that Johnson s wages were as follows: 
As on 31-3-1973 

Rs. 3.37 
Job differential 

R3, 1.38 
D.A. 

Rs. 1.18 


Basic wage 


Total 


Rs. 5.93 


From 1-4-1973 to 21-4-1973 


Basic wage 


Job differential 
DA, 


Rs. 3.37 
Rs. 1.38 
Rs. 1.41 


Total 


Rs. 6.19 


From 22-4-1973 to 21-11-1973, 


Rs. 6.19 as shown in Monthly 
Routine sent to D.P.C. plus 
Rs. 1.44 added by D.P.C. 

Rs. 7.63 


It is obvious from the above , that Johnson was getting a total daily 
wage of Rs. 5.93 only till 1-4-1973 and his total daily wage as 
on 22-4-1973 was only Rs: 6.19 . So there is no substance in the contention 
of the Union that Johnson was getting Rs. 6.19 from February , 1973 . 
There is no doubt, as shown above, that Johnson was getting an addition of 
Rs. 1.44 to his wages from 22-4-1973 . The Union has no case that 
Johnson was given any increase in wages at the time of his admission to 
Provident Fund from 22-4-1973 . Nor has the Union offered any explanation 
as to how the increase of Rs. .1.44 occurred in Johnson s wages from 
22-4-1973 . It is seen from the deposition of M.W.1 and the registers 
produced by the management that no worker was given any increase at the 
time of his admission to Provident Fund . 

15. Though Johnson has stated that his basic wageswas Rs. 4.81 he has 
admitted in his deposition that he has no evidence to prove it. On the 
Union side ext. W.1 monthly wage slip of another Mason Kuttan , and 
Ext. W2 also monthly wage slip of yet another Mason Alex, have been 


produced to prove that inasons in general were getting higher wages. It 
may be remembered in this connection that both Mason Kuttan and Mason 
Alex were recruited much earlier than Johnson and long before the settle 
ment of 12-7-1972 (Ext. M.6 ) standardising the wages . Therefore , there is 
no comparison of Johnson s wages with wages of Mason Kuttan or Mason 
Alex. 

16. It is clear that Johnson was getting an increase of Rs. 1.44 from 
22-4-1973, i. e . from the date of his admission to Provident Fund . Both the 
Union and Management have agreed in effect that there has not been any 
increase in wages as a result of Johnson s admission to Provident Fund . 
But in fact Johnson got an increase of lis . 1.44. In the light of what has 
been stated above , the Board finds no reason to disbelieve the case of the 
management that the increase of Rs. 1.44 in the wages of Johnson from 
22-4-1973 was as a result of the mistake that has crept in to the monthly 
routin ofMay , i. e. for the period from 22-4-1973 to 21-5-1973 , by noting 
his wages as Rs. 6.19 without giving the brcak -ups. This figure of Rs. 6.15 
would be reached only if the D.A. of Rs. 1.44 was also included in the 
basic wages and job differential to which he was eligible at that time, 

17 . It so happened that the D. P. C., as usual, again added the D. A. of 
Rs. 1.44 to Johnson s wages of Rs. 6-19. The version of the Management that 
Johnson was receiving from 22-4-1973 to 21-11-1973 a daily overpayment of 
Rs. 1.44 , cannot therefore be disbelieved . 

18. Accordingly we find that the correct: Daily wage of Johnson is as 
follows for the period in question: 

37 
Job differential 

Rs.1638 
D.A. 

Rs.1944 


Basic wage 


Total 


R $46.19 


19, The overpayment to Johnson continued for a fairly long period before 
the mistake was detected and the overpayment of Rs. 261.29 recovered from 
him . The overpayment occurred a a result of a mistake committed by the 
Estate management and they cannot escape from the responsibility for 
committing this mistake. It may also be remembered that the recovery of 
this amount was effected arbitrarily without giving any notice to the 
worker. The recovery of an amount froin a worker would have caused 
some hardship to him . Moreover it was revealed in the course of the 
caquiry that the management had no serious objection to refunding the 
amount of Rs. 261.29 to the worker. Therefore in the special circumstances 
of this case, the Management is directed to refund to Johnson the amount of 
Rs. 261.29 recovered from him . 
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20 .: - This award shall come into force within 30 days of publication in the 
Kerala Gazette . 
Dated this the 13th day of September, 1976 . 

(Sd.) 
V.K. VELAYUDHAN , 
( Chairman ) 

(Sd .) 
T.R. SUKUMARAN NAIR , 

(Member) 

( Sd.) 
R. PRAYASAM 

(Member ) 

Appendix 
I Witnesses : 

On the side of the Management : 

M.W.1 - John Mathew , Superintendent, Mooply Estate . 
2. On the sideof the Union : 

W.W.1 - Shri Johnson, Mason in theMooply Estate . 
II Exhibits : 
1. On the Union s side : 

1. Ex .W.1 - Wage Slip issued to Shri Kuttan , Mason . 
2. Ex. W.2 - Wage Slip issued to Shri Alex ,Mason for the month 

of November , 1973. 
3. Ex . W.3 - Wage Slip issued to Shri Alex, Mason for the month 

of November, 1974. 
4. Ex W.4 - Wage Slip issued to Shri Johnson , Mason for the 

mo.th of November, 1973. 
5. Ex . W.5 - Wage Slip issued to Shri Alex , Mason for the month , 

of October, 1975. 
2 . On the Management s side : 
1. Ex . M.I_Check roll of temporary workers for the months of 

April, May , Septeniber, October and November, 1972 . 
2 . Ex .M.1 (a ) - Page 4 of Ext. M.I. 
3. Ex. M.2 Check roll of temporary workers for the months of 

June, July, August and December, 1972 and January, Febru 
ary , March and April, 1973. 
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4. Ex. M.2 (a ) - Page 43 of Ext. M.2 . 
5. Ex . M.2 (b ) - Page 33 of Ext. M.2 . 
6 . Ex. M.3 – Settlement of the Mooply Valley dated 3-6-1963 . 
7 . Ex. M.4 - True copy of the settlement dated 10th June, 1971 
8 . Ex. M.5 - Settlement of the P. L. C. dated 25-1-1972 . 
9 . Ex. M.6 - Copy of settlement dated 12-7-1972. 
10. Ex. M.7 - Circular No. 966 dated 3-6-1973 . 
11 . Ex . M.7 (a ) -Original of Ex. M.7 . 
12 . Ex . M.8 - Check roll ofApril, May, 1973 . 
13. Ex . M.8 (a ) Entries in respect of Johnson for the period ende 

ing 21st May 1972 in the Check roll. 
14. Ex. M.9 series --- Correspondence with Union regarding this 

dispute. 
15. Ex. M.10 - Check roll for November-December, 1973 . 
16 . Ex. M.10 (a )-Entry in Ex . M. 10 against Johnson . 
17 . Ex. M.11 - Copy of circular from APK regarding D. A. 
18 . Ex . M.12 - Check roll for May- June 1975 relating to Johnson 
19 . Ex. M.13 - Settlement circular dated 11-6-1971 of APK . 
20 . Ex. M.14 - Circular 1004 /4-3-1975 of APK . 
21 . Ex .M.15 -- Check roll of March , April 1975 for workers of 

Karikulam Division of Mooply Estate . 
22 . Ex. M.15 (a ) Entry in Ex.M.15 against Johnson . 
23 . Ex. M.16 - Copy of settlement by Labour Commissioner dated 

10-5-1969 . 
24 . Ex. M.16 (a ) -Original of M.16 . 
25 . Ex. M.17 - Original document sent to the D. P. C. 
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GOVERNMENT OF KERALA 
Labear ( A ) Department 

NOTIFICATION 
G. O. Rt. No. 1304/76 /LBR . Dated, Trivandrum , 61 October, 1978 . 

The award of the Labour Court Quilon in respect of the dispute 
between the Managing Trustee, Holy Cross Estate, NellimattomClo 
Holy Cross Church , Alleppey and their workmen represented by the 
Secretary for Kerala , the Estates Staff Union of South India , Muttambalam , 
Kottayam - 4 received by Government on 24-9-1976 is hereby published 
under section 17 of the Industrial Disputes Act, 1947 (Central Act XIV 
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AWARD 
Holy Cross Church , Alleppey owns an estate called Holy Cross Estate , 
at Nellimattom in Muova tupuzha . The administration of the estate is 
supervised by a board of 3 trustees elected for a period of one year . One 
Shri George C. Thayil was the superintendent of the estate. On the 
allegation of certain misconduct a domestic enquiry was conducted against 
him , The enquiry officer found him guilty ofthree charges and submitted a 
report accordingly. The management of the Holy Cross Estate , for short, 
the management, accepted the findings and issued an order on 27-5-1969 
dismissing him from service with effect from 31-5-1965 . The Estate Staff 
Union of South India (hereinafter referred to as the union ) espoused his 
cause by raising an industrial dispute over his dismissal. Since a negotiated 
settlement had been found impossible, the Government referred the dispute 
for adju sicarion to this Court under Section 10 (1 ) ( c ) of the Industrial : 
Disputes Act, 1917 by order G. O.Rt. No. 564/68 /LSWD dated 26-9-1968 

2. According to the union the charges brought against Shri George 
were false and unfounded . The enquiry conducted against him was not 
proper . The findings of the enquiry officer were perverse and baseless. 
Documentary evidence disproving the charge was brushed aside by the 
enquiry officer for no reason whatsoever. The enquiry officer did not 
conduct the enquiry with an open mind as he was biased and partial. The 
enquiry report cannot therefore be accepted and the union prays that an 
awald be passed quashing the dismissal order and directing the reinstate 
ment of Shri George with back wages. 

3. The managing trustee of the Holy Cross Estate has filed a written 
statement opposing the claim for reinstatement. According to him the 
reference itself is bad inasınuch as Shri George is not a workman as defined 
in the Industrial Disputes Act, but he was the Assistant Manager of the 
estate clothed with managerial and administrative duties. At any rate, it is 
further contended , Shri George was found guilty of grave misconduct in a 
domestic enquiry properly conducted . The findings of the enquiry officer 
were correct and based on evidence adduced at the enquiry . Shri George 
was given full opportunity to conduct his defence . It is not correct that the 
enquiry officer did not conduct himself in an impartial way . The enquiry was 
fairly conducted in conformity with the principles of natural justice. He 
would , therefore , pray that the union s claim be rejected and an award 
passed accordingly. 

4 : The issue referred for decision is : 

“ Dismissal ofGeorge C. Thayil, Superintendent, Holy Cross Estate, 
Nellimattom " 

5. An award was passed by this Court on 30-12-1972 upholding the 
contentions of the management and rejecting the union s claim for reinstate 
ment of the workman . Challenging the l gality of the award the union filed 
a writ ( O. P. 1973/73) before the High Court of Kerala . A single Judge of 
the High Court quashed the award and direcied this Court to restore the 
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dispute to file and dispose of the same " after giving due opportunity to the 
parties to substantiate their respective contentions. 

6 The main contentions urged before the High Court as is apparent 
from the order of reunit were that all the do uments produced in the 
domestic enqui y and relied on by the enquiry officer in finding the workmn 
guilty of themi conduct charged ag einst him were not made available to the 
court to enable it to assess the l -gality or prop iety of the enquiry and that 
the cross-examination of the delinquent workman at the commencement of 
the enquiry constituted a flew vitiating the enquiry. The sime w re the 
con entions urged befo e me. The lea ned consel appea ing for the 
workman conteaded hat the High Court in the o :der of rem ind expressed 
the view that the cross -eximination of the accused workmin at the 
Commencement of the enq iry was not proper and hence the said opinion 
alone would be sufficient io adju Ige the enquiry as improper and opposed to 
the principles of natural justice. In his view this Court has to accep the 
opinion and straight away pass an award qu ishing the dismissal order and 
directing the reinstatement of the wo kman. This contention does not 
appear to be tenable. If the High Courtwas of the view that this was a 
ser ous fliw vi ia ing the dome-tic enquiry there was no reason why the case 
ahould be remanded , for the High Court could quash the enquiry straight 
away and order the workinan to be reinstated . So this court has a dity to 
see whether the said irregularity had seriously prejudiced the workman 
resulting in a miscarriage of justice. 

7. The proper procedure in a domestic enquiry is that the employer 
should take steps first to lead evidence against the workman to give him an 
opportunity to c oss-examine the witn sses and then to ask him whether he 
wants to give an explanation about the circumstances appearing ag iast him 
in the evidence. The Supreme Court has in many cases expressed the view 
that in domestic enquiries it is not fair at the very outset to closly cross 
examine the delinquent employee before any evidence is led against him . 
This opinion proced ;on the assumption that the employees are mustly 
illiterate and ignorant persons who should not be exposed to the risk of cros 
examination . It is however not an invariable rule that the delinquent 
workman should not be cross- examined at the commencement of the enquiry . 
The true position is , as expl.ined by Hidayatullah J. (as he then was ) in 
Firestone Rubber & Tyre Co. Ltd. V Their workmen (19.7 II LLJ 715 ), 
" It is all a question of justice and fairplay" . Therefore it the workmin was 
not in any way prejudiced by re son of his bei g cross-examined at the 
commencement of the enquiry , the pocedure adopted by the enquiry officer 
would only be a minor irrigularity not vitiatirg the enquiry. 

8. Shri Gcorge is not an illiterate person , nor iz he ignorant of the 
implications of a domestic enquiry. It is said that he himself wanted to be 
first exami ed . When he got himself examined first it was only just an 
proper that some questions were put to him by way of cross examination . 
In the ci cumstances it cannot be said thit there was a miscarriage of just ce 
or the workman was prejudicially affected in his defence on account of his 
being examined first. 


9. Five charges were frame against Shri Ceorge of which the fint 
thrre were found against him . The first charge was that he unauthorisedly 
sold 300 rubber saplings from the estate nursery and misapprapriated the 
sale proceeds. The enquiry officer found that the rubber gaplings were sold 
by the workman in early July , 1964 as against his claim that they were sold 
on 25th an + 29th of Aug st 1964 after cbtaining sanction from the manage 
ment, and the sale pro eeds duly credited in the estate accounts as and when 
they were received . This fir ding is assa led as being against the 
documentary evidence adduced in he enquiry and hence perverse . The 
documentary evidence referred to above are the letters written by the 
purchasers. These letters are not found among the records in the case. 
However I assume the genuineness of those letters and accept the contents 
thereof as stated by the workman . Bit in the " enquiry two conductors of 
the estate gare evidence that the sale of rubber sapling , took place in early 
July which the enquiry o.ficer accepted in preference to the letters written 
Ey se purchaser. The enquiry officer was perfecily at liberty to do so and 
this court is not empowered to question that right. In this connection the 
power of the tribun 1adjudicating upon the disciplinary action of discharge 
of dismissalmay be defined on the basis of the decisions rer dered by the 
Supreme Court. The tribunal has no power of reviewing the evidence 
adduced before the enquiry officer. Whether the material before the 
enquiry officer was adequate or not, or whether the particular witness upon 
whom reliance was placed by the enquiry officer should huve been believed 
or not, was entirely a matter for the considerarion of the enquiry oficer. 
(See the decision of the Supreme Court reported in 1965 II LLJ 153 ). 
Therefore the enquiry officer was at liberty to believe the evidence of the 
conductors and prefer the same to the letters written by the purchasers. It 
is not open to this court to question the propriery of accepting their evidence 
by the enquiry officer. The findings entered by him ca accepting their 
evidence cannot also be characteri ed as perverse or baseless . 

10. Now , the enquiry officer found the sale of rubber sapling, to have 
been concluded in early July , 1954, but the permission to sell them was 
admittedly sought for and obtained only in mid Anguet, 1964. It follows 
that the sale of rubber saplings in July, 1964 was clearly unauthorised . The 
gale proceeds were credived in the est ute accounts only in the last week of 
Augast and hence there was temporary m sippropriation of th : sale 
proceeds. The finding on charge No. I cannct, therefore, be caracterisei 
a3 persenze. 

As regards charg : No. 2, viz. that Shri George allowed the 
contractors to remove large quantities of laterite and granite stones without 
the permission of the management, thereby cu ing loss to the estate , I am 
not satisfied that the findings thereon are well frunded. In the fist plice 
there was nothing on record to indicare that he allowed the cout.actors to 
remove the stones as alleged . Scondly , the trust es themselves on their 
inspection tours saw the removal but did not object to it. When oce of the 
trustees asked Shri Giorge about the removal of stones he requested for 
written instructions to stop such removal which the management did not 


give. He followed up the request by writing letters to the management 
asking for authorisation to object to the removal of stones. The manage 
ment, however, sat on their cars and did not send any reply . In the 
circumstances any reasonable person would infer that the management had 
no objection to the removal of stones. ShriGeorge had a particular reason 
for asking for written instructions to stop the removal of stones . He feared 
that any objection to the removal of stones might jeoparadise the 
construction of the road, for the contractors might stop the work on some 
pretext if the stones were not allowed to be removed . If any crisis of that 
kind occurred he feared that the minagement would throw the blame on 
him . Hewas therefore justified in asking for written instructions. Since 
the management did not oblige him with any, he did not object to the 
removal. He could not therefore be deemed to have done anything wrong 
or caused any loss to the estate. The finding of tae enquiry officer on this 
charge must, therefore, be adjudged as perverse . 

12. Now I come to the last charge, viz. charge No. 3 , though not the 
least in importance. It says that Shri George utilised the services of an 
estate worker named Sarah for his domestic work and paid her from the 
estate funds. It is in connection with this charge that the non -production of 
certain records in this court becomes material. The case of Shri George, as 
disclosed from his claim statement, is that on all days the management 
alleges that her services were utilised for his domestic purposes she was 
attending to her work in the estate as is evident from the attendance marked 
by the conductors. The practice in the estate is that as soon as a worker 
appears for work his or her attendance is marked in the pocket check roll by 
the conductor . This book will be surrendered to the Superintendent who 
would fill up the muster book and big check roll with reference to the pocket 
check roll: " According to ShriGeorge if these books are produced Sarah 
would be seen to have worked in the estate on all days themanagement says 
she had worked for him . The three books mentioned above were produced 
in the enquiry, but only the pocket check roll is found to have been filed in 
this case. In spite of the direction in the remand order to make all those 
records available to the Court, the management has not produced them . 
According to the management all the records were produced in M. P. 93/65 
which was a case for approval of the dismissal of Shri George, but they were 
not all received back by them . The records in that case were scarched , but 
these books were not forthcoming. One witness examined on the side of the 
management after remand has been made to swear that some years before , 
the office of the Labour Court, Quilon was burgled and several papers were 
taken away , the implication of the statement being that these documents 
were among the papers taken away by the burglers. Be that as it may the 
fact remains that those documents are not before Court. I do not think that 
the management is wilfully suppressing them , for they do not stand much to 
gain by suppressing them . In the absence of these documents the only 
course open to me is to accept the workman s case that Sarah was working in 
the estate on all the days the managementsays she was working for him and 
her attendance had been marked . But it is seen from Exhibit E. 4 , Pocket 
Check roll that Sarah was not working in the estate on 13, 14 , 15, 16 , 17 , 
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18 , 19 , 21, 22 , 23 , 24 of July, 964. She might be marked present on 
those days in the big check roll and muster book . But Shri George in his 
explanation dated 27-7-1964 has adm tted that she was partly used for his 
own domestic work and parıly for work in the estate. In the face of this 
ad mission the books referred to above lose much of their significance. Since 
Sarah partly worked for fim when she was paid from estate funds for full 
days work it is clear that estate funds are diverted to his personal services. 

He would say that the practice prevailing in the neighbouring estates is to 
: utilise the services of an estate worker to sweep the floor, to fetch the mail 

and draw water for domestic use. He has also ut lised her services for these 
purposes. His explanation winds up with the undertaking that he was 
prepared to recoup whatever loss the management had sustained by his 
utilising Sarah s services. Thus it is clear that by his conduct the estate had 
sustained some loss, small it might be, and he has consciously diverted the 
estate fund : for payment fo- services rendered to him personally , 

This was 
clearly misconduct on his part especially when he was in receipt of a cook 
allowance over and above the dearness allowance, presumably for maintain : 
ing a domestic servant for the services which Surah had rendered to him . 
Therefore, in may view , the finding of the enquiry officer on charge No., 3 is 
proper. 

13. Two charges are thus found to be proved against Shri George . 
They are serious charges involving moral turpitude. Dismissal from service 
does not appear to be unduly severe for offences of th s nature. The punish 
ment of dismissal meted out to Shri George dues not, therefore, call for any 
interference. 

In the result, I pass an award upholding the action of the manage 
ment in dismissing Shri George from service and rejecting the union s claim 
for his reinstatement . 

P.J. CHERIAN , 
Presiding Officer 


Appendix 
Witness examined on the side of the Union : 

W. W.1 : George C. Thayil. 
Witnesses examined on the side of the Management 

E. W. 1 : N. C. Chandy. 
E. W.2 : Ouseph Thomas. 
E. W. 3 : Chacko Thomas. 
E.W. 4 : M. C. Thomas. 
E.W.5 : 

M. V. Joseph . 
E.W.6 : Ouseph Thomas. ( After remand) 


Exhibits marked on the side of the Union : 
W.1 : Letter dated 2-12-1963 from the Manager , Holly Cross 

Estate, Nellimatom to the Post Master, Nellimattom inform 

ing the appointment of W.W. 1 as Superintendent. 
Exibits marked on the side of the Management : 
E. 1 : A register containing the depositions of witnesses etc., at the 

enquiry . 
E. 2 : Findings of the Enquiry Officer. 
E. 3 : Big Check Roll referred to as item No. 4 ofpara 19 in the 
list of documents at the enquiry. 

After remand 
E. 4 : Pocket check roll of the Management Estate . 
E. 5 : Letter dated 13-8-1964 from the Superintendent of the Estate 

to the Managing Trustee . 
E. 6 : Letter dated 1-12-1963 from the Manager of the Estate to 

W.W. 1. 
E. 7 : Dismissal order dated 27-5-1965 from the management issued 

to W.W. 1. 
E. 8 : Letter dated 25-3-1965 from E. W. I to W.W. 1. 
E. 9 : Letter dated 22-5-1965 from Paul Alummoottil to W.W. 1. 
2.10 : Letter dated 13-8-1964 to one Chacko Thomas. 
E.11 : 

Letter dated 9-8-1964 from the Superintendent to the 

Manager of the Estate, 
E.12 : Letter dated 13-8-1964 from the Managing Trustce to the 

Superintendent of the Estate . 
E.13 : Letter dated 26-6-1964 from the Manager 

to the 
Superintendent of the Estate . 
E.14 : Letter dated 28-6-1964 from W.W. 1 to the Management. 
E.15 : Letter dated 10-7-1964 from the Manager to 

the 
Superintendent ofthe Estate . 
E.16 : A note given to Sri M. C. Thomas by St. Thomas Bank , 

Nellimattom . 
List for having received the wages by the workers dated 

6-6-196 1. 
E.18 : Do. 

do . dated 13-6-1964 . 
E.19 : Do. 

do. dated 20-6-1964 . 
E.20 : Do. 

do . dated 27-6-1964 . 
E.21 : Do. 

do . dated 4-7-1961. 
E.22 : Do. 

do . dated 18-7-1964. 
E.23 : Do. 

do . dated 25-7-1964. 
E : 24 : Do. 

do . dated 1-8-1964. 


E.17 : 


E.25 .: 
E.26 : 
E.27 : 
E. 28 : 


E.29 : 


E.30 : 
E.31 : 
E.32 : 
E.33 : 
E.34 : 
E.35 : 


Voucher No. 9 dated 11-4-1964 for Rs. 500 . 
Voucher No. 154 dated 4-5-1964 for Rs. 500 . 
Voucher No. 155 dated 4-5-1964 for Rs. 6.25. 
Calculation statement. 

Do. 
Do. 

Do. 
Voucher No. 59 dated 25-8-1964 for Rs. 60 . 
Voucher No. 61 dated 29-8-1964 for Rs. 30 . 
Registered deed dated 19-8-1963. 
Estimate for 1964-65 season . 
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GOVERNMENT OF KERALA 


Labour (A ) Department 

NOTIFICATION 
G.O. (Rt.) No. 1283 /76 /LBR . Dated , Trivandrun 29th September 1976 . 

The award of the Labour Court, Kozhikode in respect of the dispute 
between Shri Ganapathy Bhat, s/o Shri Mahabala Bhat, Chippar Village, 
Perla House, P. O. Kurudapadave (via ) Uppala , Kasargode Taluk, 
Cannanore District and their workmen represented by Shri Sir Mangu , 
s/o Koragu , residing at Chippar Village, Perla , Kasargod Taluk , Cannanore 
received by Government on 24-9-1976 is hereby published under section 17 
of the Industrial Disputes Act, 1947 (Central Act XIV of 1947) . 

By order of the Governor, 

P. P. MATHULLA , 

Deputy Secretary. 
In the Labour Court, Kozhikode, Kerala State. 
Dated this the 17th day of September 1976 . 

Present : 
Suri A. R , SREENIVASAN , E. A , B , L., 

Presiding Officer 

In 
INDUSTRIAL DISPUTE No. 37/76 (OLD NO. ID . 42/70 ). 

Between 
Shri Ganapathy Bhat sló Shri Mahabala Bhat, Chippar Village, 
Perla House, P. O.Kurudapadave (via ) Uppala, Kasargode 

Taluk , Cannanore District. 

And 
The workman of the above employer, Shri Sir Mangu , 
s/o Sri Koragu, residing at Chippar Village, Perla 

Kasargode Taluk , Cannanore. 
Representations: 

Shri. M.Karunakaran Nambiar, Advocate , For Management 

Cannanore . 
Shri E. Ebrahimkutty, 

Advocate, 

For Workerare 
Cannanore. 
GA. 245/B 
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AWARD 
1. This is a reference made by the Government originally to the Quilon 
Labour Court, as per G. O. Rt. No. 657/70/LSWD dated 22.4.1970 . In that 
reference , the Government stated that the Government are of the opinion that 
an industrial dispute exists between Shri Ganapathy Bhat, slo Shri Mahabala 
Bhat, Chippar Village, Perla House, P. O. Kurudapadave, via Uppala , 
Kasargode Taluk , Cannanore District on one hand and the workman of the 
above employer viz., Shri Sir Mangu , s/o Shri Koragu , residing at Chippar 
Village , Perla , Kasargode Taluk, Cannanore District, on the other hand as 
regards denial of employment to Shri Mangu , worker from 7-12-1969 
onwards. The reference was originally made to the Quilon Labour Court, as 
I have already stated and from there the reference was numbered as 
I. D. 42/70 . On formation of Kozhikode Labour Court, the Government 
transferred it to this court and from here it was renumbered as I. D. 37/76 . 
Notices had been issued to both sides and both sides had appeared in 
this court. 

2. The worker appeared and filed a statement. He stated that he was 
an agricultural labourer under the opposite party from 5-6-1956 onwards. 
The opposite party, it was stated , is a land-lord having extensive agricultural 
as well as garden lands in his possession and enjoyment. There are ten 
permanent agricultural labourers besides the applicant under him engaged 
in planting, tilling and supplying of water in the agricultural and garden 
lands of the opposite party . It was stated that the opposite party was a local 
leader of the Jana Sangh Party. That party organised a public meeting on 
6-12-1969 at Kurudapathavu . Then the opposite party pursuaded the 
applicant to participate in the procession . The applicant refused . On the 
next day when the applicant went to the opposite party to attend to the 
usui il work , the opposi e party denied him employment and said that his 
services are terminated . No reason was assigned by the opposite party for 
tertuinating the services of the applicant. No show -cause notice was also 
issued . There was absolutely no enquiry terminating the services before the 
action was taken . Therefore, it was alleged that the termination of the 
services was illegal, mala fide and violative of all principles of natural justice 
It was furti er stated that the applicant was getting Rs. 150 p . m . as salary 
at the time of the services with the opposite patry . It was stated , therefore, 
that he will have to be reinstated with back -wages in his former post. 

3. The opposite party viz., the landlord filed a statement. According to 
him the entire claim of the worker was frivolous and was notmaintainable . 
He denied the rebitionship as a workman and employer as regards the 
alleged workman and himself. stated that he never employed the work 
man mentioned here . It was stated that the alleged workman is an extreme 
marxist and cre alleged dispute was engineered by some marxist leaders of 
the locality who set up the alleged worker to harrass and dupe the landlord . 
The claim ke stated was without any bona fidcs. He further stated that the 
labour Court has no jurisdiction to go into this dispute . 


1 


3 


4. In another counter , filed on 18.8 it was further stated that he wa mo 
paying the alleged worker Rs. 150 as salary as alleged in the statement 
filed by the worker. 

5. The worker filed a rejoinder . There he stated that all the contentions 
in the statement filed by him were correct . He then stated that he was 
not at all a marxist as stated in the statement filed by the landlord . 

6 . On these contentions by both sides , the points which arise for 
consideration are : 

( 1) Has the Labour Court got jurisdiction to go into this inatter ? 
(2 : Is there an industrial dispute in this matter which can be gone 

into by the Labour Court ? 
(3) Denial of employment to Shri Sir Mangu , the worker from 

7-12-1969 is legal and valid ? 
7. Points (1) and (2): - I am not adverting to the facts once again . 
That can be seen from the pleadings in this matter. I have already stated 
those facts in the preceding paragraphs and those paragraphs also will have 
to be read along with the discussion which follows to appreciate the 
approach made by this court. 
. 3. Both sides did not adduce any oral or documentary evidence in this 
case. So we are left with the pleadings alone for deciding this matter. It 
is seen from the pleadings first of all that the alleged management is only an 
agricultural landholder and even from the statement of the worker, he was 
an agricultural worker working in the lands belonging to the other side . 
How a dispute regarding an agricultural worker and a landlord can ever be 
lermed as an industrial dispute is not known to us. Industrial dispute is a 
word that is defined in the Industrial Disputes Act as per Section 2 (k ). 
There it is stated that an industrial dispute means any dispute or difference 
between employers and employers or between employers and workmen or 
between workmen and workinen which is connected with employment or 
non -employment or the terms of employment or with conditions of labour of 
any person . The word industry is defined under Section 2 (j) of the same 
Act. There it is stated that industry means any business, trade, undertaking, 
manufacture or calling of employers and includes any calling, service, 
employment, handicraft, or industrial occupation or avocation of workmen. 
So the word industry does not take in agricultural operations. A simple 
dispute between a landlord and some agricultural labourers cannot be 
termed to be an industrial dispute . Further it is not stated in the reference 
that there is a dispute between the landlord and the workmen under the 
particular landlord . Courts in India have already decided that a dispute 
between an employer and a single workman cannot be an industrial dispute. 
An individual dispute is not an industrial dispute. To make it an industrial 
dispute , there must be union or there must be the interest of workmen 
employed under the particular employer at large involved in the matter. 
An individual dispute carr become an industrial dispute only when it is 
taken up by a trade union or a number of workmen . See the decision 
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reported in 1953 IL . L. J. page, 337 (Vilaschandra Metha Vs. Ballur 
Lawri & Co. Limited) and also ( The New India Assurance Co. Vs. Central 
Government Industrial Tribunal) reported in 1954 II LLJ Page 21. So 
first of all we have to say that actually the reference to the Court is invalid 
as it was orly regarding a dispute between an agriculturallabourer and 
landlord an í further the reference does not show that it has become an 
industrial dispute, as the dispute , was expoused by a Union or a number of 
workers. Therefore, I find under these points that the reference is invalid 
and illegal and secondly that his Court has no jurisdiction to go into this 
reference. 

9. Point No. (3):- As regards themerits of the case also the worker has 
not proved anything . He alleges that he was working under this particular 
landlord . The landlord denies it. Absolutely no evidence is adduced by 
the worker (oral or documentary) to prove his allegation that he was a 
worker under this particular landlord . The worker says that he was being 
paid Rs. 150 as salary by this landlord . No evidence, oral or documentary, 
is adduced to prove this . Wemust remember that this is also a fact denied 
b : the landlord . Unless the worker proves that the worker was working 
under this particular landlord in the manner stated by him and he was 
getting remuneration as is alleged and his services were terminated in the 
manner alleged by the worker, he is not entitled to get the relief. Here the 
land lord s contention is that the worker could not have got relief even if 
points 1 and 2 already mentioned by me herein unless he had adduced 
evidence to support his case . That is not done here. Therefore , this point is 
found against ine worker. The worker will not be entitled to any relief 
even if points 1 and 2 are in his favour. 

10. In view of my findings in points 1 to 3, the reference will have to be 
rejected . The worker is not entitled to any relief in this matter. 

11. In view of my findings on points 1 to 3, the reference is rejected , 

12. This award will come into force 30 days after publication of the 
same in the official Gazette. 

Dictated to the Stenographer and transcribed by him , revised and 
corrected by meon the 17th day of September, 1976 . 


. 


A. R. SREENIVASAN , 

Presiding Officer, 
Labour Court, Kozhikode . 
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GOVERNMENT OF KERALA 
Lahour (A ) Department 

NOTIFICATION 
G. O. (Rt. ) No. 1319 /76 / LBR . Dated, Trivandrum , 7th October 1976 . 

The award of the Labour Court, Kozhikode in respect of the dispute 
between the GeneralManager , Chembra Peak Estate Ltd., P. O. Moppadi 
and their workmen represented by the General Secretary, Malabar Estate 
Workers Union ( I.N.T.U.C.) No. 103, Meppadi P. O. received by Govern 
ment on 30-9-1976 is hereby published under section 17 of the Industrial 
Disputes Act, 1947 (Central Act XIV of 1947 ). 

By order of the Governor, 

P. P. MATHULLA , 

Deputy Secretary. 
In the Labour Court, Kozhikode, Kerala State 
Dated this the 18th day of September 1976 

Present 
SHRI A. R. SREENIVASAN , B. A., B. L., 

Presiding Officer 

In 
INDUSTRIAL DISPUTE No. 46/76 (Old No. 82/70) 

Between : 
The GeneralManager , Chembra Peak Estate Ltd., P. O.Meppadi 

And 
The workmeni of the estate represented by the General Secretary 
Malabar Estate Workers Union (I.N.T.U.C.) No. 103 , 

Meppadi P. O. 
Representations . 

M / S Menon & Pai, 
Advocate, Ernakulain . 
Slui Krishnankutty Menon , For the Union. 
Advocate, Calicut. 

AWARD 
1 . This arises out of a reference made by the Government of Kerala to 
the Quilon Labour Court, as per G.O. Rt. No. 1360 /70 /LSWD. dated 
28-8-1970. Therein the Governnent stated that they are of the op nion that .. 
an industrial dispute exists between the GeneralManager, Chembra Peak 

G. A. 257/J . 


] Por theManagement, 


Estate Ltd., P. O.Meppadi, on one hand and the workmen of the above 
estate represented by the General Secretary, Malabar Estate Workers Union 
(affiliated to I. N. T. U. C.) No. 103 , Meppadi P. O. on the other hand, as 
regards dismissal of worker Shri Rengaswainy, P. F. No. 2800, Chembra 
Peak Estate Ltd., Chembra, P. O. Meppadi. The Quilon Labour Court 
took it on file and numbered it as I. D. 82/70 . On formation of the 
Kozhikode Labour Court, this was transferred to the Kozhikode Labour 
Court by the Government and from here it was renumbered as I. D. 46/76 . 

2. Eventhough this was very hotly contested and a number ofwitnesses 
were examined on both sides. On 17-9-1976 , when this matter was taken up , 
both sides submitted that the matter is settled out of court. The learned 
counsel for themnagement and the learned counsel for the union along with 
the affected worker and the Office Superintendent of the management 
made a joint endorsement on the back of the reference noting the conditions 
of settlement. That joint endorsement made by them is annexed to this 
order. In th : t joint endorsement, it is stated that the dismissed worker is to 
be reinstated without benefit of back - wages butwith continuity of service. 
In view of that joint statement, both parties wanted the award to be passed 
in the above manner . In view of that joint statement, following award is 
passed : 

(1) The management will take back the worker Shri Rengaswamy, 

mentioned in the reference and reinstate him in the service. 
(2 ) The worker will be entitled to continuity of service. 
( 3) The worker will not be entitled to back -wages. 

(4 ). There will be no cost in this matter . 

3 . This award will come into effect 30 days after publications of the 
same in the official gazette . 

Dictated to the Stenographer and transcribed by Thim , revised and 
corrected by me on the 18th day of September 1976 . 

A. R. SREENIVASAN , 

Presiding Officer, 
Labour Court, Kozhikode. 


Annexure 

MEMO OF SETTLEMENT 
1. As a result of discussions with the Union , the management has 
reviewed the punishment given to Rengaswamy and has agreed to reinstate 
him without back - wages but with continuity of service . 

2. No costs . 

In view of the settlement an award may be passed in terins of thic 
settlement. 
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Dated 17th September , 1976 . 
1. (Sd .) K. V.George, Office Superintendent, 

Chembra Peak Estate, 

for theManagement. 
2. (Sd .) Rengaswamy, Dismissed worker. 
3. (Sd.) Advocate for the Management. 
4. (Sd.) Advocate for the Union . 

Appendix 
Witnesses examined on the side of the Management : 
MW - 1 Shri A. D. Milton Daniel, Asst.Manager, 

Chembra Peak Estate. 
MW - 2 Shri P. V. Ravindran , Clerk, Chembra Peak Estate. 
MW - 3 Shri K. Thomas Chandy, Asst. Field Writer, 

Chembra Peak Estate . 
MW - 4 ShriR. A. Razack , Estate Head -Writer , Chembra Peak Estate 
Witnesses examined on the side of the Union : 

WW - 1 Shri Rengaswamy, Worker, P. O. Chembra, Meppadi. 
WW - 2 Shri K. Unneen , Worker, Chembra Peak Estate, 

P. O. Chembra , Meppadi 
WW - 3 Shri Chickarangan , Worker, 
Documents produced on the side of the Management : 

M - 1 Signature in page No. 8 of the Enquiry proceedings. 
M - 2 Charge Sheet dated 19-9-1969. 
M2a Attachment to charge sheet dated 19-9-1969. 
M - 3 Letter dated 23-9-1969 of Rengaswamy. 
M - 4 Letter No. F /19 dated 23-3-1969 to Rengaswamy. 
M - 5 Signature in page No. 1 of the Enquiry proceedings. 
M - 6 Page No. 11 of the enquiry proceedings. 
M - 7 Page No. 11 (Bottom side) of the enquiry proceedings. 
M - 8 Dismissal order dated 23-10-1969 . 

M - 9 Postal acknowledg ent of service of the dismissal order . 
Documents produced on the side of the Union : Nil . 
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GOVERNMENT OF KERALA 


Labour (A ) Department 

NOTIFICATION 
G. O. Rt. No. 1256 / 76 /LBR ; Dated , Trivandrum , 23rd September 1976 . 

The award of the Industrial Tribunal, Alleppey in respect of the 
dispute between the Management of The Superin endent, Chippenchira 
South Estate, Ex-service Men s Colony P. O. (via ) Pacha ard their work . 
men represented by the General Secretary, Travancore Cochin Plantation 
Workers Union , Palode, acha P. O. received by Government on 17-9-1976 
is here by published under section 17 of the Industrial Disputes Act, 1947 
( Central Act XIV of 1947 ). 

By order of the Governor, 
P. P. MATHULLA , 

Deputy Secretary. 
in the Court of the Industrial Tribunal, Alleppey 
Dated this the 11th day of September Nineteen 

hundred and seventy -six . 

Present : 
SHRI K. P.M.SHERIFF, B. &C., B. L. 

Industrial Tribunal 
INDUSTRIAL DISPUTE No. 27 OF 1974 

Between 
The Superintendent, Chippenchira South Estate , Es-servicemen s 

Colony P. O. (via ) Pacha 

And 
TheWorkmen of the above estate represented by the General 
Secretary, Travancore Cochin Plantation Workurs Union , 

Palode, Pacha P. O. 
Representations: 
Shri N. Krishnankutty , Advocate, 
Trivandrum . 

For Management 
Shri S. A. Nagappan , 
Advocate , 

For Union 
Trivandrum 
GA, 241/ B 


} 
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AWARD 


This industrial dispute between the above parties was referred to this 
Tribunal for adjudication by Government as per 1.0 . Rt. No. 362/74/LBR 
dated 10-4-1974 . The only issue referred for adjudication is “ Denial of 
employment to Shri K , Moni" . 

2. Pursuant to summons the parties filed their vakalaths and the Union 
submitted their claim statement in which they have contended , as follows: 

“ This union represents K. Moni, the tapper of Chippenchira South 
Estate. He is one among the 11 tappers who worked in the Chippenchira 
South Estate on 18-8-1972. He was the Convener of the estate committee 
for the estate. The Management denied employment to him on 18-9-1972 
The Union requested the Management to take the worker back in service 
on 3C - 8-1972 , but the Management refused to do so , Thereafter the Labour 
Department intervened and arranged six conferences, but the Management 
did not attend in any one of the same and hence the reference . 

This union has raised certain demands regarding wages, bonus and 
festival holidays in connection with Moni. The Management did not pay 
any heed to the demands. The denial of employment is quite arbitrary , 
illegal and unjustified , since the worker his not committed any misconduct 
and no disciplinary action was ever initiated against him . Even , notice of 
termination of service was not given to the worker. The action of the 
Management is borne out of victimisation . All the principles of natural 
justice were violated by the Management. Therefore the worker-is entitled 
to reinstatement with full back wages. 

In 1971-72 the worker has been given only Rs. 3.75 for tapping per 
day, while he is entitled to get Rs. 4.45 per day. In 1972-73 the worker 
was given only Rs. 3 for tapping per day while he is entitled to get Rs. 4.95 
per day . Therefore Shri Moni is entitled to get arrears of wages. 

The worker is entitled to get 14 % as bonus. But the Management paid 
only 94 % and so he is entitled to get arrears of bonus" . 

3. The Management submitted their reply statement in which they 
have contended as follows: 

“ Chippenchira South Estate is a small rubber plantation having only 
24 acres in extent. It belongs to Shri K. C. Thomas, residing at 
Kalappurackal, Kottayam . There are only six tappers on the est te . Shri 
K. Moni was a tapper who was working in the estate from 20-3-1972. The 
tapping on the estate commenced in October 1971 on a trial basis and Shri 
Moniwas taken for tapping work on 20-3-1972. Aiter joining the estate he 
was not doing his work properly. He has been indulging in activities pre 
judicial to the interest of the estate and when he was asked about the same 
he has submitted a written undertkaing that he will not involve in such 
activ.ties thereafter. But this undertaking was found to be of no avail and 
the Management received a complaint from a girl student that she was 
mol sted by tapper K. Moni. The complaint was received on 30-5-1972 . 
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Over and above the same, since he was careless in his work he has caused 
damages to trees which he tapped entailing loss to the Management. As 
per memo dated 10-8-1972 his explanation was called for, for his defective 
work. Thereafter he has neither submitted his explanation nor reported 
for work for a period of three weeks. This absence was without permis ion 
of the Management and since nothing was heard about him during this 
period the Management was constrained to terminate his service as per 
notice dated 1-9-1972. It was sent to him under registered post on 2-9-1972 
at the last known address of the worker . But this letter was returned unserved 
with a postal endorsement of “ not known " . The registered letter was thus 
returned to the Superintendent on 8-9-1972 . 

The termination of service of the worker was due to his own fault and 
abandonment ofwork . The Management is not guilty of any irregularity . 
The termination of the service of the worker is legal and justified and it 
does not suffer from any infirmity . 

The dispute cannot be considered as an industrial dispute since the 
Union who sponsored the dispute has no representative capacity. None of 
the workers of estate exceptMoni were members of the Union. The workers 
of the estate had not sponsored the dispute regarding K. Moni. The Union 
is put to strict proof regarding their representative capacity to raise the dis 
pute on behalf of the entire workers of the estate, as indicated in the order 
of reference. 

The contention of the Union that Moni was one of the 11 tappers of the 
estate on 18-8-1972 is incorrect. On 18-8-1972 Moniwas not working in the 
estate. Similarly it is not correct to say that Moni was the Convener of the 
estate committee, since there was no union of the workmen to the knowledge 
of the Management at the time of the termination of service of K. Moni. 
The Management was never informed by anybody that Moni is the convener 
of the estate committee of any union . This contention is the fruit of an 
after-thought. The T. C. Plantation Workers Union has come into picture 
only after a long time after the termination of service of Moni. 

There was 
no demand regarding bonus, wages, festival holidays etc., on behalf of 
Moni at any time before the termination of service. The Union has raised 
a demand before the Labour Officer on behalf of Moni only long after the 
termination of service. Toe Labour Department convened conferences and 
the Management participated in the same and explained the position . 
Since the Union took a very a lamant attitude,no settlement could be arrived 
at. The allegation of victimisation is baseless and so denied . 

The order of reference does not contemplate the issues relating to arrear 
of wages and bonus. However it has to be pointed out that Shri Moni had 
been paid minimum wages at the rates then prevailing and he was never 
paid lesser wages during 1971.72 and 1972-73. He was also paid bonus 
although he is not legally entitled to the sime. In any view , bonus and 
arrears of wages are not the issue under reference. 
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The Management has also pointed out that there was no demand in 
regard to Shri Moni and hence there was no industrial dispute to be referred 
for adjudication " . 

The Management concluded with a prayer that an award may be passed 
upholding their contentions. 

4 . The learned counsel for the Union submitted that the Union has no 
replication and so the case cameup for evidence. Both the parties submitted 
their dncuments and the Union examine ! WWI and WW2 , and marked 
Exts. W1 to W6 and Ext. Mi and M2 and closed their ev dence. The 
Management thereafter examined MWI and MW2 and marked Exts. M3 to 
M7 and closed their evidence also . Thereafter the matter was finally heard , 
5. WW1 is Shri K.Moni himself. He has deposed as follows : 

Chief : I was a tapper in Chippanchira estate. The estate has got an 
extent of 100 acres. There were 27 employees when I was working there. 
I was a member of the T. C. Plantation Workers Union . I was the con 
vener of the Union for the estate committee . I was a very active worker of 
the union . I was not given work on 18-5-1972. I have complained to the 
union . The on submitted a memorandum to the D.L.O. D.L.O. con 
vened a conference, but the Management did not pirticipate. I was not 
given minimum wages. I was given Rs. 3.74 during Otober 1971 and Rs. 3 
during 1972-73. During 1971-72 I was enti led to get Rs. 4.45 per 
day . During 1972-73 I was entitled to get Rs. 4.95 per day. I was given 
bonus at the rate of 92 % , but I was entitled to get 14 % . I have never 
behaved rudely to any woman as alleged by the Management. There was 
no such incident. I pray that Imay be reins ated in service with full back 
wages and bonus. The facis mentioned in the claim statement are all 
true and correct. 

Cross : I have entered the service on 4th October 1971. The tapping 
was inaugurated on 4th October 1971. This estate is known as 100 acies 
and that is why I have said that the extent is 100 acres. When I entered 
the service there were 48 taj ping blocks. Including me there were 24 
tappers. I krow all their n mes. All those people are working even now 
in the estate exceptme. The contention of the Management that there 
were only 6 tappers is not correct. I have become a member of the union 
during Jaruary 1972. Except 6 people all the others in the estate aremem 
bers of he Union . These people are all ac ive workers of the Union . I have 
become the co vener f.om January 1972 But I have not informed the 
Management aboutthe same by record . Yet I huve told the Superintendent 
of the estate about the same Did the Superintendent ask you whether you 
are the convener ? (A ) Yes, he asked me. The e is no grudge between me 
and the Superintendent. The Superintendent ha : n .) grudge agai st any of 
the workers. I have given a written under taking to the Management on 
20-3-1972 that I will correctly and promptly do my work . That is marked 
as Ext. Mi. I have submitted asatem nt on 6th May 1972 , which is 
marked as Ext. M2. I have not received the not ce which is now shown to 
me. I have not written there that I have received the notice and putmy 
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signature. Usually I write ,Moni K. My house name is “ Sreevilasam , 
Vandikidakkum Poika , Mathira” . If anybody writes in that address adding 
« Vangodu" I will get the letter. They must add also “ Kadakkavoor 
Then only I will get the letter. Do you know why you were denied 
employment? ( A ) I know . When I used to tell the Superintendent about 
the demands of the other workers he used to tell me that if I have any 
demand for myself I may tell about the same and not any other thing . I 
have is formed the owner of the estate that the Superintendent has been 
telling mesy. The owner is K. K. Thomas at Kottayam . I have written 
a letter on 19-8-1972 . I have got a copy of the same. The address is 
K. K. Thomas, Rubber Dealer, K. K. Road , Kottayam . The Union has 
submitted a petition to the D. L. O. stating that I was denied employment . 
The Union Secretary may know the date. The Secretary has the copy of 
the same. I have never committed any misconduct and I have been never 
warned for the same. I have never received any notice from the Manage 
ment. I have worked on the estate till 17-8-1972. When I came to the 
estate on 18th I was denied employment. I was present in the estate on 
10-8-1972 . On 10-8-1972 the Superintendent has not given me a notice . 
I have written a letter on 11-8-1972 asl ing leave for one week from 
11-8-1972. When I came for work after my leave I was denied work. The 
Management has not informed me that they have given me leave. I have 
got the certifi :ate of posting for my l-ave letter. I can produce it. After 
ricciving the notice dated 10-8-1972 from the Management you have 
abardoned work without giving any explanation , is it not? (A ) I was not 
given any notice on 10-8-1972 seeking my expl.nation . 
6. WW2 is Shri Sankar V. K. He has deposed as follows: 

Chief: I am the General Secretary of the T. C. Planta ion Workers 
Union . The Union works both on the major as well as on the minor 
estates. It is working in Chippanchira estate. Shri Moni was a tap ; er in 
Chippanchira estate . He is a member of our union . We are entitled to 
rep esent h m . The case is for denial of employment to ShriMoni. In 
the estate including the field workers there are 47 workers. Moni is the 
Union convener of the estate. He was denied employment on 18-8-1972 . 
Did you make a demand to the Management tha:Sri Moni should be re 
instated in service on 30 8-1972 ? (A ) Yes. But the Management d d not 
give him work . The D. L. O. has resistered it as a dispute. He has 
convened six conferences. In all the six conferences the Management did 
not participate. Thereafter the matter was referred for adjudication . We 
have submitted a memorandum to the Management on 4-9-1972. That was 
submitted for the general purposes also. In the memorandum demands 
were made regarding bonus, wages, festival holida . s etc.. The workers 
were not giver mnimum w : ges. The denial of employment is illegal . 
The management has not taken any steps against him . No explanations 
were sought for. No charge-sheet was given . The management has not 
right to dismiss him . He must be reinstated in service . During 1971-72 
the minimum wages of Rs. 3.75 was given . But, he s entiiled to get 
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Rs. 4.45. In 1972-73 he was given only Rs. 3 as minimum wages. But he 
is entitled to get Rs. 4.95 . There is no incident that he has misbehe ved 
with a girl as alleged by the Management. The copy of the memorandum 
submitted on 12-9-1972 is marked as Ext. W1. The copy of the letter 
received from the A. L. O. on . 16-9-1972 is Ext . W2. The letter received 
from the Dy. L. O. on 6-10-1972 is Ext. W3. The notice dated 30-9-1972 
sent from the D. L. O. is Ext. W4. The notice received from the D. L. O. 
is Ext. W5. The copy of the letter received from the D. L. O. on 18-9-1972 
is Ext. W6 . 

Cross : We have produced all the records connected with this case 
before the court. The Union has started work on Chippanchira estate 
during 1972. There were only ten workers at that time. They were 
tappers. All of them did not join the Union during January . Only 7 
tappers becamemembers. I have in my possession the membership forms, 
membership register and subscriptin in connection with such members . 
I can produce the same. . Moni was made the convener of the estate in 
January 1972 itself. That matter was informed to the Management orally . 
I was klown to the Superintendent and so I informed him about the same. 
In Ext. W1 memorandum dated 12-1-1972 it is not said that Moni 
is the convener. We have submitted that workers did not get minimum 
wages, bonus etc., on the basis of Ext, WI memorandum . Did you receive 
any notice from any conciliation officer for discussing about Ext. Wi 
memorandum ? ( A ) I do not remember to have received any notice . 
Why don t you produce the letter alleged to have been sent to the Manage 
ment on 30-8-1972 ? ( A ) I have forgotton . It is not correct to say that 
you have sent a letter on 30-8-1972 to the Management demanding rein 
statement? (A ) We have sent. We have given only the copy of the 
demands sent to the Management to the D. L.O. It is only from Moni 
that I have received the inlormation that he was denied work on 18-8-1972 . 

Re: The conference was held for discussing about all the problems 
regarding the Chippanchira estate . 

7. MW1is Shri Hydrose. He has deposed as follows: 

Chief : I am working as a Kangani in the Chippanchira estate. On 
the estate, tapping was started by the end of March 1972. I know Moni of 
the instant case . Moni was working on the date when the tapping was 
inaugurated. I have got the right to sup.rvise the work of Moni and other 
tappers. Regarding the defects committed by them I will instruct them . 
Whenever the e workers refused to comply with my suggestions I will 
inform the Superintendent. Moni was not working properly as a tapper. 
For tapping new trees, there is a specific method . Mont was doing worla 
against this accepted method . I have told Moni on several occasions about 
this defect. Thereafter myself and the Superintenden : went to the block 
and informed Moni about his defects. Even after thatMoni was doing his 
work very indifferently. Moni has asked for a week s time to rectify the 
defects. But ev . n thereafter, since Moni has been committing the same 
defects the Superintendent called him to the ofice and gave him a notice. 
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Crossi This estate belongs to M /s. K. C. Ninan and K. C. Thomas of 
Alleppey. There are 61 biocks now . During 1971 they were not divided 
as blocks. During 1971 there was field work. This work was done during 
October 1971. The blocks were divided during March 1972. At that time 
there were 13 blocks. During 1971 there were 7 or 8 workers. During 
1972 when tapping work was begun there were & workers . The permit for 
tapping was given to the owner by authorities during 1972. I have seen 
the permit. Who are the 8 workers who were working at that time? 
( A ) Among them Hameed , Thulasi, Prabhakaran Pillai and Poulose were 
there . The persons are taken for work according to my recommendation . 
But Poulose , Hameed and Prabhakaran Pillai were sent out of service. 
It was only after this the Union has come to start work , is it not ? ( A ) I do 
not know . I know the Union Secretary Palattu Sankaran . But I do not 
know whether he is the Secretara ry. " He is a Panchayat Member and a 
Union worker in that area . I do not know whether Moni is a member 
of the Union . It is said that Moni is the estate committee convener, what 
have you to say? (A ) I do not know . Certain workers came to the smoke 
house and squatted there. Superintendent admonished them . There was 
a wordy quarrel with Moni and Moni was beaten by the Superintendent, 
is it not ? (A ) I have never seen and I have never hea : d about the same. 
Thereafter the Management has imported goondas and workers were beaten , 
is it not? ( A ) No. After the smoke house inc dent I have been stating 
aboutMoni to the Superintendent. The Superintendent issued the notice. 
That was during August. It was given directly and signed by Moni. 
I was present atthat time. The notice was in Malayalam . It is correct 
that Moni has been beliaving rudely towards a woman . That was before 
the issue of notice . I do not know whether there was a pregnancy 
satyagraha in the estate. Is it, as a retaliation for Moni s trade union work 
that he was sent out of service ? (A ) No. I do not know anything about 
the union , but only because he was doing defective work . After the quarrel 
of the Superintendent with Moni you have been preparing reports falsely 
and submitting the sameto the Superintendent against Moni, is it not ? 
( A ) I have never done anything falsely . I have convinced Moni that his 
work was defective. Myself and Moni are not at all on enmical terms. 

8. MW2 is Shri K. K. Kuriakose, Superintendent, Chippanchira 
estate , He has deposed as follows: 

Chief : Chippanchira South Estate belongs to Shri K. C. Thomas 
Kalapurakkal. It has got an extent of 24 acres. There are 7 tappers 
there. The tapping licence was obtained during October 1971. Regular 
tapping started by 20th March 1972. Sri Moni has started tapping on the 
same day. We have obtained an undertaking from Moni that he will do 
his work correctly and promptly . Thereafter we have obtained 
complaints from the Supervisor about the 

dcfective work 
ofMoni. Moni was 

questioned about the same and he was 
admonished . Moni has given us a sulmission on 6th May 1972 in which he 
has undertaken that he will not give room for any further complaints 
(Exts. M2). After that we have received complaints that Moni was 


insulting girls going to the schools. A complaint received from one Santha 
Kumari on 30-5-1972 is marked as Ext. M3. Moni was questioned about 
this and warned that he should not create further occasions like this. But 
no steps were taken . As to the defects in tappig work of Moni it was 
continued by him causing mich damages to the Management. Inspite of 
repeared instructions, Moni continued to commit the defects and the 
Supervisor reported the same. On the basis of that report Moni was given 
a notice on 10 8-1972. The carbon copy ofthe same is Ext. M4. Moni 
has put his signa:ure in the same stat ing that he has received the notice . 
The Supervisor, Kangani, was also present at the time when the notice was 
delivered to him . After receiving this notice Moni has ne ther submitted 
his explanation nor has come for wo k . On 1-9-1972 a notice was issued to 
Moni stating thit he is discharged from service. The copy of the same is 
Ext. M5 . Ext. M5 notice was issued by registered post But it was returned 
as addresse not known . ( The registered cover is opened and the contents 
are taken and marked as Ext. M7). The Union has not informed at an 
time that Moni is the convener of the Union . We do not know whether 
Moni is the convener of the Union . When Ext. M5 notice was issued the 
T. C. Plantation Workers Union was not work ng in the estate. Before 
Moni was discharged from service we have not received any correspondence 
from the Union . It is not correct to say that the Union has demarded 
bonus, festival holiday wages etc., for Moni before he was sent out of service. 
We have not received any letter from the Union stating that Moni is to be 
reinstated in service with back wages. We have received the first notice 
concerning this incident from the Labour Office . In the Labour conference 
I have participated . It is utterly incorrect to say that Moni was sent out of 
service because of victimisation , since he has joired the Union and became 
the convener of the Union . We were never aware whether he was a 
member of a union at the time when he was discharged from service. We 
had no grudge against him personally . We have given all wages due to 
him for the days of his work . He was also given bonus. 

Cross .-- I am working in the estate since 1961. During 1961 slaughter 
tapping was carried on . There were 60 workers then . The slaughter 
tapping work continued for two-three years. I he esiate is 24 acres in extent. 
The total extent of the estate as a whole is 96 acres. Thit is in the name of 
four people. Replanting was conducted in the year 1962 and 1965. A 
portion was tapped from October 1971. The licence was obtained for 
tapping with effect from October 1971. During 1971 October there were 
only 4 tappers. I do not remember their names. Thereafter C. I.T. Union 
was the only union . I know Sankaran, the Secretary of the Plantation 
Labour Workers Union . I do not know whether Moni was a worker of 
Sankaran s Union . He has worked from March 1972 to August 1972 in the 
estate. It is said that you have inaugurated tapping through Moni on 
October 4 (A ) It is not correct to say thatMonihas started first. There 
were 3-4 workers. At that time the minimum wages per tapper was 
Rs. 3.08 . There was no wage sip syst m then . During 1972 Rs 4.38 
was given . Register was maintained from then onwards. But there was no 


wage slips in 1972 also . We can produce the register. During 1973 
Rs. 5.21 was given . Wage slip was introduced . That can be produced . 
Moni was denied employment because of his defective work . Charge -sheet 
is Ext. M4. It is the carbon copy which is in my handwriting . In Ext. 
M4 Moni has put his signature, showing that he has received the original. 
The original of M4 was given to Moni. The denial of Moni that it is not 
his signature is incorrect. In Ext. M2 Moni has put his signature and 
finger-print. Why did you not get the finger-print in Ext. M4 (A ) Being 
a show cause notice we did not think of getting finger-print. M6 letter was 
sent back . We have sent it in the address given by Moni. Moni has 
applied for leave, but that was bef re the notice . That leave letter is in 
my possession . In 1971 ten per cent was given as bonus. The decision of 
P. L. C. was 14 % . In 1972, 144 % bonus was given . Thereafter 141% is 
given . We have not produced voucher for the same. It can be produced . 
The address given by Moni in the office and the address in Ext M6 are 
correct. Ext. M2 was written by Moni and submitted to he office . I 
have read the same and I was convinced . In Ext. MI his actions regarding 
commenting upon school going girls is indirectly mentioned . Worker 
Hameed has gone out of service on his own accord . Similarly Prabhakaran 
Pillai and Poulose also went out of service on their own accord . After the 
discharge of these workers the Union has started work on the e tate, is it not 
( A ) I do not know whether there was such a union in our estate. Since in 
the capacity of the Convener, Moni has asked you to take these workers 
back , there was a quarrel between you and Moni, is it not ? (A ) He has 
never asked and there was no such quarrel. Thereafter you have complai 
ned about Moni to the Police ? ( A ) I have made a complaint to the Police 
not regarding this. The Police Inspector has asked you to pay Rs. 10 to 
Moni since you have beaten him . is it not ? ( A ) I have never beaten Moni 
and the Police Inspector has never asked me to pay Rs. 10. The complaintof 
Santha Kumari is produced before court. I do not know where she lives. 
But I used to see her going along the estate . Ext: M3 letter was given not 
directly, but to the Supervisor by her. Ext. M3 letter was written by the 
Supervisor, is it not ? (A ) No. I do not know whether the guardian of the 
girl knew about this . It is said that this letter also is manipulated by you 
and the Supervisor , what have you to say ? (A ) It is wrong. The original 
of Ext. Wi has not been received by us. Wehave received copy of Ext. W2. 
It is sent by A. L. O. Copy of Ext. W3 was received by us. I have partici 
pated in the conference. I have participated in the discussion also . Ext. 
W4 is not received by us. I do not think that we have received copy of 
Ext. W5. Ext. W6 has been received by us. That is regarding the enial 
of employment of Moni. This conference was convened on the basis of the 
* letter sent by the Union . In this conference thel Union demanded that 
Monimust be taken back . 

Re: It was I who has given the complaint to the Police. That was after 
the issue of the discharge notice to Moni. This complaintwas filed because 
Moni has created troubles in the estate. 


9. The learned counsels for the parties argued their cases in accordance 
with their contentions as per their statements and also the oral and docu 
mentary evices.ce adduced by them respectively. The case of the Union is 
that Moni who was app inte i asta per on 4-10 1971 h s been the convenor 
oi the esta e committee of the Union and so he was sent out of service by the 
Management on baseless allegation . Accor ling to the learned counsel for 
the Union , the ac ion of the Management is utterly illegal. They have 
neither conducted an enquiry nor provided any opportunity for the 
delinquent workmen to submit his defence against the allegations. Therefore , 
according to the Union he denial of employment is illegal and unjustifiable 
and arbitrary and the workman should be reinstated in service with full backs 
wages and cost . 

10. The case set up by theManagement is that Shri Moniwas appointed 
as a tapper on the state only on 20-3-1972 and on 27-3-1972 he has 
exerut d ai undertaking to do his work properly and promptlv. But the 
workman has been r pea ing all the misconducis, viz., damaging the rubber 
trees by his defective tapping, rediculing girl students on their way to school 
etc. Complaints were filed by girl s udents like Santha Kumari against 
Moni, K.which is marked as Ext. M ) . Since the workmn has been 
continuing the defective tapping , causing much loss to the Management, on 
a re ort submitted by the Supervis r of the estate, the Superintendent of the 
estate issued Ext. M4 show cause not ce eeking his explanation on 
10-8-1972. The orixinal of Eit. Mt, according to the Management, was 
accepted by the wurkman and in he carbon copy it was written that he has 
received thenotice a id sigued ther in . The carbon copy was marked as Ext. 4 . 
The Management has fur her ass r ed that althou h the delinquent workman 
has rece vid Ext. M14 n . tice on 1 -8 1972 itself from within the office of the 
esta e, he did not have the guts t . submit the explanation c lled for, and has 
abandoned the work on the est te. According to the Management the 
allegation of the Ulion tl at the worker was present on 18-8-1972 is uterly 
untru , since the worker has never turned up for work after 10-8 1972 
Thus the wo kma w s absent witho t assigning any reason what oever and 
80 the Ma ag ment was forced to tminate his servic . which they have done 
by issuing Ext. M5 not ce dated 1-9 1972. Ext. M5 notice was sent by 
registered post, but i was returned with the rema ks " not known " . This 
registere cover returned un ervd is markrd as Ex . Mi and the contents of 
the c ver, v 2. the original of Ext. M5 norice, was marked as Ext. M7. In 
Ext. M5 (M7) n tice it is catego ically affirmed by the Management that 
since the concerned workman has buen causing inordinate loss to the 
Ma .ag m nt ince antly a d since hehas abandoned the work without even 
sub niti g an explanation for he i otice issu.dt, h.m earlier, the Manage. 
ment Las terminated his service. 

11. Now on - a cireful consideration of the contenti ns of both the 
parties and also the cral and d . cumentary evidence adduced by them 
respectively , I am constrained to hold as foll ws: 

Shri K.Moni is admittedly at per on Chippanchira estate. Although 
it is affirmed by theManagement that he had been appointed only with 
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effect from 20-5-1972 the case set up by the Union is that he had joined the 
service of the Management with effect from 4-10-1971 . Admitiedly Shri 
Moni was discha ged rom e vice with effect from 1-9-1972 . Niw , even if 
the case that SriMoni has been in service with eff ct from 4-10 . 971 is 
taken into c insideration , the total pe id of service of Shri K. M ni on the 
estate is only about 11 months. Regarding the just fiibility of the o :d.r of 
termination of service issued by the Management, I have to ref rto certain cir. 
cumstances and tacts befrie ent- ring into my fi.dings. It is admiit d by the 
worker that he has executed Ext. Mi dicun.ent . Ext Ml document is an 
undertaking made by the delinquent wikman by w.iting in a s amp paper 
worth Rs 3.50 on 27-3-1972 Of course, acc rding to the Management 
this workman has entered into their service only wi.h eff ct from 20 3-1972 . 
Therefore ac ordirg to theMinagement he was having only one w ek s 
service under them when he has n ade this uniert.king Eit. Mi. According 
to the Uni nle must have been in service for the pa t six months with effect 
from 4-10-1971 at the time when he was executirg Ext. . MI undertaki.g . 
At any rate the authentici y of Ext. Mi is indisput bly admi ted . In Ext . 
MIundertaking, the delinquent worlmin Shri M ni, h.s unambiguously 
admitted that since he has been ld to u . derstand all the customsand 
precedents in the estate regirding his work and also he ways and methods 
to be adoped by a worker like him , he has unconditionally agried to abi le 
by the same and also has undertaken to d all the work that is entrusted to 
him quite properly and promptly , in der to elicit the appreciation of te 
Management. He has also admitted in Ext. Mi that if he commits sime 
niistakes more than once , disciplinary action may be taken against him and 
if he again continues to commit tesame mistakes hereafter, he may be sent 
out of service without any notice whatsoever by the Superintendent and he 
will be leaving the service without any dispute whats rever. I do n t wish 
to go further into the details of Ext. MI But I have to point out on thing 
and that is that this work r has been doing defective work from the very 
beginning as more or less admitted by him , indir ctly , in Ext. MI. 

12. Ext. M2 is dated 6-5-19 ; 2. This Ext. M2 was ex« c ted by the 
delinquent worker Shri Moni, within six week s time after excc.ting Ext. MI 
undertaking. In Ext. M2 da ed 6-5-1972 Shri Moni has d clar.d that he 
has unconsciously participated in certain matters which are slande rous to the 
estate and for that he may be excused and he may be allowed to continue 
his work on the estate. He has also undertaken that he will not continue 
to do such things further, and if it is found out that he has been l ing such 
things again ,hemay be sent out of service and he will be going out of 
service without any objection whatsoever. Ext. M3 dated 30-5-1972 is a 
complaint by a girl student Santha Kurnari about the indecent behaviour 
of Mcni towards her. Ext. M4 dated 10-8-1972 is the show cause notice 
which according to the Management, has been received by the worser 
directly from the Superintendent and the worker bas put his signature 
evidencing that he has received the original of Ex . M4. This letter Ex”. 
M4 is an important piece of evilince, since ac or ing to the Manage.nent 
this was served directly to the incumbent on 10-8-1972 itself and alier 
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receiving the same the worker was absenting himself incessantly without 
submitting any explanation as called for in Ext. M4. The case set up by 
the Union is that on 10-8-1972 although the workman was working on the 
estate he was not served with any notice like Ext. M4. But he has applied 
for leave with effect from 11-8-1972 for a period of one week upto 18-8-1972. 
The delinquent worker Shri Moni who was examined before this court as 
WW1 has admitted that he has sent the leave letter obtaining " certificate of 
posting” and he has undertaken tu produce the certificate of posting before 
court. But it is interesting to note that neither Shri Moni nor his Union has 
produced any certificate of posting in connection with the alleged leave letter 
dated 11-8-1972 . 

13. The copy of the leave letter or at least the alleged certificate of 
posting of the same, would have been a very important piece of evidence to 
substantiate the case of the workman , had it been produced . Although the 
Union had ample opportunity to produce either one of the two documents 
or both , they did not produce the same and so the only conclusion that can 
be arrived at, is , that there was no leave letter as alleged by the Union and 
so there was no certificate of posting also, regarding the same. In the light 
of this finding , the only possibility is to accept the case of the Man - gement, 
that after 10-8-1972 the worker was absenting himself incessantly without 
assigning any reason whatsoever. 

14. As I have mentioned earlier, the document Ext. M4 is the most 
important document in this case as far as the Management s case is concerned . 
Ext. M4 is the carbon copy of the show cause notice issued to theworkman 
seeking written explanation from the workman within three days after 
receipt of the notice. The gist of Ext.M4 is that the workman was doing 
defective tapping on previous occasions en ailing damage to the trees and 
loss to the Management and despite warning given to him he is contiuuing 
the same type of defective work , thereby causing much loss to the Manaze 
ment . It is stated in Exc. M4 that it will not be possible for the M nage 
ment to allow him to continue such defective work . Ext. M4 being a carbon 
copy, the signature of the workman Moni, K. is seen with an endorsement 
that the original was received by him , on 10-8-1972 itself. The signature is 
after the writing that the notice is received . The contention put forward by 
the workman is that he has not received the original and the signature that 
is słown in the carbon copy is forged . But on a meticulous scrutiny of Exts. 
M1, M2 and M4 documents , any reasonable person can come to the only 
conclusion , that the signatures in all the documents viz , Exts. MI, M2and 
M4 are indisputably those of the same person . The case set up by the 
Management is that after receiving Ext. M4 the workman has absented 
continuously which culminated into the abandonment of the work by him . 
A person who has already made two undertakings, that he will not carry on 
defective work again and if at all he commits the same mistakes he may be 
sent out of service against which he will not raise any objection , would 
natuarally be very shy in submitting an explanation on the third occasion for 
the charges of the same misconducts. Therefore, it is only just and 
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reasonable on the part of any right thinking peison , to come to the 
conclusion , that the workinan has , absented from work after 10-8-1972 
because he was not brave enough to furnish an explanation to Ext. 114 
notice. In the light of these facts, the allegaticn of abse:.ce of theworkman 
from 10-3-1972 onwards, can only be considered as true and correct; and 
since the workman has absented from work without assigning any reason 
whatsoever and without furnishing the explanation sought for as per Ext. M4 
notice, there is no reason why the Management should not discharge him 
from service. 

15. Ext. M5 is the true copy of the discharge notice issued to the 
workman dated 1-9-1972. It is contended by the Management that the 
original of Ext.M5notice was sent by registered post to the workman which 
was returned by the Postal Authorities on the basis that t.e addressee is not 
known . MW2 Shri Kuriakose, Superintendent of the estate , has unambi 
guously affirmed in his deposition that the address in the registered cover 
containing the notice of discharge was the very same address furnished by 
the workman when he wai in service on the estate . Even the workman 
when he was examined as WW1 ould not point out any material change 
in the adress which was furnished by him t the Management when he as 
in service. The original of Ext. M5, which was in the sealed cover sent 
back by the Postal Authorities is taken out and marked as Ext. M7 and the 
cover is marked as Ext. M6. From these facts the only conclusion that can 
be arrived at is that the Management las issued the discharge notice to the 
workman on 1-9-1972 taki .g all possible care to see that it is received by the 
workman himself. Anyhow , the fact remains that the worker was discharged 
from service with effect from 1-9-1972. 

16. The contention of the workman that he is the convener of the Estate 
Committee of the Union could not be proved by the Union by any cogent 
evidence. The case of the Management is that the Union was not in exist 
ence on the estate at the time when the workman was discharged from 
service , viz ., on 1-9-1972. The union could not disprove this case by 
producing any documentary evidence to prove that the union was working 
on the estate before the workman was dismissed and that the workman w.is 
the Estate Committee Convener during his service. The documents which 
are produced and marked by the union are Exts. W1 to W6. Ext. W1 is the 
copy of the charter of demands seen to have been submitted by the union to 
the Superintendent of the estate. It is dated 12-9-1972 . The union hasnx 
produced any other documents to prove that they had anything to do with 
the Management before 12-9-1972 . But the fact remains that the workman 
was discharged from service on 1-9-1972 i. e ., ten days before the union s 
first letter to the management, ie. Ext. Wi, which of course is not admitted 
by the management to have been received . In these circumstances the 
contention of the management that he union was notworking in the estate 
before Moni was discharged from service, has much force. Anyhow , the 
union has produced documents from Exts. W1 to 16 showing that the union 
was coresponding with the management «nly with effect from 12-9-1972. 
Further , as I have mentioned above , the union has not produced any letter 
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to show that the workman has applied for leave on 11-8-1972 as alleged by 
him . Exts. W2 to W6 are all notices sent by the various Officers of the 
Labour Department regarding the dispute, which are all issued after the 
date of dismissal of the workman on 1.9-1972 . Taking all these facts into 
consideration, I have no hesitation to come to the conclusion that the union 
was not at all working on the estate during the period of servii e of the 
workman and that the story that the workman was the convener of the 
ostate committee of the union etc., is only , one that is concocted after the 
discharge of the workman from service. 

17. The contention of the Management that they have not received 
the original of Ext. W1demands alleged to have been sent by the Union , 
stands unrebutted and unchallenged , since the Union , could not produce 
any tangible evidence to show that they have sent the original either by 
producing a certificate of posting or the recript of registered pogt or any 
other evidence. Therefore, the allegation of the Management that there 
was no demand made by either the workman or his union before the inter 
vention ofthe labour Department looms large. As per the ruling reported 
in A.I.R. 1970 Delhi page 60, Their Lordships have held that the demand 
by the workman must be raised first on Management and rejected by 
them before an industrial di pule can be said to arise and exist. It was also 
heid by their Lordships that making of such demand to Conciliation 
Officer and its communication I y him to theManagementwho rejects the 
sam ", is no sufficient to constitute an industrial dispute . Therefore , when 
the contention of the Management that there was no actual demand fr m 
the workman or the union for reinstatement etc., is taken into consider- ; 
ation , the only conclusioa that can be arrived at, in the light of the above 
mentioned ruling, is that this dispute cannot even be considered as an 
industrial dispute . 

18. Although there was no domestic enquiry as such the evidence 
adduced by the Management beſor is court through MW1and MW2 
cannot be assailed for a moment. The fact that the workman was doing 
defective work damaging the trees and causing inordinate loss to the 
Management could not be discredited by the Union although MWI and 
Mw2 were cro.s-examined by the learned counsel at length . The fact 
that the workman has made two undertakings. viz., Exts. MIand M2 is 
also indisputably admitted by the workman himself . The undertakings are, 
asmentioned and discussed above, to the effect that the workman will not 
commit further defects and if at all he commits such defects again , he 
may be sent out of service against which he will not raise any objection . 
The evidence adduced by the Union on the r side , could not help their case 
even to a small extent. Therefore, I hereby declare that the Management 
has proved their case beyond the shadow of any doubt and so the workman 
is not ent tled to any reliefwhatsoever , through this adjudication . I pass 
my award accordingly . 

19. This award shall come into force on the expiry of thirty days from 
the date of its publication in the Government Gazette . 
Alleppey, 

K. P. M.SHERIFF, 
11-9-1976 . 

Industrial Tribunal. 
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Appendix 
Witnesses examined on the Management s side: 

MWI Shri Hydrose 

MW2 Shri K.K. Kuriakose 
Witnesses examined on the Union s side : 

WW1 Shri Moni 

WW2 Shri Sankar V. K. 
Exhibits marked on the Management s side: 
Ext. Mi. A written undertaking dated 20-3-1972 , given to the 

Minagement by Shri Məni 
Ext. M2 . A submission dated 6-5 1972 given to the Management by 

Shri Moni 
M3.. A complaint dated 30-5-1972 received from Santha Kumari. 
M4. The carbon copy of the notice dated 10-8-1972 issued to 

Sari Moni by the Managemeit. 
. M5. Copy of discharge notice dated 1-9-1972 issued to Shri 

Moni. 
" M6 . A registered cover addressed to Shri K.Moni, returned 

unserved by the Postal Authorities. 

M7. Original of Ext. M5. 
Exhibits marked on the Union s side: 
Ext: Wi. Copy of a letter dated 12-9-1972 addressed to the Manage 

ment by the Union . 
W2. A letter dated 16-9-1972 from the Asst. Labour Officer to 

the Union . 
W3.A let : er dated 6-10-1972 from the Dist. Labour Officer to 

the Union and the Management. 
W4. A letter dated 30-9-1972 from the Dist. Labour Officer to 

the Union and the Management . 
W5. A letter dated 25-9-1972 from the Deputy Labour Officer to 

the Management and the Union . 
W6. A letter dated 18-9-1972 fiom the Deputy Labour Officer to 

the Management and the Union . 
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Kerala Gazette No. 43 dated and November 1976 . 
PARTI 

OVERNMENT OF KERALA 
Labour ( A ),Department 

NOTIFICATION 
G. O. Rt. No. 1278 /76 /LBR . Dated, Trivandrum , 28th September 1976 . 

The award of the Industrial Tribunal, Alleppey in respect of the dispute 
between Smt. V. N. Janaki, Proprietress, Thenavila Estate, Nedumon, 
Ranni, Perinad and their workmen represented by the General Secretary , 
Kollam District Thottam Thozhilali Union , Ranni, Perunad received by 
Government on 27-9-1976 is hereby published under section 17 of the 
Industrial Disputes Act, 1947 (Central Act XIV of 1947). 

By order of the Governor, 

P. P. MATHULLA, 

Deputy Secretary 
In the Court of the Industrial Tribunal, Alleppey 
Dated this the 21st duy of September Nineteen Hundred and Seventy -six 

Present: 
SHRI K. P. M. SHERIFF , B. sc ., B. L. 

Industrial Tribunal 
INDUSTRIAL DISPUTE No. 36 OF 1974 


Between 
Smt. V. N. Janaki, Proprietress, Thenavila Estate, Nedumon , 

Ranni, Perinad 

And 
The workmen of the above estate represented by the General 
Secretary , Kollam District Thottam Thozhilali Union , 

Ranni, Perunad . 
Representations: 

Shri V. Bharathan , 
Advocate , 

For Mimagement. 
Punalur . 
Shri N. Nataraja Pillai, 
General Secretary 

for Union 
of the Union . 
GA . 244 / B 
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AWARD 
This industrial dispute between the above parties was referred to the 
Tribunal for adjudication as per G. O. (Rt.) No . 448 /74/LBR date ! 
10-5-1974 . The only issue referred for adjudication is." Denial of employ 
inent to tapper A. V. Kesavan " . 

2. Pursuant to summons the son of Smt. Janaki the Proprietress of the 
Estate , appeared for and on behalf of her, with an authorisation to appear 
and conduct the case on her behalf. 

3. The General Secretary of the Union submitted the claim statemen ! 
in which it is contended as follows: 

" Shri A. V. Kesavan was a tapper of the Thenavilla Estate , Nedumon , 
Ranni- Perunad P. O. The Management had not paid him minimum 
wages, national festival holiday wages etc.,. Hence he joined the 
Pathanamthitta Plantation Labour Union in the month of June 1972. 
The Union dea anded arrears of wages, national festival holidays wages etc. 
due to Shri A. V. Kesavan and agitated for the same. A bi- partite settle 
ment was reached between the Management and the Union represent 
ing the concerned tapper on 18-9-1972. As per the settlement the Manage 
ment had agreed to pay wages at the rate of Rs. 4.95 per day, three days 
wages as national festival holidays wages since 1972 and Rs. 300 as arrears 
of wages to him . But with the ulterior motive to deny all the afore 
mentioned amenities granted as per the settlement dated 18-9-1972 and for 
his trade union activities, employment was denied to Shri Kesavan by the 
Management on 5-3-1973 . The Union interceded demanding reinstatement 
with back wages and continuity of service . Although the Labour Depart 
ment intervened, no settlement could be arrived at. After that, Shri 
Kesavan had taken membership in the Kollam District Thottam Thozhilali 
Union and the Union submitted demands 16-8-1973 for his reinstatement 
with full back wages and continuity of service . The Deputy Labour Officer 
convened conciliation conferences on 20-8-1973 and 4-10-1973 and the Deputy 
Labour Commissioner convened a conference on 12-3-1974 . Since there was 
no settlement, the matter was referred for adjudication . The denialof employ 
mentby the Managementwas with a view to throttle trade union activities 
as well as to victimise the poor employee for his genuine trade union work . 
Shri Kesavan has put in four years of uninterrupted service under the 
Management and his wage rate at the time of denial of employment was 
Rs. 4.95 per day " . 

The General Secretary concluded the statement with a prayer that 
Shri Kesavan may be reinstated in service with full back wages and con 
tinuity of scrvice. 

3. In the reply statement filed by the Management it is contended as 
follows: 

“ The Estate is a small holding having an extent of one acre and eighty 
cents which can hardly provide work for one tapper . It being a small 
holding it will not come under the purview of the Plantation Labour Act. 
There is no employer- employee relationship between Shri A. V. Kesavan and 
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the Management at present. The claimant was a member of the Pathanam 
thitta Plantation Labour Union while he was an employee of this Manage 
ment. While so he has raised some demands through the said union and 
conferenceswere held by the Deputy Labour Officer, Pathanamthitta which 
culminated into a settlement on 18-9-1972. Accordingly the workman con 
tinued his work on the estate. The contention that the Management had 
denied employment with an ulterior motive of victimisation is false. 
The Management had not denied employment to the workman 
at any time illegally and unjustifiably . The workman has 
absented himself from work without giving intimation to the 
Management. It was his habit to absent himself from work without 
applying for leave and even without informing the Management, causing 
loss and hardship to the Management. From 18-1-1973 to 23-2-1973 the 
workman continuously absented from work without any justification . Even 
then the Management has accommodated him and gave him work after 
23-2-1973 Again from 6-3-1973 to 20-4-1973 he absented from work and 
was working in the Kizhake Mannapuzha Estate, Ranni under an assumed 
name Bhaskaran . This action on the part of the workman compelled the 
Management to engage somebody else for work in the estate . The 
Management then wrote to the Pathanamthitta Plantatation Labour Union 
about this and informed them that there is no alternative for the Manage 
ment, but to terminate the services of the workman in these circumstances. 
The letter sent to the Union by the Management was on 15-3-1973. But 
the Union and the workman kept silent. Subsequently the Management 
employed another tapper and he is still continuing and after five months the 
workman raised the present claim . This claim is raised through another 
Union . From these circumstances it can be seen that the termination of 
employment of Shri Kesavan was caused by his own action , viz., abandon 
ment of work causing loss and inconvenience to the Management. 

At any 
rate the claim raised by the workman is illegal and unjustifiable and 
untenable " . 

TheManagement concluded with a prayer that an award may be passed 
dismissing the dispute with cost to che Management. 

4. The Union submitted a replication wherein they have reiterated all 
their contentions as per their claim statement. 

5. The case cameup for evidence and on summons the Deputy Labour 
Officer, Pathanamthitta presented himself with the concerned file . who was 
examined as WWI and marked Exis. W1 W8. The union then examined 
WW2 and marked Exts. W9 and Ext. Mi also and closed their evidence. 
Thereafter , the Management examined MWI and MW2 and marked Exts. 
M2 and M3. Since witness Somanatha Pillai was absent despite accepting 
summons, the case was taken up for hearing. But the Management filed a 
petition to issue warrant to Shri Somanatha Pillai since he was deliberately 
avoiding and evading appearance before court after accepting summons. 
Therefore bailable warrint was issued to Shri Somanatha Pillai and he was 
brought do.vn and examined as MW3. Then the case was argued finally . 
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6 . WW1 is Shri K.O.George, Deputy Labour Officer, Pathanamthitta . 
He has deposed as follows: 

Chief: The copy of the letter given to Proprietress Janaki by the 
Plantation Labour Union on 10-4-1973 is marked as Ext. wi. In Ext. W1 
the denial of employment to Shri Kesayan was referred to and demand was 
raised for reinstatement with full back wages. The copy of the notice issued 
by the Deputy Labour Officer posting the conference on 2-5-1973 ismarked 
as Ext. W2. Ext. W3 is the office copy of the notice issued for fixing the 
conference on 26-5-1973. These two conferences were regarding the 
concerned dispute . In Ext. W3 it is stated that " the employer did not turn 
up, 12 (4 ) report to be sent on getting details from the union " . It was so 
written by the then Deputy Labour Officer . That is marked as Ext . W3A . 
The copy of the letter sent by the Kollam District Thottam Thozhilali Union 
to Smt. Janaki on 16-8-1973 is marked as Ext. W4. The copy of the notice 
fixing the joint conference on 30-8-1973 issued by me is marked as Ext. W5 . 
The copy of the conference notice issued for fixing the conference on 
4-10-1973 is marked as Ext. W6 . The proceedings of Ext. W6 dated 
4-10-1973 is marked as Ext W7. In Ext. W7 Shri T.G. Pushpangathan , 
the son of the employer Janaki Amma, and ShriNataraja Pillai, General 
Secretary of the Union have put their signatures. The gist of the proceed 
ings is the parties agreed to discuss and settle the dispute on 18-10-1973 at 
4 p.m. withoutnotice " . In Ext. W7 the then Deputy Labour Commissioner 
has initialled . 

The copy of the notice issued by the Deputy Labour 
Commissioner fixing a conference is Ext. W8. 

Cross: I have not signed in any of the records in this file and I have 
not dealt with the dispute. Regarding this dispute the first notice was 
issued by the Deputy Labour Officer Shri Madhavan Nair and thereafter 
the Deputy Labour Officer Smt. Chidambharavadivu . I do not know 
whether a settlement was arrived at as per Ext. W7. There is no record in 
this file to show that. Thereafter 12 (4 ) report was sent. Do you know 
whether the estate of the employer comes under the purview of the Planta 
tion Labour Act ? (A ) I do not know and I have not made enquiries. 
Pathanamthitta Plantation Labour Union is under the leadership of 
C.I.T.U. Do you know that a settlement was arrived at by that Union 
and the Management regarding this worker on 18-9-1972 ? ( A ) I do not 
know . 

7. WW2 is the worker himself. He has deposed as follows: 

Chief : I was working in Thenavila Estate. I was denied employment 
vith eff from 5-3-1973. What is the reason for denial of employment? 
( A ) I was not given minimum wages and other amenities. The Union 
submitted demands in 1973. Pathanamthitta Dy. L. O. has convened a 
conference. There was no settlement and agitation was started by the 
instruction of the Union . An agitation was launched before the house of 
the Management. Thereafter on 18-9-1973 a settlement was arrived at 
between theManagement and the Union . In the agreement for Management 
Smt. Janaki and her son have 

put 

their signatures. Son - in -law 
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Pushpangathan has also put his signature. The Union Joint Secretary has 
put his signature . The Union Joint Secretary has put his signature for the 
union . It is not correct to say that the agreement is marked as Ext. W9. 
After the agreement I continued the work for a period of about one year . 
But with effect from 5-3-1973 I was denied employment. That is as a 
vendetta against the agitation . I have informed the Pathanamthitta Planta 
tion Union Secretary about the same. The secretary agreed to intercede, 
but there was no settlement. Thereafter two - three conferences were held , 
but the Management was absent. Then the Quilon District Thottam 
Thozhilali Union submitted the demands. Inspite of four conferences no 
settlement could be arrived at. My demand is that I must be reinstated 
with full back wages. I have no other work . The tapping season of the 
estate is from 1st March to the next January 30th . I was not informed 
about the reasons for the denial of employment. 


Cross : I was a member of the Pathanamthitta Thottam Thozhilali 
Union previously . That is a Union under the Marxist Party . Surendran 
was the Secretary and Somarajan was the Joint Secretary . The extent of 
the estate is 74 acres. Can you deny when it is said that the extent of the 
estate is only one acre and 88 cents? (A ) I can deny. There were 950 
trees in two blocks. I will tap exactly the half of the trees in one day . I 
know how to read Malayalam . But I cannot read documents. What is the 
reason for your absence from work during the period from 18-1-1973 to 
23-2-1973? (A ) I was laid up with rheumatism . But I have not written to 
the Management seeking leave. But I have informed them through others. 
On 23-3-1973 I have sent a letter to the Management. That is marked as 
Ext. Mi. (Question from court) Did you present after writing Ext. Mi? 
( A ) Yes. When did you present yourself for work ? (A ) That was on 
5-3-1973 . But I was denied employment on that day . Work was started in 
that year, on 5-3-1973. I have not worked anywhere after 5-3-1973. I go 
only for tapping work . I have got my own agricultural operations. I 
have got my own land. I do not know whetlier there is an estate known as 
kizhakke Mannapuzha . I do not know Kottaram , G. Somanathan Pillai. 
There are several houses known as Kottaram . It is informed that you have 
worked in the estate of Kottaram G. Somanatha Pillai from 6-3-1973 to 
20-4-1973 under the name Bhaskaran , can you deny? ( A ) I do deny . But 
I have no work anywhere else . I do not know when I have joined the 
R.S.P. Union . It is said that a letter was sent by the Management to the 
Pathanamthitta Plantation Labour Union to the effect that you were 
suspended , on 15-3-1973 . What do you say ? (- ) I do not know whether 
it was received by the Union . Since the Marxist Party union did not 
interfere with the Managemet sincerly for me, I have joined another union . 
I know Gangadharan of Kulathu-Maravil Kunamkara . He is staying near 
me. Hewas a tapper previously . He was a tapper at Kolamala . It is not 
correct to say that I do not apply for leave during my absences. The 
tapping season is from Ist of March to 30th January. 


7. MWI is Shri Pushpamgathan , the son of the employer Smt. Janaki 
Amma. He has deposed as follows: 

Chief : I am the son of the Proprietress Janaki Amma. I know the 
facts of this case. A.V. Kesavan was working as a tapper on our estate . The 
estate has got an extent of one acre and 92 cents. The sale deed of the 
estate is produced and marked as Ext. M2. V. N. Janaki mentioned in the 
document is my mother . The estate mentioned in Ext. M2 is the concerned 
estate . Kesavan was absenting incessantly during his service. He has 
absented continuously from 18-1-1973 to 23-3-1973 . He appeared for work 
on 23-2-1973 again . He was questioned for his absence and he has submitted 
an explanation . That explanation is already marked as Ext. Mi. There 
was no work on the estate on 23-2-1973. The work was started on the estate 
on 15th March 1973. Then we have made enquiries about Kesavan and we 
got information that Kesavan was working on the estate of Kottarathil 
Šomanatha Pillai at Kizhakke Mannappuzha under the adopted name 
Bhaskaran with effect from 6-3-1973 . Wehave informed immediatly about the 
same to the General Secretary of the then Union . It must be Pathanamthitta 
Plantation Labour Union. It is a CITU Union . Thereafter we have 
enquired about the fact to Shri Somaňatha Pillai. He has sent a letter to us 
on 13-7-1974 which is marked as Ext. M3. The person Thenavila Govindan 
mentioned in this letter is my father . The union did not sent any reply to 
us. Th refore we have decided that Shri Kesavan has abandoned his work 
and myown brother started tapping. After Three -four months Kesavan 
raised the dispute through the present Union . I have never denied 
employment to Kesavan . The facts mentioned in the reply statement are 
true and correct. 

Cross: What is the number of blocks in the estate ? ( A ) There will be 
one block . I have participated in the Deputy Labour Commissioner s 
conference as well as in the conference convened by the A.L.O. In 
Ext. W9 I have put my signature. I have put my signature in Ext. W7 
also. In the conference dated 18-10-1973 also I have participated . I say 
that you were refraining from entering into a settlement against the 
direction of the conference on 18-10-1973 , can you deny ? ( A ) I do deny. 
I was ready to make a settlement. Can you say why settlement was not 
made ? (A ) From the Union an amount of Rs. 5,000 was demanded . 
Thereafter it was reduced to Rs. 3,000 and it was said that if the amount is 
below Rs. 3,000 there will be no settlement. Wewere not prepared to give 
that amount. I do say that nothing was demanded regarding the amount 
and it was that the worker should be reinstated with back wages, can you 
deny? (A ) It was said by the Union that the worker should be reinstated 
in service and the said amountmust be given . We were prepared to take 
him back . You have denied employment to Kesavan with effect from 
5-3-1973, can you deny ? (A ) I do deny. We have never denied 
employment to Kesavan . There was no agitation before Ext. W9. After 
Ext. W9 the rate of wages was Rs. 5.90 and we were giving the same. 
Minimum wages arrears mentioned in Ext. W9, viz., Rs. 300 was given . 
* It was not actually given since an amount was due from the workman and 
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the amount was adjusted . Rs. 50 was given . You have denied employ . 
ment to Kesavan on 5-3-1973 as a measure of victimisation for liis demand of 
minimum wages, is it not ? ( A ) It is not right that we have denied 
employment. I say that there is another document other than Ext. M2 in 
the name of Management, can you deny ? ( A ) I do deny. Usually there 
will be no tapping after February up to March . The worker may not come 
during the period. When the work is finished the accounts are settled . 

Re: It is not correct to say that after Ext. W9 the wage was Rs. 5.90 , 
since wage was only Rs. 4.95 . 
8. MW2 is Shri Gangadharan . He has deposed as follows:-- 

Chief: I know the employer of Thenavila Estate Smt. Janaki, I know 
Shri Kesavan . Hewas a tapper there. Kesavan is living near my house. 
Previously Kesayan was tapping in Laha estate . Thereafter he went to the 
Thenavila estate. From Thenavila estate he has terminated his employment 
during March 1973. Thereafter he was working with us as tapper in the 
estate of Somanatha Pillai. He has been doing tapping work about two 
months there. The name of the estate is Peruman estate which belongs to 
Shri Somanatha Pillai. 

Cross: I am now working in the Kizhakke Peruman estate of 
Somanatha Pillai as a tapper since the last four years. There is no 
appointment order . I was orally appointed . I have executed vouchers for 
receiving wages. Those vouchers are in the possession of Manager. We 
have no attendance card . " Meethipakarppu is in my possession . That 
can be produced . I have worked in Manappuzha estate before I was 
working at Somanatha Pillai s estate. That was in 1965. I do not know 
whether Kesavan was working in Mannapuzha estate. There is no estate 
known as Kizhakke Mannappuzha . Can you produce any record to show 
that Kesavan was working after 5-3-1973 in any estate ? ( A ) I can produce. 
Thenavila estate and myliving place is at a distance of two miles. I do not 
know whether tapping is done on alternative days there, I have seen 
Kesavan tapping there . I know that the estate Kizhakke Peruman has got 
another name. It is Kizhakke Mannappuzha. Thore is a place also under 
that name. 
9. MW3 is Shri Somanatha Pillai. He has deposed as follows: 

Chief: I am the employer of Kizhakke Peruman estate. I do now 
know the parties of this case , viz., Kesavan and Janaki. But I know the 
son of Janaki, who is present before court. I know the husband of 
Smt. Janki. I have written a letter to him . That is the letter which is now 
shown to me. 

It is already marked as Ext. M3. As is mentioned in 
Ext. M3 Bhaskaran was working on our estate at that time. Kesavan was 
working in your estate under the name Bhaskaran , is it not ? ( A ) That can 
be said only after seeing Kesavan . Worker Kesavan was directed to step 
into the court. But the witness submitted that the worker Kesavan is not 
the person who has been working in his estate. The learned counsel for the 


8 


Management submitted that the witness may be declared as hostile . 
Therefore the witness was declared as hostile and allowed to be cross 
examined . 

Yourself and the General Secretary of the Union Shri Nataraja Pillai 
are related ? ( A ) We are not related. But we belong to the same 
community . In my estate the workers have no union . I say that there was 
a union in your estate and Kesavan was a member of that union , can you 
deny? ( A ) I do deny. The Secretary of that Union is Shri Nataraja 
Pillai, is it not? ( A ) There is no union in our estate . The workers have 
submitted demands to you and you are giving your statement like this, only 
because you are afraid of them , is it not ? (A ) I am giving all the 
emoluments due to the workmen including minimum wages. Therefore I am 
not afraid of them . The name ofmy estate is Kizhakke Peruman . It has no 
name as Mannappuzha. The place Mannappuzha is about 6 miles away 
from the estate. 

Cross by the Union : When was the tapping season in your estate during 
1973-74 ? ( A ) That was from March 1973 to 30th January 1974. In 1973 
there were three tappers. They were Gopalan , Vasudevan and Raghavan . 
Was there any other worker for a short time? ( A ) There was a worker 
Bhaskaran , on a temporary basis . My estate is situated in Pathanamthitta 
Panchayat. My house is at Ranni. My estate and my house is at a 
distance of 26 kilometres. The accounts of the estate are written by me. 
I am not giving "meethipakaruppu ” to the workers. 

10. The General Secretary of the Union submitted argument 
notes also , in which he has reiterated all his contentions as per 
the statement submitted by the Union . The main allegation of 
the Union is that Shri Kesavan denied employment by the 
Management as a measure of victimisation against the workman for 
his trade union activities as well as for his demands regarding minimum 
wages and other amenities. It is admitted that Shri Kesayan was a 
member of the Pathanamthitta Plantation Labour Union at the outset and 
that it was the said union which entered into a settlement for and on behalf 
of him with the Management, regarding his wages as per the minimum 
wages notification and the arrears of the same and also wages due to him 
in lieu of national festival holidays. Ext. W9 is the memorandum of settle 
ment dated 18-9-1972 evidencing the same. It is also admitted by the 
workman himself that even after Ext. W9 settlement he was continuing in 
the service and was enjoying the rates of pay and other amenities obtained 
as per Ext. W9 settlement. In the light of these facts, any reasonable 
person can come to the only conclusion , that the allegation of the union that 
the worker was victimised for his trade union activities and demand of 
MWs etc., is utterly baseless and purely false . Admittedly the tapping 
season is from 1st of March to 30th of January of the next year. If so , the 
months after the settlement were the months of the season and admittedly 
the workman has been doing the work peacefully for months together . If 
at all the Management wanted to victimise him they had ample oppori unities 
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to do so during the months from September to December of the year 1972 
Of course , there is no allegation on the part of the union that theManage . 
ment was victimising the workman even to a smallest extent during that 
period . It is the case of the Union that the workman was denied employ 
ment on 5-3-1973. But it has come in evidence through the admission of the 
workman himself that on 18th January 1973 he has absented from work 
without assigning any reason whatsoever and his absence continued upto 
23-2-1973. On 23-2-1973 he has submitted a letter to the Management in 
which he has stated that hewas laid up for the period and that is why he 
was absent. As per MW1, who is the son of the Proprietress Sint. Janaki, 
after a long period of absence ranging from 18-1-1973 to 23-2-1973 when the 
workman presented himself before the estate, he was questioned why he was 
absent and only as an explanation he has submitted Ext. Mi letter in which 
he has pleaded that he was laid up during this period . MWI has declared 
that although the workman was absenting without assigning any reason for 
more than a month s time, the Management was prepared to give him work 
again . But since there was no work at that time, especially since it was not 
the season he was directed to join duty by 15th of March 1973 when the 
work was started again . But the workman Kesavan was absent again and 
when it was enquired about him , the Management had found out that he 
was working in another estate belonging to MW3Shri Somanatha Pillaiwith 
effect from 6-3-1973 under an adopted nameBhaskaran . According to MWI 
this fact was immediately let known to the Secretary of the Pathanamthitta 
Plantation Labour Union which had already represented Kesavan in the 
previous settlement, viz., Ext. W9. MW1has also proved Ext. M3 letter 
dated 13-7-1974 which is a letter sent by Shri Somanatha Pillai stating that 
one Bhaskaran was working in his estate as a tapper for a short time 
during the period from 6th March 1973 upto 20th April 1973. The 
case set up by the workman is that he was denied employment on 5-3-1973. 
But MWi has categorically declared that in the year 1973 work 
was started only on 15-3-1973 . Neither the workman nor the Union . 
has adduced any cogent evidence to show that the workman was denied 
employment on 5-3-1973. On the other hand the accredited case ofthe 
Managemert is that the workman has abandoned his work during the 1973 
season . Since Ext.Miletter written by workman Kesavan is produced by 
the Management in order to show that the workman was absent from work 
without applying for leave or even without informing the Management 
about his whereabouts, the case set up by the Management that the work 
man was absenting incessantly thereafter and so theManagement was forced 
to conclude that the workman has abandoned his work and has employed 
another workman in his place, can only be accepted as true and correct. 
Ext. W1 is a letter seen to have been sent by the Pathanamthitta Plantation 
Labour Union on 10-4-1973 to the Management regarding Shri Kesavan . 
If Shri Kesavan was denied employment as alleged by him on 5-3-1973 there 
was no reason why the Union should have taken more than a month s time 
to make a representation to the Management regarding the same. It is also 
interesting to note that this Union did not proceed with the dispute for a 
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jong time and dropped further procedure after one or two months. ihe 
present contesting Union is the Quilon District Thottam Thozhilali Union . 
On a perusal of the file produced by WWI, the Deputy Labour Officer, 
Pathanamthitta , it is seen that Shri Kesavan has sent a letter to the 
Management on 16-8-1973 declaring that he has joined another Union , viz., 
the Quilon District Thottam Thozhilali Union . 16-8-1973 is definitely five 
months after the alleged denial of employment. Thus the fact that the 
contesting Union was not in the picture at the time when the dispute was 
raised cannot be denied . Ext. W7 is the proceedings ofthe conference 
held on 4-10-1973 in which Shri Pushpangathan , MWI, representing the 
Management and Shri Nataraja Pillai, General Secretary of the present 
union have entered into an agreement to the effect that they will discuss 
about the dispute and settle the same on 18-10-1973. The allegation of the 
Management is that the Union has demanded an amount of Rs. 5,000 for a 
settlement. MWI has categorically stated so in his deposition . The 
contention of the Union is that they had demanded only the reinstatement 
of the workman with full back wages and continuity of service. ,MW1 has 
clarified further that the Union was demanding not only the amount of 
Rs. 5,000 which was later on reduced to Rs. 3,000 but also demanding 
the reinstatement of the workman . MW1has unambiguously declared that 
the Management was willing to reinstate the workman even at that time, 
but because of the exorbitant demand ofmoney by the Union , a settlement 
could not be arrived at. Any how , it is interesting to note that the present 
Union has stepped into the picture a day after the fair" to champion the 
cause of the workman and if the version of MW1 is to be accepted as truth , 
the intention of the Union was not only to " uplift the down- trodden 
workman but also to enrich themselves financially " . Although MWIwas 
cross - examined by the General Secretary of the Union at length the allega 
tions ofMWI as mentioned above could not be rebutted and disproved . 

11. Now , taking the facts and circumstances of the case into considera 
tion , I am constrained to hold as follows : 

The estate is a very small holding , the extent of which as per Ext. M2 
registered document is only one acre and 98 cents. This is not a new 
document created for the purpose of this case. The date of the registration 
of this document is 21-2-1963. Smt. V. N. Janaki has purchased this 
property as per the said document. Of course , even as per the document 
this plot of one acre and 98 cents is a contiguous bit of a larger plot of 6 
acres under the same survey number. The learned representative of the 
Union could not discredit the authenticity of this document and he had 
nothing to about the me. Therefore, on any stretch of imagination 
I cannot come to the conclusion that the extent of the estate is more than 
tuo acres. In such a small holding, as alleged by MWI, there is only the 
necessity of one tapper for tapping the trees. Of course, the Union has no 
case that there were other tappers also . In such circumstances when the 
tapper absents himself without assigning any reason whatsoever the Manage 
ment would be put to troubles by the unauthorised absence of the workman 
or more than a month . This fact cannot be denied in the light of the 
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admission of the workman himseff and also in the light of Ext. Mi letter . 
Therefore , the action of the Management in dispensing with the service of 
the absentee workman , taking his continuous absence as abandonment of 
work cannot be decried as victimisation or unfair labour practice. As 
I have discussed earlier the Management had ample opportunity to victimise 
the workman had they been enraged against him by his trade union work 
and his submission of demands. In fact after the settlement the workman 
was enjoying the rate of wages and other amenities continuously months 
together, till he absented from work unauthorisedly as admitted by him . 
The fact that a new union has taken up the cause of the workman after a 
number ofmonths of his loss of employment will not give undue importance 
to the dispute on any score. 

12. It has also come in evidence through MWI that since Shri Kesavan 
has abandoned his work Smt. V. N. Janaki has utilised the services of her 
own younger son , who was tapping the trees in the place of Shri Kesavan . 

13. Thus taking all the facts and circumstances into consideration , I 
have no hesitation to cometo the conclusion that this impecunious Manage 
ment is much sinned against than sinning in this case. Therefore I hereby 
declare that the concerned workman in this case is not entitled to any ielief 
whatsoever and pass my award accordingly . 

14. This award shall come into force on the expiry of thirty days from 
the date of its publication in the Government Gazette . 
Alleppey, 

K.P.M. SHERIFF, 
21-9-1976 . 

Industrial Tribunal. 


Appendix 
Witnesses examined on the side of the Managements: 

MWI. Shri Pushpamgathan , 
MW2. Shri Gangadharan . 

MW3 . ShriG.Somanatha Pillai. 
Witnesses examined on the side of the Union 

WW1. Shri K. O. George . 

WW2 . Shri A. V. Kesavan . 
Exhibits marked on the Management s side: 
Ext. Mi. Leave application dated 23-2-1973 of Shri A. V. Kesavan . 
M2. Registered document regarding the purchase of the estately 

Smt. Janaki. 
M3. Receipt dated 13-7-1974 . 
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Exhibits marked on the Union s side : 
Ext. Wi. Letter dated 10-4-1973. from the union to Mrs. Janaki Amma. 
W2. Conference Notice dated 27-4-1973 of the Deputy Labour 

Officer . 
W3. Conference Notice dated 18-5-1973 of the Deputy Labour 

Officer. 
W3A . Endorsement on Ext. W3. 

Letter dated 16-8-1973 from the union to Smt. V. N. Janaki. 
W5 . Conference Notice dated 21-8-1973 from the Deputy Labour 

Officer to the Management and union . 
W6 . Conference Notice dated 19-9-1973 of the Deputy Labour 

Officer, Pathanamthitta . 
W7. Proceedings of the conference held on 4-10-1973 of the 

Deputy Labour Ofcer. 
W8 . Conference Notice dated 23-2-1974 of the Deputy Labour 

Commissioner, Trivandrum . 
W9. Memorandum of settlement dated 18-9-1972 between the 

parties. 
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Kerala Gacett4 No. 43 dated 2nd November 1976 . 
FART I 

GOVERNMENT OF KERALA 
Labour ( A ) Department 

NOTIFICATION 
G.O. Rt. No. 1318/76/LBR .: Dated , Trivandrum , 7th October 1976 . 

The award of the Industrial Tribunal, Calicut in respect of the dispute 
between the Superintendent, Arrapetta Estate, Meppadi P. O., South 
Wynad , Kozhikode District and their workmen represented by the General 
Secretary, Kerala Swathanthra Thottam Thozhilali Union , Meppadi P. O., 
South Wynad , Kozhikode District received by Government on 30-9-1976 is 
hereby published under section 17 of the Industrial Disputes Act, 1947 
(Central Act XIV of 1947) . 

By order of the Governor, 

P. P. MATHULLA , 

Deputy Secretary . 
Before the Court of the Industrial Tribunal, Calicut 
(Friday, the 24th day of September, Nineteen hundred and seventy -six ) 

Present : 
SRI R. K. VENU NAYAR , B. A., B. L., 
Industrial Tribunal, Calicut 

In 
INDUSTRIAL DISPUTE No. 75/74 

Between 
The Superintendent, Arrapetta Estate , Meppadi P. O., 
South Wynad, Kozhikode District 

and 
The General Secretary, Kerala Swathanthra Thottam Thozhilali Union , 

Meppadi P. O., South Wynad, Kozhikode District. 
Representation : 
M /s Menon & Pai, 

For Management. 
Advocates, Ernakulam . 
Sri P. K.Ahammed Moosa , 

For Union . 
:: Advocate, Kozhikode. 

AWARD 
This is an industrial dispute referred to this Tribunal for adjudication 
by Government of Kerala as per Order No. G.0 . Rt. 825/74 LÖR dated 
22-8-1974. The issue referred is the following : 

Dismissal of worker Arunachalam No. 1257, Nedumpala Division , 
Arrapetta Estate, Meppadi. 

G. A. 256 / J. 
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2 . Parties appeared and fild their statement, counter-statement, 
rejsinder, list of witnesses and documents. The management filed a petition 
requesting this court to give a finding regarding the validity of the enquiry 
conducted by them . The Enquiry Officer was examined and certain docu 
ments were marked . On the basis of the documents available it was found 
that the enquiry conducted was a proper one. Then it was posted for 
further evidence of the union . At this stage parties negotiated and they 
Save arrived at a settlement. Both parties have signed the settlement and 
the sarne is accepted and an award in terms thereof is passed and the same 
is shown in the Annexure. Ordered accordingly . 
Calicut, 

R. K. VENU NAYAR , 
24-9-1976 . 

Industrial Tribunal Calicut. 
ANNEXURE 
Before the Industrial Tribunal, Calicut 

I. D. No. 75 of 1974 

MEMO OF SETTLEMENT 
1. The disinissal of Sri Arunachalam No. 1257 of Nedumbala division 
is changed to discharge from service with effect from the date of dismissal 
and the management agrees to pay him gratuity for the years of his service 
til the date of his dismissal from service amounting to Rs. 523.50 (Rupees 
five hundred and twenty -three and paise fifty only) . In addition the 
management also agrees to pay him Rs. 476.50 (Rupees four hundred and 
seventy-six and paise fifty only ) as exgratia . 

2. The lan i allotted to him on licence basis for the cultivation of 
cash cropswhile lie was in service will be transferred to his wife No. 3294 
Saroja who is an estate worker. 

3. This settlement is in full and final scutlement of the dispute referred 
for adjudication . Sri Arunachalam lias no rights whatsoever against the 
management financial or otherwise or for reemployment. 

4. The settlement is arrived at without creating any precedent. 
Signed this the eighteenth day of September, 1976 . 
( Sd.) 18/9/76 . 

(L.T.I.) 
Superintendent, Arrapetta Estate . 

Arunachalamn , 

Petitioner . 
( Sd .) 

(Sd .) 
Advocate for the management. 

Advocate 
K. V. R. Shenoi. 

A. P. Moosa. 

(Sd .) 
K.A. Mohammed Kunju , 

General Secretary , 
S.T.T. Union 
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GOVERNMENT OF KERALA 
Labour ( A ) Department 

NOTIFICATION 
1 : 0 . (Rt.) No. 1271/76 /LBR . Dated, Trivandrum , 27th September 1976 . 

The award of the Industrial Tribunal, Calicut in respect of the dispute 
between the Calicut Wholesale Co -operative Consumers Stores Ltd., 
(Reg. No. F. 1034 ), Calicut-1 and their workmen represented by the Super 
Market Staff Association , Regd . No. 365/72 , Calicut- 1 received by Govern 
ment on 24-9-1976 is hereby published under section 17 of the Industrial 
Disputes Act, 1947 ( Central Act XIV of 1947 ). 

By order of the Governor, 

P. P.MATHULLA , 

Deputy Secretary. 
Before the Court of the Industrial Tribunal, Calicut 
( Tuesday, the 21st day of September, Nineteen hundred and seventy - six ). 

Present 
SHRI R. K. VENU NAYAR , B.A., B.L., 

Industrial Tribunal, Calicut. 


INDUSTRIAL DISPUTE No. 16/75 

Between 
The Calicut Wholesale Co-op . Consumers Stores Ltd., 
(Reg. No. F. 1034 ), Calicut- 1 . 

And 
1 Super Market Staff Association , Regd . No. 365/72 , Calicut-1. 
Representation : 

Sri P. M. Padmanabhan , 
Advocate, " Saral” 

For Management 
Kozhikode - 2 . 
Sri M. Raju , 
Advocate , 

For Union 
Calicut-11. 
GA , 243/B 
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AWARD 


This is an industrial dispute referred to this Tribunal for adjudication 
by Government of Kerala as per . Order No. G. O. Rt. No. 9/75 /LBR 
dated 3-1-1975 . The issues referred are the following : - 
1. Whether the personal pay being paid to the staff in the super 

market and in certain other units of the society is also to be paid to 
those who are deputed for training from the super market and such 

other units . 
2. Whether the management have the right to transfer the staff 

members from the Super Markets and the other units wherein there 
is the practice of paying the personal pay , to other units wherein 
there is no such practice and if so , such transferees are eligible to 

claim personal pay even after such transfer. 
2. The Management herein is a Co-operative Society running Super 
Market with some branches in Calicut and Badagara and also running ration 
shops. The staff in the Super Market and the various branches are paid a 
Fersonal pay of Rs. 30 per month as per Board resolution dated 26-8-1967. 
This was not taken into consideration in calculating the leave salary and the 
surrender leave salary. The union took up the matter and by an agreement 
dated 12-7-1972 which was preceded by a strike the management agreed to 
refer the matter to the Arbitration of the Deputy Labour Commissioner , 
Calicut. In the award it was held that the workers are entitled to this. 
consequent to this the management paid arrears to the workers. So this 
personal pay has become part and parcel of the pay packet of the staff of the 
Super Market. Mr. Mammo Koya ,and Smt. c . V. Gouri were deputed for 
Co -operative Training to the Co -operative Training Centre at Calicut. They 
were informed that they will be paid pay and allowances as usual during 
the training period on their executing an agreement to serve the institution 
for 5 years. Though they were informed that they will get the pay and 
allowances the inanagement did not pay the personal pay during the period 
of this training. The union would say that if the management had stated 
initially that they would not be paid the personal ray , they would not have 
gone for this training . When the union intervened the management turned 
down this request Conciliation also did not yield any result . The union 
would say that these two workers are entitled to this personal pay during 
their training period . 

3. The management transfers workers from places from where they are 
getting personal pay to places where th y are not entitled to claim personal 
pay. 

This is more a punishment than a transfer for valid reasons . M /s 
Bharathan and M. K Gopalakrishnan sales assistants working in the Super 
Market were transferred to Head office by order dated 31-3-1973 . Though 
there is no post of sales assistant in the Head office they were posted there 
and they were not given any duty in any of the sections. They were idling 
in the office during the working hours. This is a malafide action taken only 
to deduct this personal pay from their salary . It is also seen that the 
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. GeneralManager of the Super Market reported about these employees. 

This transfer is effected probably because of this report and they were 
transferred without giving them an opportunity to be heard . This is not a 
special pay or allowance as contended by the management. The union 
would contend that by transferring an employee he should not suffer any 
monetary loss. It is also further stated that this transfer is in contravention 
of the provisions of the Industrial Disputes Act and rules. They have not 
given any notice before changing the service conditions. So they say that 
the management has no right to transfer them from the SuperMarketor from 
other units where they are getting personal pay to posts where they do not 
get this . Transfer is as a measure of punishment So this practice should 
be stopped by the management and the management has no right to do 
this . 

4. In the reply statement filed by the Management they say that they 
are running Super Markert, Mini Super Market, super power bakery , 40 
ration shops and 18 branches at Calicut and a department store at Badagara. 
There are altogether 284 einployees. They sustained lors during the last few 
years. As on 30-6-1974 it comes to Rs. 21 81,814.57. They anticipate 
the liquidation of the society in the immediate future because of the 
continues loss sustained by it. The establishment charges are very heavy . 
By implementation of Sec. 80 of the Kerala Co-operative Societies Act this 
has further increased . They say this much about the generalposition of the 
Management. 

5 . About the specific issue referred they say that their staff in the Super 
Market, mini Super Market, Co-operative Pharmacy and the Department 
Store, Kallai road, S. M. Street and Badagara are granted a personal pay of 
Rs. 30 per month . By an award given by the Deputy Labour Commis 
sioner this benefit was extended to the salary eari.ed by employees during 
the leave period . This wasnecessitated by the fact that in these places the 
working hours comes to 10 hours per day and they have to work continu 
Ously. In the other sections they had the regular 8 hours working day . 
The management has now decided to reduce the working hours of these 
employees to 8 hours so that they can stop payment of personal pay to 
these employees. They have accordingly given notice under Section 9A of 
the Industrial Disputes Act. 

6. Regarding the special demand for payment of this personal pay to 
Mamoo Koya and Gouri wlio went on deputation for undergoing training 
they say that they wanted leave for undergoing training and they also asked 
for salary during the leave period . The management accordingly granted 
these benefits to these 2 who were chosen for training. They were not 
doing any extra work as in the case of workers in the store etc. and so they 
are not entitled to this personal pay . They are not insisting upon Co -opera 
tive training for employees like these individuals . The management never 
insisted on these workers to undergo training . They went only to better 
their prospectus and so they are not entitled to get these benefits. 
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7. Regarding the transfer to other sections the management would say 
that the contentions of the union are baseless. Subsequent to this transfer 
of these employees to head office they were again reposted in the branches 
in which they are getting personal pay. This alone would show that this 
transfer was not as a measure of victimisation . The employees are posted 
in the Co -operative societies and they cannot claim any particular post . 
None of them are employed permanently in any branch . Transfers are not 
effected to punish workers. There is ro force in the contention of the 
union that the award by the Deputy Labour Commissioner has some bearing 
on the facts of this case. That has nothing to do with the issues referred . 

8. Sri M.K. Gopalakrishnan is the witness for the union . He was the 
Secretary of the Super Market Employees Association for the year 1973-74 . 
The stores work from 9 a . m . to 8 p . m . They were paid a personal pay of 
Rs. 30 per month . This is payable in certain branches and stores. 

That is 
not payable in the head office. He was transferred along with Moosa to 
the Head Office . Administrative Office works only from 9.30 a . m . to 
5.30 p . m . There was practically no work for him . He was idling in the 
office. The then Manager has not given any notice regarding this change . 
Then he speaks about the award by the Deputy Labour Commissioner . 
Now the personal pay is also included in the leave salary. P. F. contri 
butions are also deducted from this. It is not true to say that this transfer 
was for administrative reasons. It was only a vindictive action . 

9. In cross he says that his Association is a powerful union among the 
workers under this management and they gained better service conditions 
by various process of law . After his transfer there were a number of conci 
liation proceedings and he had stated that his transfer is as a measure of 
victimisation but that was not referred for adjudication . He became the 
general Secretary of the uion when he was working in the head office . He 
says that he was appointed in the Super Market. There are sales assistants 
only in the Super Market. The other worker Mr. Bharathan was also a 
member of the union . He admits that personal pay is being paid since 
the workers are continuously working. It is not paid as overtime wages. 

10. The witness examined on behalf of the management is the Manager. 
He refers to the case mentioned in the reply statement. He proves certain 
documents. He denies the allegation that these 2 workers were transferred 
from the office to the head office to wreak vengeance on them . There was no . 
intention by the management to victimise them . These persons were sub 
sequently transferred to these stores. The management sends employees for 
undergoing co -operative training ; but they do not send all the employees . 
Individuals undergo training for their betterment. Usually, management 
does not pay personal pay to trainees. 

11. In cross he says that no fixed rules are in force regarding the pay 
payable to employees who go for co -operative training that is being 
Governed by the orders issued from time to time by the management. 

The 
Employees are rot entitled to get any special benefits by undergoing this 


5 


case. 


training. The orders issued to 2 persons for training are marked in this 

În the head office they do only administrative work . This is the 
gist of the evidence recorded in this case. 

12. The management society by its resolution dated 26-8-1967 decided 
to pay special allowance to super market staff as personal pay for continuous 
work without interval. This benefit was further extended to certain other 
branches also . There is no dispute about this. There arose a dispute 
whether this should be treated as wages for calculating the wages for the 
period of leave and for surrender leave. This matter was not resolved by 
mutual discussion and was referred to the decision of the Deputy Labour 
Commissioner , Calicut. By his award dated 6-10-1972 he held that per 
sonal pay should also be taken into account in computing the wages for the 
leave allowed and also to the surrender leave. 

13. Two employecs working in the super market and who were getting 
this personal pay were permitted to go for co- operative training and the 
management issued W3 and W4 orders granting them their pay and 
allowances d uring the training period . The management did not pay the 
special allowance to these persons. The present claim under issue No. I is 
for this special allowance for these two workers. In the resolution passed 
by the Board it is made clear that this is being granted to the staff for 
working without interval in the super market and other branches where 
they have continuousworking. The question now is whether this personal 
pay should be paid to the employees who are undergoing training. There 
is no system of personal pay in the head office and other sections of the society 
where the working hours is lesser and where they get intervals. The first 
resolution cited above does not say that it forms part of thewages. The 
general order of appointment issued to the workers makes it clear that the 
employees of the society are liable to be transferred from one section to the 
other. The materials made available only would show that this is some 
thing paid to employees for working in the super market and branches 
continuously. The management points out that they are incurring loss year 
after year and presently it runs to several lakhs. Theſe is no allegation 
that the management had on former occasions paid this personal allowance 
to persons who went on training like these two employees. This payment 
of special allowance was introduced in 1967 and many employees would 
have undergone training enjoying the benefits given by the society . This 
is only an inference . The individuals undergo training for betterment 
of their own prospects. It is not a must in the society for these employees. 
There is no reasonable basis for this claim . There is no question of 
continuous working or longer hours of working during the training period . 
Hence I find that they are not entitled to get this personal pay during this 
training period . 
14. Issue No. 2 

The issue is very general in character. Under this issue the union has 
tried to sponsor the case of two individuals and one of those individuals 
tendered evidence on behalf of the union . Their personal files are produced 
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and marked as Exts . M4 and M6. Te payment of personal pay was 
introduced by the Board in 1967. At that time they took into consideration 
the longer hours of working without interval in the supermarket as themain 
reason for this. There is reference about subsequent dispute and that is 
discussed under issue No. I. Now the question is whether themanagement has 
a right to transfer employees from a section in which personal pay is being 
paid to sections where personal pay is not paid . There is no watertight com 
partment. The appointment is generally under the society . The terms and 
conditions applicable are common . The payment of special pay and allow 
ances is for working in sectionswhere the work is of a more strenuous nature 
and usually that pay does not form part of any wage paid to any individual 
employee for all time to come. The resolution passed by the Board and the 
reasons for the resolution set out in Ext. M7.makes it clear that it is only an 
allowance payable for the specific reasons. The resolution passed does not 
in any way indicate that the management by that resolution had decided to 
form two separate sections and they have also not divided the workers into 
two sections. There is no ambiguity in the resolution . The workers bave no 
case that there was no transfer thereafter . 

15. The personal files produced would show that WWI was transferred 
from one section to the other and subsequently he was transferred to other 
sections. There is nothing to suggest in the materials made available to 
me that this personal pay is something which is to be paid to every employee 
who had occasion to receive it once, continuously . In the absence of this 
there is no question of giving this special pay when once he is transferred 
from one section to the other . There is nothing de barring the management 
from transferring from one section to the other. So I find that the manage 
ment has right to transfer employees from one section to the other. 

16. The union sponsors the case of these two individuals and says that 
themanagement transferred them as a measure of victimisation to see that 
they are denied the special pay . The allegation is that they have been 
transferred from sales section to the head office where they are not being 
paid any special pay . One of these witnesses tendered evidence. It is not 
seen that there was any amount of victimisation in the transfer . It has 
also come out that the sameworker was transferred afterwards to the sales 
section . There is no force in the contention that there was any victimisation 
in this transfer. Hence these two workers are not entitled to any relief. 

I pass this award as stated above and this award shall come into force 
on the expiry of 30 days after its publication in the Government Gazette . 
Calicut, 

R.K. VENU NAYAR , 
21-9-1976 . 

Industrial Tribunal, Calicut 

Appendix 
1 . Witness examined on the side of the union . 

WW1- M . K. Gopalakrishnan . 
2 . Witness examined on the side of the Management. 

MW1- P . P. Sadanandan . 


3. Documents marked on the side of the Union: 

Ext. W1- Settlement dated 12-7-1972 between the Management and 

the Association . 
Ext. W2— Arbitration award passed by the Deputy Labour Commis 

sioner, Kozhikode dated 6-10-1972. 
Ext. W3 --Letter dated 17-11-1972 from the Secretary of the stores to 

Sri V. Mamukoya , Sales Assistant. 
Ext. W4 - Proceedings of the Secretary of the Stores issued to 

Smi. C. V. Gouri. 
Ext. W5 - Letter dated 12-5-1973 from the Association to the President 

of the Stores . 
Ext. W6 - Conference notice.dated 23-11-1973 from the Deputy Labour 

Officer, Kozhikode to the Secretary of the Stores with copy to the 

Association . 
Ext. W7– Let er dated 30-1-1974 from the Deputy Labour Officer, 

Kozhikode to the Secre.ary of the stores. 
Ext. W8 - Proceedings dated 31-3-1973 of the Secretary of he stores 

issued to Sri C. Bharathan and others. 
Ext. W9-- Copy of letter dated 5-5-1973 from the Association to the 

President of the C. W. C. C. Stores . 
Ext. W10 - Letter dated 23-5-1973 from the Secretary CWCC Stores 

to the President of the Association . 
Ext. W11 - Memo,dated 31-3-1973 of the Secretary CWCC . Stores 

issued to Sri C. Bharathan . 
Ext. W12 - Memo dated 2-4-1973 of the General Manager, CWCC . 

Stores issued to Sri C. Bharathan . 
4 . Documents marked on the side of the Management: 

Ext. Mi- Copy of appointment order of Sri M. K.Gopalakrishnan 

dated 14-11-1966 . 
Ext. M2- Copy of appointment order of Snit. C. V. Gouri. 
Ext. M3 — Copy of appointment order of Sri C. Bharathan . 
Ext. M4- Personal file of SiM.K. Gopalakrishnan . 
M4 (a ) to (f) --- Memos issued to M. K. Gopalakrishnan by the 

Secretary of the CWCC . Stores. 
Ext.M5— Copy of the proceedings of the Secretary of the CWCC . 

stores dated 31-3-1973 issued to Sri C. Bharathan and others. 
Ext. M6 - Personal file of Sri C. Bharathan . 
Ext. M7- Copy of Board Resolution No. 13 dated 26-8-1967. 
Ext. M8 - Copy of Proceedings of the Secretary , CWCC . Stores . 

dated 29-8-1976 
Ext. M9_Copy of Notice of change of Service (Form E 

dated 14-11-1975 . 
Ext.M10 - Copy of Board Resolution No. 8 dated 16-11-1972 . 
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GOVERNMENT OF KERALA 
Labour ( A ) Department 

NOTIFICATION 
G. O. (Rt.) No. 1314 /76/LBR . Dated , Trivandrum , 7th October 1976. 

The award of the Industrial Tribunal, Calicut in respect of the dispute 
between the Director Vanaja , Textiles Ltd., Kurichikkara P. O., Trichur 
and their workmen represented by the Secretary, Vanaja Textiles Employees 
Federation , Kurichikkara P.O., Trichur received by Government on 5-10-1976 
is hereby published under section 17 of the Industrial Disputes Act, 1947 
(Central Act XIV of 1947). 

By order of the Governor , 

P. P. MATHULLA, 

Deputy Secretary . 
Before the Court of the Industrial Tribunal, Calicut 
(Wednesday , the 29th day of September, Nineteen Hundred and Seventysix ) 

Present 
SHRI R , K. VENU NAYAR , B. A., B..L . 

Industrial Tribunal, Calicut 
INDUSTRIAL DISPUTE No. 36/75 

Between 
The Director , Vanaja Textiles Ltd., Kurichikkara P. O., Trichur 

And 
The Secretary, Vanaja Textiles Employees Federation, 

Kurichikkara P. O., Trichur 

AWARD 
Suspension and subsequent retrenchment of Sri A. Krishna Swamy is 
an industrial dispute existing between the above parties referred to this 
Tribunal for adjudication by Government of Kerala as per Order No. G. O. 
Rt. 345 /75/LBR . dated 22-3-1975 . 

2. The parties appeared and filed their statement, reply statement and 
rejoinder and the case was posted for evidence. On 27th of this month the 
court received a statement signed by the union , the concerned employee and 
the union s advocate saying that the worker is now prepared to accept the 
retrenchment and the union is not interested in continuing with this dispute. 
It is further stated that the union has lost interest in this dispute and 
they are not pressing the same. They also stated that they are withdrawing 
the claim put forth by them . In view of this I find that there is no 
industrial dispute now existing between the above parties regarding the issue 
referred . The reference is answered accordingly . 
Calicut, 

R. K. VENU NAYAR , 
29-9-1976 . 

Industrial Tribunal, Calicut. 
G. A. 252/L . 
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GOVERNMENT OF KERALA 
Labour ( A ) Department 

NOTIFICATION 
G.O. (Rt.) No. 1293 /76 / LBR . Dated , Trivardrum , 30th September 1976. 

The award of the Industrial Tribunal, Calicut in respect of the dispute 
between the Proprietor , Janatha Press, Kothamangalam and their workman 
Shri P. V.Mathew , Putheekkal House , Venduvazhy, Cheruvattoor P. O., 
Kothamangalam received by Government on 22-9-1976 is hereby published 
under section 17 of the Industrial Disputes Act, 1947 ( Central Act XIV 
of 1947 ). 

By order of the Governor, 

P. P.MATHULLA , 

Deputy Secretary. 
Before the Court of the Industrial Tribunal, Calicut 
( Tue:day, the 31st day of August, nincteen hundred and seventy-six ) 

Present : 
SHRI R. K. VENU NAYAR , B. A., B. L., 

Industrial Tribunal, Calicut 
INDUSTRIAL DISPUTE No. 63/75 

Bcrocon 
The Propriсtor, Janatha Press, Kothamangalam 

and 
| Shri P. V. Mathew , Putheckkal House, Venduvazby, 

Cheruvattoor P. O., Kothamangalam . 
Representation : 

Shri M. P. Menon and 
ShriM.Ramachandran , 

For Management 
Advocates, Ernakulam , 
Shri K. Janardanan , 

For Union 
Advocate, Ernakulam . 

AWARD 
This is an industrial dispute referred to this Tribunal for adjudication 
by Gorant atof Kerala as per Oide No. G. O. (Rt.) 885 75/L BR . dated 
12-8-1975 . The issues referred are the following : 

1. Non -employment of Shri P. V. Mathew . 

2. His arrear wages including unemployment wages. 
G. A. 247/J: 
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7. WW3 is at present employed in Jawahar Press. He also says that 
WWI was working there for sometime. He speaks in support of what has 
been stated by other witnesses. 

8. E. K. Varghese is the acting Manager. E. K. Varghese and WWI 
have jointly run a press called Jawahar Press. After this he joined this press . 
Speaking on behalf of the management Mr. E. K. Varghese says that this is 
a press run by a partnership firm consisting of 4 partners. Mr. Mathew was 
a binder who joined on 1-10-1970 . It is incorrect to say that he was having 
a service of 134 years. It is equally untrue to say that he denied him 
employment. He knows Mathews for a number of years. They together 
started a printing press in 1967. That worked till 1969. Prior to 1967 he 
was not a worker in the Janatha Press. After the Jawahar Printers was 
stopped Mathew started a stationery shop and on 1-10-1972 he joined this 
press . Ext. Mi is the acquittance roll. 

9. For the last timeMr. Mathews came there on 4-3-1974 . He did 
not come there afterwards. The acquittance roll Ext. M2. M2 (b ) shows 
that he worked there for 4 days in March , 1974 and he received salary by 
Ext. M2 (b ) entry . He got a job in Victory press on better wages. He 
admits that WWIhad spoken to him about Mathew but that was when 
Mathew lost his job in Victory Press . WW2 is related to WWI. The labour 
authorities used , to inspect the registers kept in the press and that can be 
seen in these documents. From this it will be seen that they were not 
paying minimum wages to the apprentices. When this was brought to their 
notice by labour authorities they began to pay them . In the month of 
March , 1973 he stopped coming there and in the nextmonth his name was 
removed . They are now getting the binding work done by contractors. 
Mathew was through out employed after he left this press. He has partici 
pated in the conciliation conferences. There will be some. difficulty in 
producing the documents to show that he is employed in the Victory Piess. 
Minimum wages for binding work is Rs. 126. This includes both basic 
wages and D. A.Mathew was paid Rs. 135. It is also stated that they are 
prepared to take him if he comes. This is the gist of the evidence recorded 
in this case . 

10. There is no allegation of misconduct. There is no terinination of 
employment by discharge, disinissal or retrenchment. The management says 
that the worker abandoned his job on getting a job for better wages in 
another press and when he lost that job he approached this press through 
mediators and at last he approached labour authorities. 

11. Abandonment of job is something to be githered from the 
chi cumstances of each particular case. The important aspect pointed out by 
the management is the receipt of 3 days wages by the worker towards the 
end of March 1973. He worked only for 3 days in the month of March , 
Ext. M2 is the attendance and acquittance register. It is seen by Ext. M2 
(b ) entry that Mathew had attended only on 1st, 2nd and 4th ofMarch 1974. 
Ile was paid salary for these three days and he has affixed his signature. llis 
name isTot found in the register for the subsequent months. The date on 
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which he received the salary is not clear from this entry . Ext. M2 is the 
aquittance register. From the entries and various other entriesmade in this 
book which is an attendance cum -acquittance register it can be seen that the 
salary was paid towards the end of every month . The workers also received 
it in one instalment. If that is so the management would have paid these 
three days wages to Sri Mathew also only towards the end of the month . 
Naturally there would have been the absence mark against him in all the 
days except for the first few days. His case is that he reported for work as 
usual on 5-4-1974 and the management without assigning any reason denied 
him employment. It is then natural that his immediate reaction would be 
to send a communication to the management or raise a protest with the 
management when he received these 3 days wages. He would have noted 
that he is marked absent to hide a case of denial of employment. The worker 
has not at any timeaddressed any communication to this management. It is 
also not clear as to when he reported about the non -employment to the 
Labour authorities. This is the only circumstance available in this case and 
on which depends the reliability of the evidence tendered by him . He said 
at the first instance that he has been an employee of tis press for about 134 years 
when he was denicd employment. He received 3 days wages at the end of 
the month knowing that he has been marked absent from 5th onwards 
where as he has been actually denied employment the natural incliniation of 
the worker would be to raise a protest then and there. The worker admits 
thatMW1 has no ill will against him . He also admits that he was running 
a press along with MWI for someyears round about 1967 to 1969. In the 
absence of ill will and malafides and taking all these facts into consideration 
I find that the worker left the service voluntarily in March 1974 probably 
for getting better salary. When he lost it or when there was some hitch in 
that job he wanted to come to this press. That was probably resisted by the 
management. It is seen from Ext. W3that he had raised a complaint of 
denial of employment by a petition addressed to the Assistant Labour 
Officer dated 6-4-1974 . 

12. The management now says that they are prepared to reinstate him . 
There is a finding that initially it was an abandonment and subsequently 
when things took some change he changed his mind and approached the 
management once more through labour authorities. The management has 
agreed to reinstate him and the management will do so . In view of abandon 
-ment he is not entitled to any back wages. Taking the peculiar circuni 
stances available in this case the worker is entitled to continuity of services. 
His length of service as stated by the management is accepted . 

I pass this award as stated above and this award shall come into force 
on the expiry of 30 days after its publication in the Government Gazette. 


Calicut, 
31-8-1974. 


R. K. VENU NAYAR, 
Industrial Tribunal, Calicut. 


Appendix 
Witnesses examined on the side of the workman : 
WWI. P. V.Mathew WW2. P. V. Kuriakosc WW3. C. V. Poulosc . 
Witnesses examined on the side of the management: 


MWI.E. K. Varghese 


Documents marked on the side of the work man: 
Wi. Receipt dated 26-3-1974 for profession tax paid by Sri P. V. Mathew . 
W2. Certificate dated 25-2-1976 issued by Kothamangalam Panchayat 

regarding profession tax paid by Sri P. V. Mathew . 
W3. Letter dated 6-5-1974 from the Asst. Labour Officer, Muvattupuzha to 

Sri P. V. Mathew . 
Documents marked on the side of the management: 
Mi. Acquittance roll maintained in the Janatha Prtg . Corpn . for 

4/63 to 12/1970 . 
MI. (a ) Entry dated 31-10-1970 relating to P. V. Mathew . 
M2. Atte dance and acquittance register for 5/73 to 3/75 . 
M2 (a ) and (b ) Entry in Ext. M2 dated 1-3- 1974 relating to P. V. Matlow . 
M2 (c) Inspection note of the Asst. Labour Officer, Muvattupuzha in 

Ext. M2. 
M3. Nalvazhy register maintained by the management for 1973-74 . 

G. 247/J . 
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GOVERNMENT OF KERALA 
Labour ( A ) Department 

NOTIFICATION 
G. O. (Rt.) No. 1312 /76 /LBR . 

Dated , Trivandrum , 7th October 1976. 
The award of the Industrial Tribunal, Calicut in respect of the dispute 
between the President, Cheranalloor Service Co-operative Society Ltd.No.62 ., 
Cheranalloor P.O.via . Edappally and their workman Shri T.E. Karthikeyan , 
Thekkevalath House, Valamdesam , South Chittoor P. O., Ernakulam 
received by Governmenton 4-10-1976 is hereby published under section 17 
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This is an industrial dispute referred to this Tribunal for adjudication 
by Government of Kerala as per order G. O. Rt. No. 1014 /75 /LBR dated 
11-9-1975 . The issues referred are the following 

1. Dismissal of Sri T. E. Karthikeyan , 

2. His back wages. 

2. Sri. Karthikeyan , hereinafter referred to as the concerned worker 
says in his statement that he was employed under this management Society 
as a peon with 6 years and 7 months service. He was suspended with effect 
from 11-10-1973 pending enquiry. Allegations were raised that he had 
made some alterations in the bills of purchase and he would say that he has 
nothing to do with the purchase by the society. He was told on 18-10-1973 
that he would be allowed to resume duty immediately and asked to submit 
an explanation . With the hope that he will be getting back the job he 
signed the explanation without understanding the contents therein and 
undue influence was exerted by the President. They terminated his service 
with effect from 30-10-1973 and this he says is illegal, unjust and improper. 
He filed an appeal before the appellate authority under the Shops and Com 
mercial Establishments Act and it was dismissed . He says that this being 
illegal he is entitled to be reinstated with backwages . 

3. The society in the reply statement says that at the time of suspen 
sion theworker was working on deputation as manager-cum - salesman of a 
consumer store. They say that his service was terminated after conducting 
an enquiry after due notice to him . He confessed that he is guilty and so no 
further enquiry was conducted . In his capacity as manager -cum -salesman 
he used to purchase articles using the money advanced by the society . 
On 8-10-1973 he made some purchase from the Ernakulam District Co 
operative Consumer Stores Ltd. and he obtained a bill for Rs. 349.55 ; but 
after making certain corrections he presented the bill showing the amount as 
Rs. 399.55 . He falsified the accounts and misappropriated an amount of 
Rs. 50. This was detected by the cashier of the society.. On a previous 
occasion also he had done the same offence and misappropriated Rs. 50. 
When confronted with these documents he confessed before the president. 
The duplicate bills of the Seller Society was verified and it was found that 
the worker has committed the offence . The worker on 18-10-1973 submitted 
an explanation admitting that he is guilty of the offences charged against 
him . No responsible person on behalf of the society gave any promise or 
undertaking to the worker that he will be absolved from the charges if he 
pleaded guilty . Nobody had any ill against the worker. No undue influ 
ence was exerted on the worker. These bills were presented by the worker 
and before it was presented it was not in custody of any person other than 
the worker. His antecedents are also not good . The worker is not entitled 
to any relief. 

4. The worker in replication refutes these allegations. The purchase 
on 30-9-1973 was made by the manager and the worker had only accompa 
nied him . He repeats that he is entitled to the relief of reinstatement. 
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5. The concorned worker is WW1. The suspension order is proved 
as Wi. His explanation is Ext. Mi. He says that it is not written by 
him . He signed it as directed by the president. He did not make any 
corrections in the bills and misapp opriate any amount. He admits that 
the corrected bills are Exts. M2and M3. He says that he has not corrected 
any of the figures in these bills. No enquiry was conducted before his 
dismissal. The president of the Cheranalloor Panchayat and the Secretary 
of the society and representative of the Co-operative Circle Union were 
present at the time of his signing his explanation . He has not done any 
activities as the manager of the consumer store. Some of the Board 
members are not on good terms with him . This happened because of some 
resistance offered by him when they attempted to misappropriate some rice 
given to the cardholders by the authorities. 

6. In cross he says that Ext. Mi is not in his handwriting and it is 
also not in the handwriting of his daughter. He signed it from the house of 
the president. He repeats that the persons mentioned in chief were present 
while signing this explanation . He has not stated about his suspension to 
the other persons who were present at that time. He also did not ask them 
to be present there . He has never gone for purchasing articles for the 
society. He used to accompany them if so ordered by responsible persons. 
He admits that on one occasion he got money from the society for purchase 
of certain articles. Then he admits that he obtained the money for the 
purchase of articles on 8-10-1973. If money is received the bill for the 
purchase and the balance amount is handed over after the purchase is 
completed . He has signed the explanation . He did not ask for any 
enquiry. He had not been given any time for that. He was told that he 
will be given employment. 

7. WW2 speaks about the explanation submitted by the worker. It 
was signed by the worker on the basis of the undertaking given by the 
president that he will be reinstated . The secretary of the society and the 
president of the Cheranalloor Panchayat were present at that time. In 
cross he says that the concerned worker is a member of the union . He 
voluntarily interfered in this matter . He does not know who asked the 
other persons to be present at that particular time. Everything was written 
by the president and the worker only signed it. The president gave the 
undertaking. It is not true to say that actually the president has not stated 
anything about this. 

8. WW3 was the secretary of the society from 1972 September to 1974 
December. He says tha concerned worker has no responsibility of 
purchasing articles. It is the responsibility of the purchasing committee 
and the manager. 

The explanation admitting that he is guilty of the 
offence was signed from the house of the president. His chicf examination 
is in accordance with the evidence tendered by the other witnesses. He 
would say that at the particular timeone N. P. Alli was the cashier and 
there were misappropriation charges against her, and she was allowed to 
Continue on her admitting the crime. 


9. In cross he says that the secretary is in charge of the cash . He 
admits that Exts. M5 and M6 are the duplicates of Ext. M2 and M3. He 
further admits that Exts . M2and M3 show more amounts than in Ext. M5 
and M6. M8 contains the signature of Alli. M7 is a letter from the whole 
sale Co-operative Society . He admits that the concerned worker would have 
gone independently for purchase on a few occasion . The witness was also 
asked to explain the misappropriation done by the worker. His explanation 
is Ext. M12. The president also used to inspect the accounts of the bank 
occasionally . The concerned worker was never deputed as the manager of 
the consumer store. No report was given to him that the bills were suspi 
cious and so he did not make any enquiries. This witness is now under 
suspension . Misappropriation and irregularities are the charges levelled 
against him . Similar allegations were raised against him previously; but he 
was reinstated subsequently . On 18-10-1973 he went to the house of the 
president. The worker was told that he will be reinstated if he pleaded 
guilty and accordingly he gave his explanation . The worker gave his 
explanation pleading guilty . He gives some more answers in re. 

10. There is no oral evidence on behalf of the management. The 
case of the management is that the worker is guilty of misappropriation. 
The concerned papers are produced . Exts. M2 and M3 are the two bills. 
Ext. M3 is the bill showing the purchase made on 8-10-1973 from the 
Ernakulam D. H. C. C. Stores. - WWI admits that he got the money for 
purchasing articles as per Ext. M3. He also admits that he has given 
voucher for this to the society and Ext. M4 is the one for it . But it is seen 
that this is dated 3-9-1973 and Ext. M3 is dated 8-10-1973. I do not think 
that he would have retained this 1500 till the purchase wasmade on 
8-10-1973. This admission only shows that this worker used to get money 
from the society for purchasing articles very often . He admits that the 
purchase was made on 8-10-1973. He also admits that Ext. M6 is the 
duplicate of Ext. M3. The total amount in Ext. M6 is Rs. 349.55 ; whereas 
the amount in Ext. M3 is Rs. 399.55. In respect of one article a change 
is made from Rs. 100 to Rs. 150. Probably realising that there is nothing 
for an enquiry he pleaded that he is guilty and the matter would have ended 
there. But the worker says that the president in the presence of certain 
other responsible persons of the locality gave an undertaking to him that he 
will be reinstated on his pleading guilty. The management had the option 
to conduct an enquiry and , if found guilty terminate his services. For reasons 
best known to the management they did not opt to do this. Instead of this 
they have got one explanation saying that he is guilty. If they had given 
an undertaking that he will be reinstated and if that was ule inducement to 
the worker to give his explanation then this is a case for serious consideration . 
The management could very well have denied this if this is not the true 
version . Nobody on behalf of the management has tendered any evidence 
denying the case set up by the worker. 

11. It is seen from the evidence that a similar misconduct was com 
mitted by the then cashier and the management allowed her to continue on 
her pleading guilty. This worker is only designated as a peon and the 
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responsibility for purchase is something to be exercised by responsible per 
sons authorised by the Board to do it. I do not think that the management 
society had at any timeauthorised this worker to purchase articles. It was 
the duty of the purchase committee, if any, to supervise the purchase. They 
also do not seem to have exercised that power cautiously. Taking all these 
facts into consideration and in the absence of any evidence tendered by the 
management denying the case set up by the worker and his witnesses. I find 
that he is to be reinstated in the service of the society. Towards backwages 
he is entitled only to 6 months wages. 

I pass this award as stated above and this award shall come into force 
on the expiry of 30 days after its publication in the Government Gazette. 
Calicut. 

R. K. VENU NAYAR , 
27-9-1976 . 

Industrial Tribunal, Calicul. 


APPENDIX 
1. Witness examined on the side of the worker. 

WW1 - Karthikeyan T. E. 
WW2- C . P. R. Babu 

WW3_N . A. Antony 
Exts,marked on the side of the worker. 
Wi - Letter No. 64/73-74 /11-10-1973 from the President to the 

worker . 
W2 - Bye-law . 
Witness examined on the side of the management. 

Nill 
Exts. marked on the side of the management. 
MI- Letter dated 18-10-1973 from T. E. Karthikeyan 
M2- Cash bill dated 31-9-1973 
M3— do. 8-10-1973 
M4 - Voucher No. 427 dated 3-9-1973 for Rs. 1500 
M5- Cash bill dated 31-9-1973 (Carbon Copy) 
M6 - Cash bill dated 8-10-1973 do . 
M7— Letter dated 12-10-1973 from Depot Manager to the President. 
M8- Letter dated 11-10-1973 from the President to N. P. Alli, 

Cashier . 
M9- Letter No. 64/73-74 dated 11-10-1973 from the president to the 

worker (Carbon Copy) 
M10_Letter dated 12-10-1973 from the President to K. A. Kochu 

Vacko, Peon C. S. 62. 
MIl - Letter No. 70 /73-74 dated 17-10-1973 from the Secretary to the 

Worker 
M12 -- Letter from the Secretary to the Director Board . 
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GOVERNMENT OF KERALA 
Law (Leg . Pbn .) Department 

NOTIFICATION 


No. 17019 /Leg . Pbn . 2 /76 / Law . Dated , Trivandrum , 8th October 1976 . 

The following Ordinance promulgated by the President and published 
in a Gazette of India Extraordinary , Part II -Sectio. 1, dated the 2nd 
August , 1976 , is hereby republished for general information . 


By order of the Governor, 
K. VISWANATHAN NAIR , 
Additional Law Secretary. 


THE METAL CORPORATION (NATIONALISATION AND 
MISCELLANEOUS PROVISIONS) ORDINANCE, 1976 

(No. 12 or 1976 ) 
Promulgated by the President in the Twenty -seventh Year of the Republic 

of India 


An ordinance to provide for the taking over of the management of the 

undertaking of the Metal Corporation , after such under taking is deemned 
to have been retransferred to , and re- vested in the said Corporation 
and for the subsequent acquisition of the undertaking of the Metal 
Corporation for the purpose of enabling the Central Government, in the 
public interest , to exploit , to the fullest extent possible, the zinc and lead 
deposits in and around Zawar area in the State of Rajasthan and to 
utilise those minerals in such manner as to subserve the common good, 
and for matters connected therewith or incidental thereto. 

WHEREAS Parliament is not in session and the President is satisfied that 
circunstances exist which render it necessary for him to take immediate 
action ; 

G. 1964 


Now , THEREFORE, in exercise of the powers conferred by clause (1 ) of 
a rtirle 123 of the Constilution , the President is pleased to promulgate the 
following Ordinance :- . 


CHAPTER I 


PRELIMINARY 


1, Short title, and commencement ( 1) This Ordinance may be called the 
Metal Corporation (Natior alisation and Miscellaneous Provisions) 
Ordinance, 1976 . 

(2 ) Sections 20 and 21 shall come into force at once and the other 
provisions of this Ordinance rball be deemed to have come into force on the 
22nd day of Ocober, 1965 . 

2. Definitions.- In this Ordir ance, unless the context otherwise 
requires, 

(a ) " appointed day" means the date on which this Ordinance is 
first publisi ed in the Official Gazette; 

(b) "ammencement of this Ordinance ” means the 22nd day of 
October, 1965; 

(c ) “ Metal Corporation " means the Metal Corporation of India 
Limited , a company within the meaning of the Companies Act, 1956 , ( 1 of 
1956) and having its registered office at Calcutta ; 

( d ) "Mineral Concession Rules" means the Mineral Concession 
Rules, for the time being in force, made by the CentralGovernment under 
the Mines and Minerals (Regulation and Development) Act, 1957 (67 of 
1957); 

( e) notification " mears a notification published in the Official 
Gazette ; 

(f) " prescribed " means prescribed by rules made under this 
Ordinance ; 

( ) Words and expressions used in this Ordinance and not defined 
but defined in the Companies Act, 1956 (1 of 1956 ), have the meanings res 
pectively assigned to them in that Act. 

3. “ Undertaking" -meaning of.-- For the purposes of this Ordinance, the 
undertaking of theMetal Corporation shall be deemed to include all assets, 
rights, leaseholds (includingmining leases , if any), powers, authorities and 
privileges and all property,movable and immovable , including lands, build 
ings, works, mines, workshops, projects, sineliers, refineries, stores, 
instruments, machir.ery, locomotives, automobiles and other vehicles, mined 
or extracted zinc or lead ores, concentrates andmetals , in process or in stock 
or in transit, cash balances, cash in hand , reserve fund, investments and 
book debts and all other rights and interests in , or arising out of, such 
property as were immediately before the date of commencement of this 


Ordinance in the ownership, possession, power or controlof the Metal Cor . 
poration , whether within or without ludia, and all books of account, 
registers, maps, sections drawings, records of survey and all other documents 
of whatever nature relating thereto ; and shill also be deemed to include ali 
borrowings, liabilities and obligations of wha:ever kind of the Metal 
Corparation in relation to its undertaking. 


CHAPTER II 
TAKING OVER OF MANAGEMENT OF THE UNDERTAKING OF THE METAL 

CORPORATION 


4. Taking over of management of the undertaking of the Metal Corporation. 
( 1) On the commencement of this Ordinance, the Metal Corporation of 
India (Acquisition of Undertaking) . Act, 1966 (36 of 1966 ) , shall stand 
repealed , and on such repeal the undertaking of the Metal Corporation , 
which had been transferred to , and vested in the C -ntral Government by 
virtue of the provisions of section 3 of the Act so repealed and the undertak 
int of the Metal Corporation together with all is properties, assets liabilities 
and obligations specified in sub -section (1) of section 4 ofthat Act and such 
other properties, assets, liabilities and obligations, acquired or incurred for 
the purposes of its undertaking after the 22nd day of October, 1965, which 
stood, by virtue of the provision of section 12 of the said Act, transferred 
to , and vested in , the Government company, formed in pursuance o ! the 
provisions of section 12 of the Act aforesaid , shall, by virtue of the provi 
sions of this Ordinance , be deem d to have been re-transferred to , and re 
vested in the Metal Corporation and , immediately thereafter, the manage 
ment of the undertaking o he Me:al Corporation shall be deemed to have 
been transferred to, and vested in , the Central Government 

• (2 ) Any contract, whether express or implied , or other arrangement, 
in so far as it relates to the management of the business and affairs of the 
undertaking of the Metal Corporation , and in force imm diately before 
the commencen ent of this Ordinance , shail b : dee ned to hav : terminated 
on such commencemeat. 

(3 ) All persons in charge of the mangement, including persons hold 
ing Offices as directors , managers or in any other managerial capacity 
specified in section 197A ofthe Companies Alt, 1956 , ( of 456 ) of the 
Metal Corpora ion im inediately b :fore he commucemen : of this Ordin 
ance, shall be dcerred to have vacated their offices as such on such com 
mencement . 

(4) Notwithstanding anythig contained in any other law for the time 
being in force, no person in respect of whom any contract of manajement 
or other a rangcincnt is terminated by reason of the provisions of sub 
section (2 , or who ccascs to hold office by seas n of the provisions coa 
tained in subsection (3), shall be entitled to claim any coinpensation for 


the premature termination of the contract of management or other arrange 
mentor for the loss of office , as the case may be. 

5 , Appointment of Administrator to take over the management of the under 
laking.- ( 1) The Central Government may , as soon as it is convenient ad 
ministratively so to do, appoint, with effect from such earlier or later date 
(not being a date earlier than the commencement of this Ordinance ), any 
person or body of persons (including a Government company , whe her in 
existence at the commencement of this Ordinance or incorporated there 
after ) as the Administrator of the undertaking of the Metal Corporation 
and the Administrator so appointed shall carry on the management of such 
undertaking for and on behalf of the Central Government. 

(2) On the appointment of the Administrator under subsection (1), 
the inanagementof the undertaking of the Metal Corporation shall vest 
in surh Administrator and all pe sons in charge of the management of 
such undertaking immediately before such app intment shall cease to 
be in charge of such management and shall be bound to deliver to the 
Allministrator all assets , books of account, registers and other documents . 
in their custody relating to the undertaking of the Metal Corporation . 

(3 ) The Central Government may issue such directions (including 
ins iuctions as to initiating , defending or continuing any legal proceedings 
before any court, tribunal or other awhority) to the Administrator 
as to his powers and duties as the Central Government may deem desirable 
and the Administrator may also apply to the Central Government at any 
time for instructions as to the manner in which the management of the 
undertaking of the Metal Corporation , or in relation to any other matter 
arising in the course of such management, shall be conducted . 

(4 ) Where ar y property, the management of which has vested in the 
Cemitral Government under section 4 , is in the possession , custody or control 
of any person , such person shall deliver the property to the Central Govern 
ment forthwith . 

(5 ) Any person who, at the commencement ofthis Ordinance, has in 
his possession or under his control any books , papers or other documents 
relating to the undertaking of the Metal Corporation shall be liable to 
account for such books, papers and other documents to the Adminis rator 
and shall deliver them up to the Administrator or to such person as may 
be authorised by the Central Government the Administrator in this 
behalf. 

(6) The Metal Corporatio shall , within such period as the Central 
Government may allow in this behalf, furnish to that Government a 
complete inventory of all the properties and assets (including particulars 
of book debts and investments and belɔngings) of the Metal Corporation 
at the commencement of this Ordinance, all liabilities and obligations 
of the Metal Corporation subsisting at such commencement and also of 
all agreements entered into by the Metal Corpor tion and in- force on 
such commencement, including agreements, whether express or implied , 


-relating to leave, pensioni, gratuity and other terms of service of any 
officer or other employee of the Metal Corporation under which , by virtue 
of the provisions of this Ordinance, the Central Government has, or will 
have , ormay have, liabilities, and for this purpose, the Central Govern . 
ment shall afford the Metal Corporation all reasonable facilities . 

(7) The Administrator shall hold office during the pleasure of the 
Central Government and shall receive, from the funds of the undertaking 
of the Metal Corporation such remuneration as may be fixed by the 
Central Government. 

6. Application of Act 1 of 1956 – (! Notwithstanding anything con 
tained in the Companies Act, 1956 , or in the memorandum or articles of 
ass "ciation of the Metal Corporation , so long as the management of the 
under aking of the Metal Corporation remains vested in the Central 
Government, 

(a ) it shall not be lawful for the shareholders of the Metal Cor 
poration or any other person to nominate or appoint any person to be 
a director of the Metal Corporation ; 

(b ) no resolution passed at any meeting of the shareholders of 
the Metal Corporation on or after the cimmencement of this Ordinance 
shall be given effect to unless approved by the Central Government; 

(c) no procceding for the winding up of the Metal Corporation or 
for the appointment of liquidator or receiver in respect of the under 
taking thereof shall lie in any court except with the consent of the 
Central Government . 

( 2) Subject to the provisions contained in sub cction (1), and to the 
other provisions contained in this Ordinance and subject to such other 
exceptions restrictions and limitations, if any , as the CentralGovernment 
may , by notification , specify in this behalf the Companies Act, 1956 (1 of 
1956 ) shall continue to apply to the Metal Corporation in the same 
as it applied thereto before the date of commencement of this Ordinance . 


manner 


CHAPTER III 


ACQUISITION OF THE UNDERTAKING OF THE METAL CORPORATION 


7. Vesting of the undertaking of the Metal Corporation in the Central 
Government.-- (!) . On the appointecl day, the undertaking of the Metal 
Corporation , and the right, title and interest of the Metal Corporation in 
relation to itsundertaking , shall sound transferred to , and shall vest absolutely, 
in , the Central Government. 

(2) Subject to the other provisions contained in this Ordinance, all 
property included in the undertaking of the Metal Corp ration which 
vested 

in the Central Goverment under subsection (1) shall, by 
force of such vesting , be freed and discharged from any trusts , obligations, 


has 


or 


mortgages, charges , liens and other incumbrarices affecting it , and a y, 
attachment, injunction or any decree or order of a court, tribunal 
other authority restricting the use of such properly in any manner shall 
be deemed to hate been withdrawn . 

(31 Subject to ihe other provisions contained in this Ordinance, all 
contracts and working arrangements which are subsising immediately 
before the appointed day and affecting the Metal Corporatio shall, in 
so far as they relate to the undertaking of the Metal Corporation , cease 
to have effect or be enforceable against the Metal Corporation or any. 
person who was surety or had guaranteed the performance thereof and 
shall be of as full force and effect against or in favour of the Central 
Government and enforceable as fully and effectually as if, instead of the 
Metal Corporation , the Central Governmeut had been named therein or 
had been a party thereto . 

(4 ) Subject to the other provisions contained in this Ordinance, any 
proceeding or cause of action perding or existing i omediately before the 
app vinted day by or against the Metal Corporati 2 or the Central. 
Government or the Government company referied to in section 12 , in 
relation to the u dertaking of the Metal Corporation roay, as from that 
day, be continued and enforced by or against the Central Government 
or the Government company as it might have been enforced by or against 
the metal Corporation , the Central Government or the Government 
company, as the case may be, if this Ordinance had not been promulga ed , 
and shall cease t be enforceable by or against the Metal Corporation , 
its surety or guarantor. 

8. Central Government to be the lessee of the State Government.- (1 ) Where 
the night of the Metal Corporation under any mining lease granted , 
or deemed 

to have been granted , to it by any State Government or any 
other person , rest in the Central Government under section 7 , the Central 
Government shall, on and from the date of such vesting , be deemed to 
have become the lessce of such State Government or such other person, as 
the case may be, in relation to such mine, as if a mining lease in respect 
of such mine had been granted to the Central Govern neat, and the period 
of such lease shall be the entire period for which such lease could have lieen 
granted by the State Governmeat or such other pers n u ide the Mineral 
Concession Rules, and, thereupon all the rights under such mining lease, 
including surface , underground and other rights granted to he lessee shall 
be deemed to have been transferred to, and ves ed i 1, the Central 
Government. 

(2 ). On the expiry of the term of any lesse refer: ed to in subsection 
(1 ), such lcasc shall , if so desired by the CentralGovernmeat, be renewed 
by the State Government or other person on the same terms and 
conditions on which such lease was held immediately bef re the appoi ted 
day by theMetal Corporation , for the maxiinun period ior which such 
lease could be renewed under the Mineral Concessi in Rules . 


9. Power of Central Government to direct vesting of the undertaking of the Netol 
Corporation in a Goverment company.- (1) Notwithstanding anything contained 
in section 7, the Central Governmentmay, if it is satisfied that a Government 
Company is willing to comply , or has complied , with such terms and condi 
tions as that Governmentmay think fit to impose, direct, by an order in writ 
ing, that the undertaking of theMetal Corporation and the right, title and 
interest of the Metal Corporation in relation to such undertaking shall, 
instead of continuing to vest in the Central Government. vest in the 
Government company either on the date ofpublicatian of the direction or 
on such earlier or later date (not being a date earlier than the appointed 
day) asmay be specified in the direction . 

(2 ) Where the right, title and interest of the Metal Corporation in 
relation to its undertaking vest in a Government company under sub . 
section ( 1), the Government company shall, on and from the date of such 
vesting, be deemed to have become the lessee in relation to the mines of 
which the Metal Corporation was the lessee as if a mining lease in respect of 
such rines had been granted to the Government company, and 

the 
period of such lease shall be the entire period for which such lcase could 
have been granted under the Mineral Concession Rules; and all the rights 
and liabilities ofthe Central Government in relation to such mines shall, 
on ard from the date of such vesting , be deemed to have become the 
rights and liabilities, respectively, of theGovernment company. 

( 3 ) The provisions of subsection ( 2 ) of section 8 shall apply to a lease 
which vests in a Government company as they apply to a lease which 
has vested in the Central Government and any reference therein to the 
Central Government shall be construed as a rcferance to the Government 
company . 

( 4 ) Any reference hereafter in this Ordinance to the Government 
company shall be construed as a reference to the Government company in 
which the right, ti le and interest of theMetal Corporation in relation to 
ils undertaking have vested in pursuance of a direction made under 
subsection (1 ) 


CHAPTER IV 


PAYMENT OF AMOUNTS 


10. Payment of amount for deprivation of management. For the deprivation of 
the Metal Corporation of the management its under aking, there shall be 
given to the Metal Corporation by the Central Government, an amount, 
calculated at the rate of rupers elcien lakhs and thirty -nine thousand per 
an um , for the period commencing on the date of commence rent of his 
Ordinance and ending on the appointed day. 
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11. Payment of amount for acquisition of the undertaking . For the transfer 
to , and vesting in , the Central Government, under section 7 , of the right, 
title and interest of the Metal Corporation in relation to its undertaking, 
there shall be given by the Central Government to the Metal Corporation , 
in cash , an amount of rupees one crore and ninety - lakhs. 

12. Time of payment.- ( 1) The amount determined under section 10 
and the amount payable under section 11 shall be given by the Central 
Governmentto the Metal Corporation before the expiry of a period of three 
mor ths from the appointed day (hereafter referred to asthe specified period ). 

( 2) The amount referred to in subsection (1) shall carry simple 
interest at the rate of four per cent per annum , for the period commencing 
on the date of expiry of the specified period and ending on the date on 
which payment of such amount is made by the Central Goeroment to the 
Metal Corporation : 

Provided that no interest shall run from the date on which the 
amount is tendered to the Metal Corporation if the amount so tendered is not 
accepted by it . 


CHAPTER V 


MANAGEMENT, Eto ., OF THE UNDERTAKING OF THE METAL CORPORATION 

13. Management etc., of the undertaking - The general superintendence, 
direction , control and management of the affairs and business of the under 
taking of the Metal Corporation , the right, title and interest in relation to 
which have vested in the Central Government under section 7 , shall vest in 
the Government company specified in the direction made under sub section 
(1) of section 9, and, thereupon the Government company shall be entitled 
to exercise all such powers and do all such things as the Metal Corporation 
is authorised to exercise and do in relation to its undertaking. 


CHAPTER VI 


PROVISIONS RELATING TO EMPLOYEES OF THE METAL CORPORATION 


14 . Provisions relating to employees.- ( 1) Every officer or other employee 
of the Metal Corporation (except a director or any managerial personnel 
specified in section 197 A of the Companies Act, 1956 ( 1. of 1956 ) or any 
other person entitled to manage the whole or a substantial part of the 
business of the Metal Corporation under a special agreement) in the employ ; 
ment of the Metal Corpo ation immediately before the commencement of 
this Ordinance shall, in so far as such cmployee is cnployed in connection 
with the aflairs ofthe undertaking of the Metal Corporation , become, as 


from such commencement, an officer or other employee, as the case may be, 
of the CentralGovernment or the Government compary an 1 shall hold office 
by the same tenue and at the same remuneration and upon the same terms 
and conditions and with the same rights and privileges as to pension , gratuity 
and other matte s as he would have held under the Metal Corporation if 
this Ordidance had not been promulgated as d shall continue to do so until 
his employment under the Central Government or the G verninent company 
is duly terminated or until his remuneration , termsand conditions are uuly 
altered by the CentralGovernment or the Government company; 

Provided that if the alteration so made is not acceptable to any such 
officer or other employee, his en ployment shallbe terminated by the Central 
Government or the Government company on payment of an amount 
equivalent to 

(a ) three months remuneration , in the case of permanent 
employees, and 

(b ) one month s remuneration , in the case of other employees: 

Provided further that nothing in this section shall apply to any officer 
or other employee who has, within thirty days next following the date of 
commencement of this Oidinance, by notice in writing to the Central 
Gyvernment or theGovernment company, as the case may be intimated his 
intention of not becoming an officer or other employee of the Central 
Government or the Government company. 

(2 ) Notwith tanding anything contained in the Industrial Disputes 
Act, 1947 ( 14 of 1947 ) or in any oher law for, the time being in force, the 
transfer of the services of any olñcer or other employee of the Metal Cor 
poration to the Central Government or the Gover ment company shall not 
entitle such officer or other employee to any compersation under that Act or 
other law , a d no such claim shall be enter -ained by any court, tribunal or 
other authorities. 


15. Provident and other funds.- ( 1) Where the metal Corporation has 
established a provident, superannuation , welfare or other fund for the berefit 
of the persons .employed in its undertaking, the anonies relatable to the 
officers or other employees whose services have become transferred by or 
under this Ordinance to the Central Gove umert or the Government 
company, shall, cut of the monies standing, on the appointed gay , to the 
credit of such provident, superaimuation , welfare or other fund, stand 
transferred to, and vested in , ibe Central Government or the Government 
company, as the case may be, 

(2 ) The monies which stand transferred , under subsection ( 1), to 
the Central Goverenmaent or the Gove,nment company, as the case may be, 
shall be dealt with by that Government or Government company in such 
manner us nay be prescribed . 

G. 1964 
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CHAPTER VII 
MISCELLANEOUS 


or 


16. Ordinance to have over- riding effect. - The provisions of this 
Ordinance shall have effect notwithstanding anything inconsistent therewith 
contained in any other law for the time being inlorce or in any instrument 
having effect by virtue of any law . other than this Ordinance, or in any 
decree or order of any court, tribunal or other authority. 

17. Contracts in bad faith may be cancelled or varied .- ( 1) If the Central 
Government is satisfied after such inquiry as it may think fit that any 
contract agreement entered into at any time within three years 
immediately preceding the commencement of his Ordinance between the 
Metal Corporation of the managing agents of Metal Corporation and any 
other person , in so far as such cuntract or agreement relaies to the under 
taking of the Metal Corporation , bas been entered into in bad faith or is 
detrimental to the interests of the under taking of the Metal Corporation, it 
n ay make an order cancelling (;ither unconditionally or subject to such 
conditions as it may think fit to impose) or varyivg the contract or agree 
ment, and thereater the contract 

or agreement shall have effect 
accordingly : 

Provided that no such contract or agreement shall be cancelled or 
varied except after giving to the parties to the contract or agreement a 
reasonable opportunity of being heard . 

(2) Any person aggrieved by an order made under subsection (1) 
may make an application to the High Couri at Calcutta for the variati in or 
reversal of such order and thereupon such court may confirm , modify or 
rever :s such order ; 

18. Protection of action taken in good faith . - (1) No suit, prosecution 
or other legal proceeding shall lie against the Ceniral Government or any 
officer of that Government or the Administrator or the Government 
company or any officer or other person authorised by that Government or 
Government company for anything which is in good faith done or intended 
to be done under this Ordinance . 

(2) No suit or other legal proceeding shall lie against the Central 
Government or any of its officers or other employees or the Governinent 
company or any officer or other person authori ed by that company for any 
dan age caused or likely to be caused by anything which is in good faith 
done or intended to be done under this Ordinance. 

19. Delegation of powers.- ( 1) The Central Government may, by 
notification , direct that all or any of the powers exercisable by it under this 
Ordinance, other than the power conferred by section 22 , may also be 
exercised by such person or persons, asmay be specified in the notification . 

( 2 ) Whenever any delegation of power is made under subsection ( 1) , 
the persons to whom such power has been delegated shall act under the 
direction , control and supervision of the Central Government . 
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20. Penalties. - Any person who , 

(a ) having in his possession , custody or control any property 
forming part of any undertaking of the Metal Corporation , wrongfully 
with hords such property from the Central Government or Government 
company; or 

(b ) wrongfully obtains possession of, or retains, any property 
forming part of the undertaking of the Metal Corporation or wilfully 
withholds or fails to furnish to the Central Government or the 
Government company or any person or body of persons specified by 
thatGovernment on Government company, any document relating 
to such undertaking which may be in his possession , custody or 
control or fails to deliver to the Central Government or the Govern . 
ment company or any person or body of persons specified by that 
Government or Government company, ary assets, books of accounts, 
registers or other documents in his possession , custody or control, 
relatirg to the undertaking of the Metal Corporation , or 

( c) wrongfully removes or destroys any property forming 
of a y undertaking of the Metal Corporation or prefers any claim 
under this Ordinance which he knows or has reasonable cause to believe 

to be false or grossly inaccurate , 
shall be punishable with imprisonment for a term which may extend to two 
years or with fine which may extend to ten thousand rupees, or with both , 

21. Offences by companies.- ( 1) Where an offence under this Ordinance 
has been committed by a company,every person who ,at the time the offence 
was committed , was in charge of, and was responsible to , the company for 
the conduct of the business of the company , aswell as the company, shall be 
deemed to be guilty of the offence and shall be liable to be proceeded 
against and punished accordingly : 

Provided that nothing contained in this subsection shall render any such 
person liable to any punishment, if he proves that the offence was committed 
without his knowledge or that he had exercised all due diligence to prevent 
the commission of such offence. 

(2) Not withstanding anything contained in subsection (1),where any 
offence under this ordinance has been committed by a company and it is 
proved that the offence has been committed with the consent or connivance 
of, or is attributable to any neglect on the part of, any director, manager, 
secretary or other officer of the company, such director, manager, secretary 
or other officer shall be deemed to be guilty of that offence and shall be 
liable to be proceeded against and punished accordingly. 
Explanation. For the purposes of this section , - 

(a ) " company " means any body corporate and includes a firm of 
other association of individuals ; 

D ) director" , in relation to a firm , means a partner in the firm . 
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22. Power to make rules.- ( 1) The Central Government may, by 
notification , take rules for carrying out the provisions of this Ordinance. 

(2 ) In particular, and without prejudice to the generality of the 
foregoing power, such rules may provide for all or any of the following 
matters, namely : 

(a ) the manner in which the monies in any provident or other 
fund referred to in subsection ( 2 ) of section 15 shall be dealt with ; 

(b ) any othermatter which is required to be, or may be, pres 
cribed . 

(3 ) Every rule made by the Central Government under this Ordi 
nance shallbe laid , as soon as may be after it is made, before each House of 
Parliament while it is ia session for a total perind of thirty days which may 
be comprised in one session or in two or more successive s.ssins, and if, 
before the expiry of the session immediately following the session or the 
successive sessions af resaid , both Houses agree in making any modification 
in the rule or both Houses agree that the rule should not be made, the rule 
shall thereafter have effect only in such modified form or be of no effect, as 
the case may be; so , however, thatany modification or annulment shall be 
without prejudice to the validity of anything previously done under that 
rule . 

• 23. Power to remove difficulties. If any difficulty arises in giving effect 
to the provisions of this Ordinance , the Central Government may, by 
order, not inconsistent with the provisions of this Ordinance, remove the 
difficulty : 

Provided that no such order shall be made after the expiry of a period 
of two years from the date of promulgation of this Ordinance. 
24. Abolition of Tribunal etc.- (1) On the commencement 

of this 
Ordinance, the Tribunal constituted under subsection (1) of section 11 of 
the Metal Corporation of India (Acquisition of Undertaking) Act, 1966 . 
(36 of 1966) shall stand abolished and every proceeding pending before it, 
every order made by it and every appeal or application against any such 
brder , shall stand abated. 

( 2) . On the commencement of this Ordinance, 

(a) every suit, appeal or other proceeding of whatever nature 
in relation to the affairs of business of the undertaking of the Metal 
Corporation instituted before such commencement, and pending on 
such commencement shall not abate , be discontinued or be , in any 
way, prejudicially affected by reason of anything contained in this 
Ordinance , but the suit, appeal or other proceeding may be continued , 
prosecuted and enforced by or against the Metal Corporation and 
not against the Central Government or the Government company ; 

(b ) every suit, appeal or other proceeding of whatever nature 
instituted after such commencement but before the appointed day , 
in relation to the affairs or business of the undertaking of the Metal 
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Corporation , and pending on the appointed day , shall not abate be 
discontinued or, in any way , be prejudicially affected by reason of 
anything contained in this Ordin.nce, but such suit, appeal or other 
proceeding may be continued , p osecuted and enforced by or against 
the Central Government or the Government company . 

(3) Anything done , any action taken or any contract entered into 
by the CetralGovernment, Administrator or the Government company 
at any time during the period commencing on the date of commence 
ment of this Ordinance and ending on the appointed day shall be 
deemed to have been done , taken or entered into by the Central Govern 
ment or, as the case may be, the Government company in the due course of 
management of the undertaking of the Metal Corporation . 


FAKHRUDDIN ALI AHMED , 

President. 
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GOVERNMENT OF KERALA 
Health (G ) Department 

NOTIFICATION 


No. 52890 /G3/76 /HD . 

Dated, Trivandrum , 7th October 1976 . 
The following notification of the Government of India , Ministry of 
Health and Family Planning (Department of Health ), published in a 
Gazette of India Extraordinary, Part II- Section 3 ( 1) , dated the 5th 
February, 1976 , is hereby republished for general information . 


fly order of the Governor , 
C. P. RAMAKRISHNA Puluar, 

Sooretary . 


No. P. 15013/ 3/ 73- D & MS. 

GOVALNMENT OF INDIA 
Ministry of Health and Family Planning 

(Department of Health ) 

Now Delhi, Dated the 5th February 1976 . 


NOTIFIGATION 


G. S. R. 63 ( E ) Whercas certain draft rules further to annend 
Prevention of Food Adulteration Rules, 1955 ; were published , as required 
by subsection ( 1) of section 23 of the Prevention of Food Adulteration 
Act 1954, ( 37 of 1954 ), at pages 2702-2704 of the Gazette of India , Part II, 
Section 3 , subsection (i), under the notification of the Government of India 
in the Ministry of Health & Family Planning (Department of Health ) , 
No. G.S. R. 1145, dated the 26th October 1974, inviting objections/ 
suggestions from the persons likely to be affccted thereby till hc 26th 
November, 1974; 

And whereas the said Gazette was made available to the Public on 26th 
October, 1974 . 

And Whereas objections and suggestions received from the Public on the 
said draft notification have been considered by the Central Government; 
G , 2030 
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Now , therefore, in exercise of the power conferred by subsection (1) 
of Section 23 of the said Act, the Central Governm nt, afer consultation 
with the Central Comittee for Food Standards, hereby makes ihe follow ng 
rules firther to amend the Prevention of Food Adulteration Ru es , 1955, 
namely : 

RULES 
1. (1 ) Thrse rules may be called the Prevention of Food Adulteration 
(Amendment) Rule , 1975 . 

(2 ) Thry shall come into force on the date of their publication in the 
Olical Gazette except rules 3 , 4 , 5 , 6 and clause ( vii) of rule 10 which 
shall come into foi ce after a period of six months from the date of 
publication . 

2. In the Prevention of Food Adulteration Rules, 1955 , (herein after 
referred to as the said rules), in rule 29 , a ter item ( n ), the following itcm shall 
be inserted , namely : 

" (c) Swertened ice , thread candies and similar products " . 

3. In rule 32 of the said rules,in the first proviso , for the words, including 
the statement under any cause " , the words, brackets and letters " under 
clauses ( d ) and ( e ) shall be substituted . 

4. After rule 32 of the said rules, the following rule, shall be inserted 
namely : 

“ 32 - A . Nutritional Ford:-The ford claimed to be enriched with 
nutrients such as ininerals proteins or vitamins shall give the quantities of 
auch added nutricnis on the label" . 

5. In rule 42 of the said rules, after sub - rule (K ), the following sub 
rules shall be inserted , namely : 

" (L ) Masala :-Every package of mixed masalas shall bear a label 
specifying the ingredien s of the products in descending order by weight. 

(M ) Compounded Asafoetida : - Every container of compounded Asafoe. 
tida shal indicate the percentage of flour of the kind used in the compound 
on the label” . 

6. In rule 50 of the said rules, in sub- rule (1 ), after item (s) , the 
following items, shall be, inserted , namely : 

" t) Sweetened ice, thread candies and similar products ; 

( u ) Sugar canr juice, fresh fru t juico and sharbats (not covered under 
the Fruit Products Order, 1955 ," . 

7. In rule 55 of the said rul: s, in the table, after item 30 , the following 
item shallbe inserted , namely : 
( 1 ) 

( 2 ) 

( 3) 
“ 31. Drv mixes of Sulphur dioxide 

100. ” 
Ras- Collas 
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8. After rule 59 of the said rules, the following provision shall be 
inserted , namely 

Provided that dry mixes of Rac.Gollas and Vadas may crntain bu y 
lated.Hydroxy - Anisole ( BHA ) tot exceeding 0.02 per cent calculated on the 
basis of fat content: 

Provided further that antioxidants permitted in rule 59 may be us• d in 
permitted flavouring agents in concentration not exceeding 0.01 per cent." 

9. After rule 61 in Part XIII of the said rules, the following rule shall 
be inserted , namely : 

" 61- A . Foodg ade solvents : Isoprepyl alcohol-food grade may be 
used as s. Ivant in food industry." . 

10. In the append x B to the said rules, : 

(i) in item A. 01 .( 1, in the provis , for the words, sucrose * ” , the 
words " total sugars expressed as sucrise" shall be substituted ; 

(ii ) after item A. (5.17.02 , the following item shall be inserted , 
namely 

A.05.17.03 Pinheads :-Pin heads shall be wholly derived from the 
spikes of piper nigrum . They shall be reasonably dry and free from ir.sects. 
The colour shall be from dark -brown to black . The extraneous matter 
shall not exceed 6 % ; 

(iii ) Item A.11.14, shall te renumbered as A.11.02.21 ; 

(iv ) in item A. 14 , after the word " Specics" , the following shall be 
inserted , namely : 

" and includes (i) leaf, (ii ) broken (iii) fanning and (iv ) dust" , 

1. (v ) in item A.17.02, against the entry (a ), for the figures and words 
" 57.9 to 0.2" , the fig ires and word 55.610 60.2" shall be substituted . 

( vi) in item A.17.05, for the words and brackets Mustard oil 
(Saroon ka - Tel), the words and brackets " Rapeseed oil (Toria oil ) or 
" mustard oil (Sar: om Ka- Tel)" shall be substitu ed ; 

(vii) in item A.18.0 , aga nst the entry (c) for the figures “ 0.18" , 
the figies " 0.12" shall be substituted ; 

(viii) in item A. 18.09 ag, i1.st the entry " Moisture” for the figures 
5.0 " the figures " 7.5 " shall be substituted ; 

( ix ) in item A 18.14, after the word " edible groundnut flour" , the 
words " edible soya flour " , shall be inserted . 

(Sd.) 

RAMESH BAHADUR , 
Under Secretary to the Government of India . 
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Section iii 


കരള സർക്കാർ 


നിയ ( നിയമനിർമ്മാണം. ബി ) വകുപ്പ് 


പരസ്യം 


നമ്പർ 20572/ ലെജ° ( ബി 1,75 ലാ . തിരുവനന്തപുരം, 1976ജൂലൈ23 

1898 [ ശാവണം 1 , 
1976ജൂലൈ22 -ാം തീയ തി കേരള ഗവർണ്ണർ വിളംബരപ്പെടുത്തിയ താഴെ 
പ്പറയുന്ന ഓർഡിനൻസ് പൊതുജനങ്ങളുടെഅറിവിനായി ഇതിനാൽ (പസിലെ ധ 
പ്പെടുത്തുന്നു . 

ഗവർണ്ണരുടെഉത്തരവു പ്രകാരം, 

എം , ശേഖർ , 
നിയമവകുപ്പു സെകട്ടറി. 


1970 - ലെ 8 -ാം നസീർ ഓർഡിനൻ സ 


കോർട്ട് ഫീസും വ്യവഹാരസലയും സംബന്ധിച്ച 1976- ലെ 

കോള ( മേദഗതി) മാർഡിജൻസ 


ഇൻഡ്യൻ റിപ്പബ്ലിക്കിന്റെ ഇരുപത്തിയേഴാ. സംവൽസരത്തിൽ ചേർള 
ഗവർണ്ണർ വിളംബരപ്പെടുത്തിയത്. 

കോർട്ടുഫീസും വ്യവഹാരസലയും സംബന്ധിച്ച 1959- ലെ.രള 81 . 
വീണ്ടും asi ഗതി ചെയ്യുന്നതിനുളള ഒരു ഓർഡിനൻസ്. 

പീഠിക. കരള സംസ്ഥാന നിയമസഭ യോഗംചേർന്നിട്ടില്ലാത്തതിനാലും 
സത്വരനടപടികളെടുക്ക സാഹചര്യങ്ങൾ സംജാതമായിട്ടു ന കേരള 
ഗവർണ്ണർക്ക ° 8 വാദ്ധ്യം വന്നിരിക്കുന്നതിനാലും; 
ഇപ്പോൾ , അതിനാൽ, ഇൻഡ്യൻ ഭരണഘടന 213 -ാം വകുപ്പ 

(1) -ാം 
ഖണ്ഡം നൽകുന്ന അധികാരങ്ങൾ വിനിയോഗിച്ച് കേരള ഗവർണ്ണർ താഴെ 
പ്പറയുന്ന ഓർഡിനൻസ് വിളംബരപ്പെടുത്തുന്നു :-- 

1. ചുരുക്കപ്പേരം ആര ം . - 1 ) ഈ , ഓർഡിനൻസിന കോർട്ട് 
ഫീസും വ്യവഹാരസലയും സംബന്ധിച്ച 1976- ലെ കേരള ( ഭേദഗതി) ഓർഡി 
നൻസ് എന്നു പേർ പറയാം. 

(2 ) ഇത് ഉടനടി പാബല്യത്തിൽ വരുന്നതാണ്. 
G. .1805 
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2. 1960 - ലെ 10 -ാം ആക്റം താൽക്കാലികമായി 

ഗതി ചെയ്യേണ 
താണെന്ന്. ഈ കാർഡിനൻസ് പാബല്യത്തിലിരിക്കുന്ന കാലത്ത്, കോർട്ട 
ഫീസും വ്യവഹാരസലയും സംബന്ധിച്ച 1959 ലെ കേരള ആക ററിനം 
(1960 - ലെ 10) ഇതിനുശേഷം പ്രധാന ആക° ററ് എന്നാണ് പറയപ്പെടുക) 3-5. 
വകുപ്പിൽ പറഞ്ഞിട്ടുളള ഗതിക്കു വിധയമായി 

പ്രാബല്യമുണ്ടായിരി 
ക്കുന്നതാണ്. 
3 , II.. പട്ടികയുടെ ഗതി. - പ്രധാന 

ആക്റo II-ാം പട്ടികയിൽ 
10.9ം വകുപ്പിൽ ( ജെ ) എന്ന ഖൺഡത്തിനു ശേഷം. താഴെപ്പറയുന്ന ഖൺഡം 
ർക്കണ്ടതാണ്, അതായത് : 
*( ജെ ജെ ) (i) 1971- ലെ കേരള സ്വകാര്യവനങ്ങൾ ( നിക്ഷി 

പ്തമാക്കുലും പതിച്ചു കൊടുക്കലും) ആക്ററു 
പ്രകാരംരൂപീകരിക്കപ്പെട്ട ടബ്യൂണലിൻറ 
മുമ്പാകെ പസ്തുത ആക° ന് 8 (1) -ാം 
വകുപ്പു പ്ര കാരം ബോധിപ്പിക്കുന്നഅപേക്ഷ 

പത്തു രൂപ 
(i ) വ്യവഹാരമദ്ധ്യേയുളള ഒരു ഉത്തരവിനായി 

സ്തുത ടബ്യൂണലിന്റെ മുമ്പാകെ 
ബോധിപ്പിക്കുന്നഅപേക്ഷ 

മൂന്ന്രൂപ . 


എൻ. എൻ. വാഞ്ചു , 

ഗവർണ്ണർ, 


( ശരിത്തർജ്ജമ) 


ഏ . പി , പെരുമാൾ , 
അഡീഷണൽ ഹെഡ്ടാൻസ്ലേററർ . 
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Bection in 


GOVERNMENT OF KERALA 
Local Administration and Social Welfare (G ) Department 

NOTIFICATION 


G.O. Rt. No. 2747176 /LA & SWD . Dated, Trivandrum , 8th October 1976 . 

S. R. O. No. 1092 /76. - In exercise of the powers conferred by sub 
section ( 2) of secti in 82 of the Kerala Panchayats Act, 1960 (32 of 1960 ), 
the Government of Kerala after consu ting the Velloor Panchayat herrby 
exclude from the operation of the said Art, specified in the schedule below 
the land vested with the sait Panchayat and registered in the revenue 
records as " Road Poramboke" . 


SOBEDULE 


District 
Kottayam 


Taluk 
Vaikom 


Village 
Velloor 


sy. No. 
644/1 


Extent of land 

38 cents 


Explanatory Note 
This does not form part of the notification , but is intended to indicate 
the general purport. The land is vested with Velloor Panchayat and it has 
ben ordered to exclude from the operation ofthe Kerala Panchayats Act the 
land vested with the Panchayat, for transfer to the Kerala News Print 
Project. 


എസ്. ആർ. ഒ , നമ്പർ 1092/76. - 1960- ലെ കേരള പഞ്ചായത്ത് (1960- ലെ 
32) 82 -ാം വകുപ്പ്2 -ാം ഉപവകുപ്പ് മൂലം നൽകപ്പെട്ട അംഗീകാരങ്ങൾ 

ഉപായാ 
ഗിച്ചം പഞ്ചായ ത്തിൻറ അംഗീകാരത്തോടുകൂടിയും കരള് ഗവൺമെൻറ് 
| പസ്തുത പഞ്ചായത്തിൽ നിക്ഷിപ്തമായതും കോട്ടയം ജില്ലയിൽ 6 വക്കം 
താലുക്കിൽ വെളളൂർ വില്ലജിൽ സർവ്വ നമ്പർ 644 / 1 - ൽ പെട്ടതുമായ 
പുറമ്പോക്ക് സ്ഥലം മേൽപ്പറഞ്ഞ ആക° ററിന്റെ പ്രവർത്തന പരിധിയിൽ 
നിന്ന് ഇതിനാൽ ഒഴിവാക്കുന്നു . 

പട്ടിക 
ഡിസ ° ററിക °ററ് താലൂക്ക വില്ലേജ സർവ്വേ നമ്പർ വിസ്തീർണ്ണം 
കാട്ടയം ഉറക്കം വെളളൂർ 644/1 

38 സെൻ 
G , 2.34 


2 


വിശദീകരണക്കുറിപ്പ് 


ഇത് പരസ്യത്തിന്റെ ഭാഗമല്ല , എന്നാൽ പൊതുമ ° ദേശം സൂചിപ്പിക്കുന്ന 
തീനുളളതാകുന്നു . പരസ്യത്തിൽ പറയുന്ന ഭൂമി വെളളൂർ പഞ്ചായ ത്തിൽ 
നിക്ഷിപ്തമായിരിക്കു ന്നതും കേരളാ ന്യൂസ് പിൻ. al ഹാജക്ററിന് 
കൈമാററം ചെയ്യുവാൻ കാർഡർ ആയിട്ടുളളതുമാകുന്നു . 


By order of the Gover gor , 
N. GOPALAKRISHNAN NAIR, 

Special Secretary. 
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Section iv 


GOVERNMENT OF KERALA 
Local Administration and Social Welfare (G ) Department 

NOTIFICATION 


G. O. (Rt.) No. 2747/76|LA & SWD . Dated, Trivandrum , 8th October 1976 . 

S. R. O. No. 1093 /76. - In exercise of the powers conferred by 
subsection (2) of section 82 of the Kerala Panchayats Act, 1960 (32 of 1960 ), 
the Government of Kerala after consulting tbe Velloor Panchayat hereby 
assume the administration of the land specified in the Schedule below , 
vested in the said Panchayat and registered in the revenue records as Thodu . 


SCHEDULE 


District 
Kottayam 


Talut 
Vaikom 


Village 
Velloor 


Survey No. 

6 44/1 


Extent of land 
- 3.55 acres . 


Explanatory Note 
This do s not form part of the notification , but is intended to indicate 
the g neral purport. The land is vested with Velloor Panchayat and it 
has been ordered to exclude from the operation of the Kerala Panchayats 
Act the land vested with the Panchayat, for transfer to the Kerala News 
Print Project. 


| h 


എസ്. ആർ. ഒ, ന വർ 1093/ 76. - 1960- ലെ കേരളാ പഞ്ചായത്ത (1960- ലെ 
32 ) 82-ാം വകുപ്പ് 2 -ാം ഉപവകുപ്പുമൂലം നൽകപ്പെട്ട 

അധികാരങ്ങൾ ഉപ് 
യോഗിച്ചും വെളളൂർ പഞ്ചായത്തിന്റെ അംഗീകാരത്തോടുകൂടിയും കേരള 
ഗവൺമെൻ 

( പസ്തുത പഞ്ചായത്തിൽ നിക്ഷിപ്തമായതും കോട്ടയം 
ജില്ലയിൽ വക്കം താലൂക്കിൽ വെളളൂർ വില്ലേജിൽ സർവ്വേ നമ്പർ 6441- ൽ 
പെട്ടതുമായ കുള ത്തിനോടനുബന്ധിച്ച സ്ഥലം മേൽപ്പറഞ്ഞ ആക്റിൻ 
( പവർത്തനപരിധിയിൽ നിന്നും ഇതിനാൽ ഒഴിവാക്കണം. 


പട്ടിക 
ഡിസ ° ററികററ് താലൂക്ക് വില്ലജ സർവ്വ നമ്പർ വിസ്തീർണ്ണം 
കാട്ടയം 

ക്കു ം വെളളൂർ 644/1 3.55 ഏക്കർ 
G. 2. 35 


2 


വിശദീകരണക്കുറിപ്പ് 


ഇത പരസ്യത്തിനാ ഭാഗമല്ല . എന്നാൽ പൊതു 

ഉ 8 ° ദേശ • 
സൂചിപ്പിക്കുന്നതിനുളളതാകുന്നു . പരസ്യത്തിൽ പറയുന്ന ഭൂമി വെളളൂർ 
പയായിരു നിക്ഷിപ്തമായിരിക്കുന്നതും 

കേരളാ ന്യൂസ് ( പിന്റ 
q പാജക ° odിന് കമാാറ. ചെയ്യുവാ. ഓർഡർ ആയിട്ടുളളതുമാകുന്നു . 


By order of the Governor , 
N. GOPALAKRISHNAN NAIR , 

Social Secretars . 
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Section iv 


GOVERNMENT OF KERALA 
Development ( A ) Department 

NOTIFICATION 


G.O. (Ms) No. 130 /76 /DD . 

Dated , Trivandrun , 9th October 1976 . 
S.RO No 109476.- In exercise of the powers conferred by suhsection 
( 1 ) of section 2 of the Kerala Public Survices Act, 1968. (19 of 1968) read 
with section 3 thereof, teGovernment of Kerala hereby make the following 
further amendment to the SpecilRules in respect of ihe Ker..la fisheries 
Servii e issued in G O. (Ms.) N ). 594 /Pub ic (Rul-s) Department dared 
the 3rd November 1962 and publi.hed iu Part I of the Kerala Gazette 
No. 45 dated the 13th November, 1982, namely : 

AMENDMENT 
In the TABLE under Rule 3 after the ex sting entries in column ( 3) 
Qualifications relating to direct recruitment in co.umn ( 2) against category 
6 , the following shall be inserted ,namely : 

“ OR 
Diploma in Fishery Science ( Two years post graduate Course) awarded 
by the Central Institute of Fisseries Education , Bombay." 

This amendment shall be deemed to have come into force on the 10th 
April, 1973. 

By order of the Governor, 
M.S. K. RAMASWAMY , 

Special Sourclury. 
Explanatory Note 
( Thie does not form part of the Notification but is intended 
indicate its general purport.) 

As per the G. O (Ms) No. 55 /72 /DD dated 10-1-1972 , the categories 
Marine Survey Oficer, Research Oficir (Estu rine Clam Rehabilitation / 
Palaenon Farming) and Fresh water Biologist were included in the special 
rules for the Kerala Fisheries Service a catego y 6. But inad ert 2. tly alter 
native qualification was prescribed as per G. O ( M ) 51/73 DD naled 
10 -t-1973 for the above ca egories in the Speial Rules for Ke-alı Fisheries 
Subordinate Service. Further , the Central Insitule of Fisheries Elucation , 
Bombay has changed the name of the Post-graduate Associate Diplomi as 
" D ploma in Fishery Science (Two ye s post graduate co irse)" . The 
amendment is to rectify the defect and to indic.te toe correct name of the 
Diploma. 


to 


G. 2033 
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Section iv 


GOVERNMENT OF KERALA 

Home (C ) Department 
NOTIFICATIONS 


G. O.Ms. 140 / 76 /Home. 

Dated, Trloandram , 15th October 1976 . 

( I) 
S.R.O. No. 1095 /76. - In exercise of the powers conferred by section 
134 (1) of the Indian Railways Act, 1890 (Central Act IX of 1896 ) and in 
supersession of notification VIII issued under G. O. Ms. 57 /74 /Home dated 
the 1st April 1974 and published in the Kerala Gazette Extraordinary No. 
344 dated the Ist April 1974 the Government of Kerala hereby notifiy that 
any person committing any offence against any of the provisions of Sections 
106 , 108 to 114 and 116 to 123 of the said Act or any rule thereunder in 
the portion of the Southern Railway between the Railway Stations of Tirur 
and Walayar (both inclusive), between Olavakode and Muthalamada (both 
inclusive), between Shoranur and Ernakulam Junction (Ernakulam Junction 
Exclusive) between Shoranur and Nilambur (both inclusive ) shall be triable 
for such offences in the Court of the Honorary Special Judicial Magistrate 
of the Second Class (Railway) sitting at Shoranur or at any Stations within 
his Jurisdiction . 


( II) 
S.R.O. No. 1096 /76. - In exercise of the powers conferred by section 
134 (1) of the Indian Railways Act, 1890 (CentralAct IX of 1890) and in 
supersession of notification VIII issued under G. O.Ms. 57/74 /Home dated 
the 1st April, 1974 and publish - d in the Kerala Gazette Extraordinary No. 
344 dated the 1st April, 1974 the Government of Kerala , hereby notifiy that 
any person committing any offence against any of the provisions of Sections 
106 , 108 to 114 and 116 to 123 of the said Act or any rule thereunder in the 
portions of the Sourthern Railway between the Railway Stations of Kozhi 
kode and Mangalore ( both inclusive ). and between Kozhikode and Tirur 
( Tirur Exclusive) shall be triable for such offences in the Court of the Honor 
ary Special Judicial Magistrate of the Second Class (Railway ) sitting at 
Kozhikode or at any Stations within his Jurisdiction . 

By order of the Governor, 
S. NARAYANASWASTY , 

Special Secretary. 
G. 2032 . 

(1.1.0 .) 


Explanatory Note 
( This is not part of the notification but is intended to indicate 
their general purport .) 

In notification Nos. VII and VIII issued under G. O. Ms. 57/ 74 /Home 
dated 1-4-1974 the jurisdictions of the Honorary Special Judicial Magis 
trates of the Second Class (Railway ) sitting at Quilon and Kozhikode were 
defined . The General Manager , Southern Railway , Madras conveyed the 
sanction of the President of India for posting a Special Honorary Judicial 
(Railway ) Magistrate of the Second Class at Shoranur Railway Junction . 
Consequently it has become necessary to define the Jurisdiction of the 
Honorary Special JudicialMagistrate sitting at Shoranur and to redefined 
the jurisdiction of the Honorary Special Judicial Magistrate sitting at 
Kozhikode. These Notifications are intended to achieve the above object. 
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Section iv 


GOVERNMENT OF KERALA 


Labour ( E ) Departmeat 

NOTIFICATION 


No. 32998/E2/76 /L.BR . 

rated, Trioandran , 15th October 1976 . 
S. R. O. No. 1103/76.- Whereas the Government of Kerala is satis 
fied that the employees of the Mala 1 puzha Project Workshop P. O. 
Malampurha Dam . Palghat are o herwise in receipt of benefits substantially 
similar to the benefits provided under the Employees State Insurance Aci, 
1948 (Central Act 34 of 1948 ) ; 

Now , THEREFORE, in exercise of the powers conferred by section 90 
of the said Act , the Government of Kerala , after consultation with the 
Employees State Insurance Corporation , hereby exempt the above 
mentioned concern from the operation of the said Act for a jurther period 
of one year with effect from 12th October 1976 up to and inclusive of 
11th October 1977. 

2. The above exemption is subject to the following conditions 
namely: 

(1) The employer of the said concern shall submit in respect of the 
period during which that concern was subject to the operation of the said 
Act (hereinafter referred to as the said period ), such returns in such form 
and containing such particulars as were due frora it in respect of the 
suid period under the Employees State Insurance (General) Regu ations 


1950 ; 


(2 ) Any Inspector appointed by the Corporation ander subsection 
(1 ) of section 45 of the said Act, or other official of the Corporation 
authorised in this behalf shall, for the purposes of -- 

(i) verifying the particulars contained in any return submitted 
under subsection (1) of section 44 of the said period ; or 

(ii ) . ascertaining wliether registers and records were calo . 
talned as required by the Employees State Tusurance (General) Regula 
tions, 1950 for the said period ; or 

( iii ) ascertaining whether the employecs cortinue to be entitled 
benefits provided by the employer in cash and kind being benefits 
in consideration of which exemption is being granted under this noti 
fication ; or 
G. 2010 


to 


(iv ) ascertaining whether any of the provisions of the Act had 
been complied during the period when such provisions were in force 
in relation to the said concern be empowered to 

(a ) require the principal or immediate employer to furnish to 

him such information as he may consider necessary ; or 
( 6 ) enter any factory , establishment, Oilice or othci preanises 

occupied by such principal or immediate employer at any 
reasonable time and require any person found in charge 
thereof to produce to such Inspector or other official and 
allow bim to examine such accounts, books and other 
documents relating to the employment of persons and pay 
went of wages or to furnish to him such information as he 

may consider necessary ; or 
(c) exaraine the principal or immediate employer, his agent or 

servant or any person found in such factory, establishment, 
office or other premises, or any person whom the said 
Inspector or other official has reasonable cause to believe to 

have been an employee ; or 
(d ) make copies or take extraces from any register, account 

book or other document maintained in such factory , establish 
thent, office or other premises . 

By order of the Governor. 

C. T. JOSEPH, 

Joint Secretary 
Explanatory me 
( This does not form part of the notification, but is intended to indicate 
its general purport.) 

The employees working in the Malampuzha Project Workshop are 
eligible for exemption under section 90 of the Employees State Insurance 
Act, 1948 and Government propose to exempt the firm for a further period 
of one year. 

This notification is issued to achieve the above object . 
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GOVERNMENT OF KERALA 
Local Administration and Social Welfare (L ) Department 

NOTIFICATION 


G.O. (MS) No. 263/76 /LA & SWD . Dated, Trivandrum , 29th October 1976 . 

S. R. O.No. 1107/76.- In exercise of the powers conferred by clause (d ) 
of subsection (1 ) of section 3 of the Kerala Panchayats Act, 1964 (32 of 190) 
the Government of Kerala hereby alter the headquarters of the Koottilan 
gadi Panchayat in Perinthalmanna Taluk ,Malappuram District from Kaduk 
koor to Upparaparamba Padinjattemuri with effect from 1-11 1976 , the 
Panchayat having been given a reasonable opportunity for showing cau e 
against the proposal as required by the proviso to the said subsection . 


By order of the Governor, 
K. RAMAKRISHNA TILLAT, 

Deputy Secretary 


Explanatory Note 
( This is not part of the notification but is intended to indicate its 
general purport.) 

The Koottilangadi Panchayat has resolved as per resolution No. 73 
dated 26-8-1975 to request Government to alter the headquarters of the 
Panchayat from " Kadukkoor " to " Upparaparamba Padinjattemuri" . This 
notification is intended to implement the above proposal. 


G..2081 
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Kerala Pablic Service Commission 


NOTIFICATION 


No. AI (1)-8597 /63 /GW . 

Dated , Trivandrum , 19th October 1976 . 
The original rules of procedure of the Kerala Public Service Commission 
were those issued under G. O. MS. 1297 /PD dated 28-10-1958. During 
March , 1961 the U. P. S. C. brought to the notice of the Kerala Public 
Service Commission that the Rules of Procedure to be followed by the 
Commission for the discharge of their functions should be framed by the 
Commission themselves because of their statutory position . It was also 
pointed out that this question had been examined in detail by the U.P.S.C. 
in consullation with the Ministry of Law in Government of India and 
that it had been held that under the constitution of India the Union or the 
State Government, are not competent to lay down the rules regulating the 
procedure to be followed by the Commission in the discharge of their 
functions. The Rules of procedure of the Union Public Service Commission 
have been framed by the Union Public Service Commission themselves and 
so is the case with the large majority of the other State fublic Service 
Commissions. In the above circumstances the Kerala Public Service 
Commission prepared a draft of the rules of procedure to be followed by the 
Commission in lieu of the Rules issued in the G. O. MS. 1297 /PD dated 
28-10-1958 and forwarded them to the Government for their approval. The 
Government in their letter No. 65757/SD4176 /PD dated 7-8-1976 have 
approved the Rules of procedure. Accordingly the Kerala Public Service 
Commission have issued the revised Rules of procedure which have come in 
to force with effect from 16th August, 1976. The rules have been published 
in the Gazette dated 5-10-1976 which are reproduced below . 

RULES OF PROCEDURE 
Preliminary 

1 . These rules shall be called the Kerala Public Service Commission 
Rules of Procedure and shall come into force on and from the 16th day of 
August, 1976 . 

G. 2041 
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2. In these rules, unless the context otherwise " requires, 

(a ) Advice list means list of candidates drawn from the ranked list . 
and arranged on the basis of the rules of recruitment relating to the post in 
respect of the vacancies reported from time to time. 

(b ) “ Commission " means the Kerala Public Service Commission ; 

(c ) " Examination " includes written examinations, practical 
examinations, physical efficiency test, oral test interview ) and any other test 
or examinations which the Commission may deem fit to hold ; 

(d ) “ Gazette " means the Kerala GovernmentGazette; 
(e) " Government” means the Government of Kerala ; 

(f) “ Member" means a Member of the Commission and includes 
the Chairman thereof; 

(8 ) " Ranked List” means list of candidates arranged in the order of 
rerit , either on the basis of the interview or examination or by both ; 

( h ) “ Service" includes the State Services and Subordinate Services 
referred to in the Kerala Civil Services (Classification , Control and Appeal) 
Rules, 1960 or any other service as may be covered by appropriate legislation 
providing for the exercise of additional functions by the Commission 


PART - 1 


Relations of the Commission with Government and 

Subordinate Authorities 


3. The Commission may conduct all or any one or more of the 
following examinations to assess the merits of candidates considered for 
cecruitment to a service or post ; 


(i) Written Examination 
( ii) Practical Test 
(iii ) Physical Efficiency Test 
(iv) Oral Test ( nterview ) 
(v ) Any other test or examination which the Cornmission may decu 

fit to hold . 
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4. Where a written examination and /or a practical test is conducted 
by the Commission for recruitment to a service or post, the Commission 
shall , 

(i) announce: 

(a ) the qualifications required of the candidates for the examination , 
(b ) the conditions of admission to the examination including the 

fees , 
(c) the subjects , scheme or syllabus of the examination ,and 
(d ) the number of vacancies to be filled from among the candi. 

dates for the examination : 
Provided that where the exact number of vacancies to be filled is not 
ascertainable , the Commission may either announce the approximate 
number of vacancies to be filled or state that the number of vacancies has 
not been estimated , 

(ii ) invite applications and consider all the applications so received , 

( iii) make all arrangements for the conduct of the examination for 
the candidates whose applications are found to be in order , and 

( iv ) prepare a list in the order of merit of such number of candidates 
as the Commission may determine from time to time: 

Provided that the Commission may also prepare separate ranked lists in 
the order of merit of candidates coming under separate groups in accordance 
with the qualifications or other conditions as stipulated in the notification : 

Provided further that for the purpose of satisfying the rules of reservation 
of appointment to Scheduled Castes, Scheduled Tribes and other Backward 
Classes also the Commission may prepare such supplementary lists as found 
necessary from time to time in the order ofmerit of the candidates belonging 
to such classes . 

5. Where an oral test interview ) alone is to be conducted by the 
Commission for recruito ent to a service or post the Commission shall: - 

(i) announce the qualification and other conditions including fee 
required of candidates and the number of vacancies to be filled up: 

Provided that when the exact number of vacancies to be filled is not 
ascertainable the Commission may either announce the approximate number 
of vacancies to be filled or state that the number of vacancies has not been 
estimated ; 

( ii ) invite applications, consider all applications so received and 
interview the candidates whose applications are found to be in order : 

Provided that where the number of qualified applicants is unduly large 
having regard to the number of vacancies the Commission may restrict the 
number of candidates to be called for the oral test interview ) to such 
extent as they may decide after conducting any examination as they deem fit : 


Provided further that the Commission may also restrict the number of 
candidates to be called for oral test interview ) on the basis of any one or 
more of the following criteria : 

(a ) Higher qualification 
(b ) Higher marks 

( c ) Age 

6. Where the oral test interview ) is conducted by the Commission 
the Commission shall linvite the Appointing Authority and /or the Head of 
the Department concerned to be present or to appoint a representative to be 
present and the Appointing Authority and /or the Head of Department or 
his representative so present may take part in the deliberations of the 
Commission but shall not be entitled to award marks : 

Provided that the Commission shall invite , wherever they consider it 
tnecessary, any person or persons with expert knowledge in particular subjects 
to be present at the interview to assist the Commission but such person or 
personis shall not be entitled to award marks: 

Provided further that for the interview of candidates for recruitment to 
any post in the Kerala Legislature Secretariat the Commission shall request 
the Speaker of the Kerala Legislative Assembly to be present or to depute 
his representative to be present and the Speaker or his representative so 
presentmay take part in the deliberations of the Commission , but shall not 
be entitled to award marks: 

Provided also that for the interyiew of candidates for selection to posts 
which are common to more than one department the District Collector of 
the area in which the interview is conducted or his nomince shall be invited, 
instead of the Head of Department. 

7. The deliberations of the Commission at the interview of candidates 
including award of marks to the candidates shall be kept secret and this 
rule shall be binding on the Hea s of Departments or their representatives 
or other experts who are present at the interview . 

8. It shall be the duty ofthe Heads of Departments, their nominees 
and other experts to be present at the interview at the appointed time in 
response to the invitation of the Commission and to co -operate with the 
Commission in the fair conduct of selection . 

9. The Heads of Departments , their representatives and other 
experts who violate rules 7 and 8 above or misbehave or act in any manner 
so as to affect the fair conduct of selection , shall be deemed to be guilty of 
misconduct and shall be liable for disciplinary action and/or other penal 
action as per law . 

10. Notwithstanding anything contained in these rules the 
Commission may in consultation with the Government adopt for purposes 
of recruitment in any particular case or class of cases a special procedure 
as more appropriate than the one prescribed in any of these rules. 
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11. A decision as to the following shall be taken by the Commission 
in respect of all selections made by them . 

(i) Whether any candidate possesses the prescribed qualifications 
for the post; 

( ii) the basis on which the marks should be awarded ; 

( iii) the minimum or minima of marks for inclusion in the ranked 
list; 

(iv) the manner in which the practical examination , physical 
efficiency test or any other test or examination is to be conducted ; 

( v ) any other matter incidental to the selection . 

12. All the candidates interviewed and who obtained not less than the 
minimum marks fixed by the Commission shall be included in the ranked 
list prepared in the order of merit : 

Provided where the candidates have been called for interview for the . 
purpose of satisfying the rules of cservation alone such candidates who have 
got not less than the prescribed minimum marks in the interview shall be 
included in the supplementary list or lists arranged in the order of merit 
among the candidates belonging to each class : 

Provided further that the Commission may also prepare list or lists of 
such categories of candidates who have got not less than the prescribed 
minimum marks in the interview and who are entitled to priority according 
to the terms of the notification inviting applications. 

13. The ranked lists published by the Commission shall remain in 
force for a period of one year from the date on which it was brought into 
force provided that the said list will continue to be in force till the publica 
tion of a new list after the expiry ofthe minimum period of one year or till 
the expiry of two years whichever is earlier : 

Provided that the above rule shall not apply in respect of ranked lists 
of candidates for admission to training course that leads to automatic 
appointment to services or posts and that in such cases the ranked lists shall 
cease to be in force after one month from the date of commencement of the 
course, or three months from the date of coming into force of the ranked 
lists, whichever is later . 

Provided further that the Commission may take steps for the 
preparation of a new ranked list wherever necessary even before the expiry 
of the period of one year of the ranked list, by inviting applications but 
that the ranked list prepared in pursuance of the said notification shall be 
brought into force only after the expiry of the period of one year of the 
existing ranked list. 

14 . The Commission shall advise candidates for all the vacancies 
reported and pending before them and the vacancies which may be reported 
to them for the period during which the ranked lists are kept alive in the 
order of priority, if any, and in the order of merit subject to the rules of 
reservation and rotation , wherever they are applicable. 
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15. The ranked lists prepared by the Commission shall in the first 
instance be published in such manner as the Commission may deem fit and 
thereafter they shall also be published in the Gazette and the ranked lists 
shall be deemed to h ve come into force from the date of finalisation of the 
lists as indicated in the lists. The advice lists of candidates for appointment 
shall be published in the Gazette from time, to timebut such lists shall be 
deemed to have come into force from the date shown in the advice letter of 
the Commission . The candidates advised for appointment shall also be 
informed of such advice by the Commission . 

16. When any examination is to be held to test the proficiency of 
classes ofGovernment servants in the subjects prescribed for Departmental 
Examinations, the Commission shall: - 

(i) Advice Government in regard to prescribing 

(a ) the conditions of admission to the examination , 
(b ) the syllabus of the Examination ; and 

(c ) the minimum marks for a pass in the examination ; 
( ii) nake all arrangements for the conduct of the examination ; 

(iii ) publish the results in the Gazette and in any other manner the 
Commission may deem fit. 

17. (a ) Applications for re-registration from candidates discharged 
from service for want of vacancies from Common posts as contemplated 
in the proviso to Rule 7 in Part II of the Kerala State and Subordinate 
Service Rules, 1958 should be accompanied by certificates of discharge 
in the form prescribed by Government issued by the Competent authority in 
the Department from which they were discharged , certifying to their service. 
On receipt of such applications with certificates of discharge, the names of 
such candidates will be re-registered by the Commission and such candidates 
will have a preferential claim for appointment to the post, over fresh 
recruits Seniority among re -registered candidates shall be based on the 
date of earliest effective advice. 
Note:-Thc term common posts occurring in the above rule mcans 

posts which are common to more than one department and 
which belong to the same service for which a common ranked 

list is prepared by the Commission , 
(b ) The Commission may refuse re-registration , if there is delay of 
over ninety days in applying for re-registration from the date of relief and 
the candidate is unable to prove to the satisfaction of the Commission that 
the delay was unavoidable and owing to circumstances beyond the control 
of the candidate . The Commission shall not, under any circumstances, 
condone a delay of more than twelve months. 

18 (i) The advice of a candidate made by the Commission for 
recruitment to any post in the Service who does not join duty in the post in 
pursuance of the order of appointment shall, unless the Commission are 
satisfied that the order has not been served on the candidate , bc cancelled 
and his name deleted from the ranked list. 
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(ii) Any candidate whose name has been included in a ranked list 
prepared by the Commission may at any time before the receipt of order of 
appointment relinquish his claim for appointment in writing, giving his full 
address and signature attested by an officer not below the rank of a Tahsildar 
under his seal and the Commission shall thereupon remove his name from 
the ranked list and also cancel his advice if he had already been advised for 
recruitment in which case the Commission may also advise another candidato 
according to rules. The candidate whose name has been so removed from 
the ranked list or whose advice has been cancelled shall be informed of 
such removal or cancellation by the Commission . 

19. The Commission may, if and when requested by State Govern 
ment, select candidates for training for any course or for any profession or 
for any scholarship or stipend or for any other purpose and in such selections 
the Commission shall consistent with the nature of the particular selection , 
follow as far as possible the procedure laid down in these rules : 

Provided that the ranked lists prepared by the Commission in such 
selection shall cease to be in force after one month from the date of comme 
ncement of the training course or three months from the date of coming into 
force of the ranked list whichever is later. 

20. In any case in which the Commission are consulted under Sub 
clause (c) of clause (3) of Article 320 of the Constitution of India on any 
disciplinary matter or on any memorial or petition relating to such matter 
the records of the case shall be forwarded to the Commission and the advice 
of the Commission shall form Part of the records. A copy of the letter 
containing the advice of the Commission or of the portion of the advice 
which relates to a particular officer or officers shall , unless the order 
passed on the case is one of acquittal be communicated to the officer or 
officers concerned along with a copy of the orders of the authority, em 
powered to pass orders on the case. 

21. The Commission may, at any time, call for any record , report or 
information which may in their opinion be necessary to enable them to dis 
charge their functions, from the Government or from any Head of a Depart 
ment or other authority subordinate to the State Government or any local 
authority or other body corporate constituted by law or a public institution 
and such record , report or information shall be furnished to the Commission 
without undue delay by the State Government or authority concerned unless 
the Government certify that the same: 

(a ) cannot be furnished without undue labour, or 

(b ) should be with - held in the public interest. 
22. Candidates who are found guilty of the following items of mis 
conduct shall be liable for disqualification for being considered for a 
particular post or debarment from applying to the Commission either per 
manently or for any period or the invalidation of their answer scripts or 
products in a written practical test or the initiation of criminal or other 
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proceedings against them or their removal or dismissal from office or the 
ordering of any other disciplinary action against them if they have already 
been appointed , or any one or more of the above. 

(i) Any attempt by or on behalf of candidates applying for 
selection by the Commission to influence the Chairman or any Mernber 
of the Commission or the Experts or Examiners who assist the Commission 
or to canvass support for their selection . 

( ii) Any attempt to influence the Staff of the Office of the Com 
mission to do any undue favour to them or to divulge any information which 
is to be kept secret until it is officially released under the Orders of the 
Commission . 

(iii ) Making of any false statement in the Application form or its 
Annexure or any document produced in connection with a selection or 
suppression of any material fact relevant to the selection from the Commi 


ssion . 


(iv ) Production of a ny false or tampered document before the 
Commission the tampering with any document produced before the 
Commission in connection with a selection after their production . 

(v) Any attempt to prefer any false complaint before the Commi 
ssion about a rival candidate in a selection . 

* (vi) Making any false allegation against the Chairman or any 
other Member of the Commission or any Expervor Examiner who Assists 
the Commission or any member or the Staff of the Commission in conne 
ction with a selection. 

(vii) Any improper behaviour connection with any interview 
ur examination held by the Commission . 

(viii ) Tampering with any answer book in an Examination con 
ducted by the Commission or writing anything in such answer book in any 
manner which in the opinion of the Commission would lead to the identifi 
cation ofthe candidate against the instructions contained in the answer book 

(ix ) Any other conduct which , iu tho opinien of the Commission 
is likely to affect the fair and just selection of candidates by the Commission .. 


23. "The Commission shall present to the Governor through the Chief 
Secretary to Government by the i5th July of each year a report as to the 
work done by the Commission during the preceding financial year as requi 
red by Article 323 (2 ) of the Constitution of India . 


24. All references made to the Commission shall be in the form of letter 
addressed to the Secretary , 
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Part II 

INTERNAL MATTERS 
25. The programme of the Commission drawn up froin time to time 
shall be deemed to be the notice for themeetings of the Commission provi 
ded tbat the Commission may meet at any time to transact urgent business . 
The agenda for a meeting shall be decided by the Chairman . 

26. Every question at a meeting of the Commission shall be determined 
by a majority of ihe votes of the members present and voting on the question , 
and in case of an equal division of votes, the Chairman shall have and 
exercise a second or casting vote . 

27. Every meeting of the Commission shall be presided over by the 
Chairman or in his absence by the member appointed under Rule 32 to 
exercise the powers of the Chairman . The quorum for a meeting of the 
Commission shall be two of whom one shall be the Chairman or a member 
appointed to exercise powers of the Chairman under Rule 32. If at any 
meeting at which any of the members is not present there is disagreement 
between the members present, the matter shall be either discussed at the 
following meeting when all the members are presentſor if the chairman so 
directs the opinion of the absentee member shall be obtained before a final 
decision is arrived at. 

28. The Commission may , wherever they consider necessary , authorise 
one ormore members of the Commission to dispose of such matter as the 
Commission deem fit, including interview of candidates or conduct of 
Examinations ; 

Provided that the decision taken or the selection made shall be placed 
before the Commission for their approval. 

29. The Commission may , subject to such directions as they think fit, 
delegate to an individual member or to a Committee constituted from among 
the members any or all of the following functions : 

(1) Arrangements and conduct of examination for recruitment, 
( 2) Arrangements and conduct of Dc, arunental Examinations, 

(3 ) Scrutiny of applications for recruitment or for admission to any 
examination . 

(4 ) Concurrence for continuance of temporary appointments made 
under Rule 9 (a ) ( i) of the General Rules for the Kerala State and Suber 
dinate Services: 

Provided that the Comınission may add to or amend the above list. 

30. The Commission may nominate a member to be tlic chairman of 
one or more Departmental Promotion Committees. 

31. The proceedings of the Commission shall not be invalidated by 
reason of any vacancy in the Office of the Chairman or any other member . 

G. 2041 
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32. If the Chairman is unable to be present at a meeting of the 
Commission he may appoint one of the other members to act for him and the 
member so appointed shall have all the powers of the Chairman at that 
meeting: 

Provided that unless the Chairman otherwise directs, no action shall be 
taken upon any decision arrived at in a meeting at which he was not present 
until he has been informed of such decision , and upon being so informed , he 
may direct that any such decision shall be re -considered at a meeting at 
which he is present. 

33. All decisions of the Commission shall be recorded in such a manner 
as the Commission may direct. It shall be open to any member who dissents 
from a decision to record his dissent and if he thinks fit also his reasons for 
such dissent. 


34. Whenever the Commission are required to give advice or forward 
proposals to or to be consulted by any authority the decision of the 
Commission shall be communicated in the form of a letter and in a case 
where the decision is not unanimous, neither the fact of nor the grounds for 
the dissent shall be communicated unless the Chairman so directs. 


35. The Commission may refer any matter to an individual member 
or to a Committee consisting of members who may,if necessary, be assisted 
by any other person or persons as the Commission may appoint for considera 
tion and report to the Commission . 

36. The Chairman , or in his absence any other member designated by 
him in this behalf may deal with any urgent matter appearing to him to 
require immediate action . Such action shall be placed before the Commis 
sion as early as possible. 

37. In any matter for which no provision is made in these rules the 
Commission may regulate their proceedings in such manner as they think fit. 

38. Repeal. - The Kerala Publ:c Service Commission Rules of 
Procedure issucd in G. O. Ms. 1297, Public dated 28-10-1958 are hereby 
repealed provided that: 

(a ) Such repeal shall not affect the previous operation of the said 
rules , notifications and orders or anything donc or any action taken there 
under . 

(1 ). any proceedings under the said rules notifications or orders 
pending at the commencement of these rules shall be continued and disposed 
of as far as may be in accordance with the provisions of these Rules. 

39. Amendments. The Commission shall be competent to make any 
amendment to these rules provided that an amendment to the provisions 
contained in Part I of these rules shall be made with the concurrence of the 
Government. 
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PART III 


40. Sapings. - Nothing contained in Parts I & II of these rules shall be 
deemed to limit or affect the power of the Commission to make such orders 
as may be necessary to give effect to any of the provisions of the Constitution 
of India or for the proper discharge of the functions of the Commission : 

Provided that no such order which has an over-riding effect on the 
provisions contained in Part I of these rules shall be made by the Commission 
without the prior concurrence of the Government. 


Office of the 
Public Service Commission , 

Trivandruin . 


By order of the Commission , 
M. GOVINDA PILLAI, 

Secretary , 
Public Service Commission . 
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കരള സംസ്ഥാന നിയമസഭ 


പരസ്യം 


നമ്പർ. 3293/എൽ, എ 4/ 76 . 

തിരുവനന്തപുരം, 1976 ഏപ് ൽ 13 . 
കേരള സംസ്ഥാന നിയാസയ്യടെ നടപടിക്രമവും കാര്യനിർവ്വഹണവും 
സംബന്ധിച്ച ചട്ടങ്ങളിലെ 67-ാം ചട്ടിപകാരം അന്യം നിന്നാം നഷ്ടപ്പെട്ടതു 
മായ്വന്നു തുക്ക ൾ സംബന്ധിച്ച 19 : 6- ലെ കേരള ( ഭേദഗതി) ബിൽ 2 ദേശ 
കാരണങ്ങളുടെ വിവരണത്തോടും ധനകാര്യ മെമ്മേ റാംജത്താടും ഏൽപ്പിച്ച 
കൊടുക്കപ്പെട്ട നിയമ നിർമ്മാണാധികാരം സംബന്ധിച്ച മെമ്മോറാണ്ടം ത്ത ടു . 
കൂടി പസി ധപ്പെടുത്തുന്നു . 


ഡക്ടർ ആർ. പ്രസന്നൻ, 

സെകട്ടറി, 
നിയമസക, 


നാലാം കേരള നിയമസഭ 260 -ാം നമ്പർ ബിൽ 
അന്യം നിന്നതും നഷ്ടപ്പെട്ടതുമായ വസ്തുക്കൾ സംബന്ധിച്ച 

1976- ലെ കേരള ( ea 5 തി ) ബിൽ 


അന്യം നിന്നതും നഷ്ടപ്പെട്ടതുമായ വസ്തുക്കൾ സംബന്ധിച്ച 

1964- ലെ കേ ള ആക്ററ് വീണ്ടും ഭേദഗതി 

ചെയ്യുന്നതിനുളള ഒരു ബിൽ 


താഴെ 


" പീഠിക. - അന്യം നിന്നതും നഷ്ടപ്പെട്ടതുമായ 

വസ്തുക്ക സംബ 
ന്ധിച്ച 1964- ലെ കേരള ആക്റം: താഴെക്കാണുന്ന ആവശ്യങ്ങൾക്കായി ഭേദ J. തി 
ചെയ്യുന്നത്യുക്തമായിരിക്കുകയാ.ൽ ; 

ഇൻഡ്യൻ റിപ്പബ്ലിക്കിന്റെ ഇരുപത്തിയേഴാം സംവൽസരത്തിൽ 
പറയും പ്രകാരം നിയമമുണ്ടാക്കുന്നു : 

1. ചുരുക്കപ്പേരും ആരംഭവും:-(1) ഈ ആക്ററിന് അന്യം നിന്നതും 
നഷ്ടപ്പെട്ടതുമായ വസ്തു ക്കൾ സംബന്ധിച്ച 1976- ലെ കേരള ( ഗതി) 
ആക്ററ് എന്നു പേർ പറയാം, 

(2 ) ഇത് സർക്കാർ ഗസററിൽ പരസ്യംമൂലം നിശ്ചയിക്കാവുന്നതീയ 
തിയിൽ നടപ്പിൽ വരുന്നതണ് 
G , 1965 , 
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2. I എ എന്ന പുതിയ അ 9 ° ധായ , ചർക്കൽ -അന്യം നിന്നതും നഷ്ട 
പ്പെട്ടതു യ വസ തുക്കൾ 

ilsബന ധിച്ച 1961 - ലെ കോള അകറ ത 
(1e6- ല 41 ( ഇതി ശേഷം (പധാന 65 ക ന എന്നാണ് പാ 2 ക ) IICം 
അദ്ധ്യ യത്തിനുശേഷം താഴെ പായുന്ന അ 9 ° ധ്യായം ചേർക്കേണ്ടതാണ്, 
ത - യത : 


അദ്ധ്യായ -II എ 


അത്താ പു 


ഉ 81 ക്ഷിക്കപ്പെട്ട വസ്തു 
II എ . ഉപേക്ഷിക്കപ്പെട്ട വസ്തു.- അവകാശമുളള ഉടമസ്ഥനാൽഉപേ 
ക്ഷിക്കപ്പെട്ടഏതെറു സ u വരവ v്തുവും ഉപേക്ഷിക്കപ്പെട്ട വ സ തുവാ 
യ രിക്കുന്നതുംഅത് സ് കാ ി വകയായ രിക്കുന്നതും ണ് . 

II ബി . ( പാരംഭാംന്വഷ് ണ് .- കളക്റാർക്ക തൻറ അധികാരാതിർത്തി 
യിൽ സ്ഥിതി ചയ്യുന്നഏതെങ്കിലും സ്ഥാവാവസ്തു അതിന്റെ ശരിയായ 
ഉടമസ്ഥന; അൽ ഉപേക്ഷിക്കപ്പെട്ടതായി ഏതെങ്കിലു- മാർഗ്ഗന 
ലഭിക്കുന്നതായാൽ , ങ്ങനെയുള്ളവസ്തുവിന് ന യ ി ( പകാ മുളള വ ശ അവ് 
കാശിതു ണ്ടാ എന്നുളളത ” സ.ബന്ധിച്ച് അന്വഷണ വില രണ 
നടത്ത കണ്ടതാണ്. 

I ( സി . ( നാട്ടീസ് (പസിദ ° i പ്പെടുത്തൽ -1 ബി എന്ന വകുപ്പു പ്രകാര 
! മുൻ ഉ അന്വേഷണ വിചാരണയുടെ ഫല : യി അവകാഗമുള3 ഉടമസ്ഥനാൽ 
വസ്തു ഉപക" ഷിക്കപ്പെട്ടത് യി (പഥa3, 9 -ാ ഒരു കേസുണ്ടെന്ന് കള 
ക റാർക്ക് ബോദ്ധ്യമ യാ .. , അദ ദേഹം അങ്ങനെ ഉളള വ സ തുവിൽ വല 
തേർച്ച യു ാ യക്കാവു ന്ന എല്ലാ പാരാ- ം, നാട്ട് സ് ( പസ ദ ധ പ്പടു 

"" തീയതിമുതൽ 50 റു മ ന ത്ത നകം തന്റെ മുമ്പാകെ ഹാജര യ തങ്ങ 
ളുടെ തേർച്ച ബോധിപ്പിക്കുവ ൻ ആവശ്യപ്പെട്ടു കാണ്ട കരു നോട്ടീസ് ഗസ 
ാറിൽ പ്രസിദ ധപ്പെടാത്ത തോകു ന്നു . 

1 ഡി . അ ന്വ + ണവും തീർപ്പും. - 1 സി എന്നവകുപ്പു പ്രകാരം നിശ്ച 
യിച്ചിട്ടുളള കാലിത്തീനകം വല്ല ( ത ഒച്ചയും ബോധിപ്പിക്കുന്ന . യാൽ, കളക്ററൻ 
തേർച്ച യ പററി അന്വേഷണം നട തും അ ദ്ദഹത്തിന ക്തന്നു 
ാ " ന്ന അന്വേഷണ വ ചാരണ യ ക്കുശേഷം 

കേ വ തീർപ്പാക്കേ ണ്ടതും 
ബ , *ധപ്പെട്ട കക്ഷികൾ ക്ക് തീർപ്പ് ൻറെ നോട്ടീസ് അയയ ക്കേണ്ടതുമാണ്. 

II ഇ . അപ്പീൽ.- ( 1 ) 11 ഡി എന്ന വകുപ്പു പ്രകാരം കളക്ററർ എടു 
ക്കുന്ന തീർപ്പ ന ൽ , ബോർഡിലേക്ക്, ബന്ധപ്പെട്ട കക്ഷികൾക്ക് അങ്ങാന 
യു ? തീർപ്പിന്റെ നേ ട്ടീസ് ലഭിച്ച തീയതി മുതൽ മൂന്നു മാസത്തിനകം 
അപ്പിൽ നിലനിൽക്കുന്നതും, ആ അപ്പീലിൻ ചേലുള ് ബോർഡിന്റെ ഉ ത്തരവ്, 

ാം ഉം വകുപ്പിൻറയു : 11 ജി എന്ന വകുപ്പിന്റേയും വ്യവസ്ഥകൾക്ക 
വിധയമ യി അന്തിമ മ യിരിക്കുന്നതുമാകുന്നു . 
(2) 1 ) -ാം ഉപവകിയുപകാരമുളള 

ബാർഡിന്റെ ഉത്തരവു മൂലം 
സങ്കടമനുവിക്കുന്ന ഏ താരാൾക്കും. ബ് "ധപ്പെട്ട കക്ഷികൾക്ക് ഉത്തരവ് 
അയച്ചുകൊടുക്കു ന്ന ത " യത മുതൽ അറുപതു ദിവസത്തിനകം അങ്ങനെയുളള 
ഉ തരുവിൻ മൽ സർക്കാരിലേക്ക് അപ്പീൽ ബോധിപ്പിക്കാവുന്നതും ആ അപ്പീ 
ല .ൻaz ൽ സ ക്കാർ കൽപ്പിക്കുന്ന ഉ ത്ത് വ 11 ജി എന്ന വകുപ്പിലെ വ്യവസ്ഥ 
കൾക്ക്വിധേയമായി അന്തിമമായിരിക്കുന്നതുമാണ്. 
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(3) (1) -ാം ഉപവകുപ്പുപകാരമോ (2) -ാം ഉപവകുപ്പു പ്രകാരമോ ഉളള 
യാതൊരുത്തരവം അവകാശബന്ധമുളള എല്ലാ കക്ഷികൾക്കും വായുവാ 
നുളളത് പായുവാൻ അവസരം നൽകാതെ പാസ്സാക്കാന പാടില്ലാത്ത 
താകുന്നു 

II എഫ്. കളക ° ററർ കൈവശപ്പെടുത്തുന്നത് - ( 1) 11 സി , 11 ഡി , 11 ഇ 
എന്നീ വകുപ്പുകള ൽ എന്തുതന്നെഅടാടിയിരുന്നാലും,ഏതെങ്കിലും സ്ഥാവര 
വസ്തു അതിന്റെ അവകാശമുളള ഉടമസ്ഥനാൽ ഉ പക്ഷിക്കപ്പെട്ടതാ" അന്ന് 
ക ളക ററർക്ക് 11 ബി എന്ന വകുപ്പനുസരിച്ചുള്ളഅന്വേഷണവിചാ ണക്കുമേഷം 
ബോധ്യംവരുന്നതായാൽ അദ്ദേഹത്തിന്, ആ വസ്തു യാ താരു വ്യക്തി 
യുടെയും കൈവശമല്ലാതിരിക്കുകയോ അഥവാ കൈവശ ക്കാരൻ യാതൊരുവിധ 
എ മിർപ്പും കാണിക്കാതിരിക്കുകയോ ചെയ്യുന്നതായാൽ, കൈവശപ്പെടുത്താ 
വുന്നതാണ്. 

(2 ) (1) -ാം ഉപവകുപ്പു പ്രകാരം ഏതെങ്കിലും വസ്തു കൈവശപ്പെടു 
ത്തുന്നതിന് കളകററർക്ക് എതിർപ്പ് നേരിടേണ്ടിവരുന്നതായാൽ, ഈ അദ്ധ്യാ 
യത്തിലെ മുൻപറഞ്ഞ വ്യവസ്ഥകൾ പ്രകാരം തേർച്ച അന്തിമമായി തീർപ്പാ 
കുന്നതുവരെ വസ്തു കൈവശക്കാര.നം അതിൻറ കൈവശം വിട്ടുകൊടു 
ക്കാവുന്നതാണ്. 

(3) (1) -ാം ഉപവകുപ്പു പ്രകാരം കൈവശം എടുക്കപ്പെട്ട വസ്തു നിർണ്ണ 
യിക്കപ്പെട്ട രീതിയിൽ സർക്കാർ കൈകാര്യംചെയ്യേണ്ടതാണ്. 

II ? വ്യവഹാരപ്പെടുന്നതിനുളള അവകാശത്തിന് സം രക്ഷണം -ഈ 
അദ്ധ്യായത്തിലെ യാതൊന്നുംതന്നെ ഈ അദ്ധ്യായ ( പകാരം പാസ്സാക്കിയ 
ഏതെങ്കിലും തീർപ്പോഉത്തരവാ അഥവാ എടുത്തതോഅല്ലെങ്കി ൽ പാസ്സാക്കു 
കയോ, എടുക്കുകയോചെയ്യാ ർ ഉദ്ദേശിച്ചതോ ആയ ഏതെങ്കിലും നടപടിയോ 
മൂലം സങ്കടമനുഭവിക്കുന്നതായി കരുതുന്ന ഏതെങ്കിലും ആളെ സർക്കാരിനെ 
ത രായി അയാളുടെ തേർച്ച സ്ഥാപിക്കുവാൻ 

സിവിൽ ക ാടതിയിൽ 
വ്യവഹാരം ബോധിപ്പിക്കുന്നതിൽനിന്ന് തടയുന്നതായി കരുതുവാൻ പാടു 
ളളതല്ല . 

IIഎച്ച്. വ സ്തു കൈയൊഴിക്കൽ. - ഉപേക്ഷിക്കപ്പെട്ട വസ തന്നു, 
1960- ലെ കേരള സർക്കാർ ഭൂമിപതിച്ചുകൊടുക്കൽആക്റാ ലെ വ്യവസ്ഥകളും 
അ തുപകാരമുണ്ടാക്കിയ ചട്ടങ്ങളുമന സരിച്ച് കൈയൊഴിക്കേണ്ടതാണ്. 
എന്നാൽ അങ്ങനെയുള് 

വസ്തു പ്രത വർഷത്തിൽ 

കുറ 
സർക്കാരിൻറ കൈവശം വയ്ക്കാതെ വിൽക്കാൻ പാടില്ലാത്ത 
താകുന്നു . 


യാത 


3 17-ാം വകുപ്പിന്റെ ഭേദഗതി. - പധാന ആക° ററ് 17-ാം വകുപ്പ്(21-ാം 
ഉപവകുപ്പ് ൽ - 

ti ) ( എ ) എന്ന ഖണ്ഡത്തിൽ, “ അന്യം നിന്നതും എന്ന വാക്കിനു 
ശേഷം, "ഉപേക്ഷിക്കപ്പെട്ടതും എന്ന വാക്ക് ചേർക്കേണ്ടതാണ്; 

(i ) ( ബി ) എന്ന ഖണ്ഡത്തിൽ "10 . വകുപ്പുപകാരം എന്ന വാക്ക 
കൾക്കു പകരം " -10 -ാം വകുപ്പോ 11 എഫ " എന്ന വകുപ്പാ എന്ന വാക്കുകൾ 
ചേർക്കേണ്ടതാണ്. 


ഉദ° ദേശ കാരണങ്ങളുടെ വിവരണം 


അന്യം നിന്നതും നഷ്ടപ്പെട്ടതുമായ വസ്തുക്കൾ സംബന്ധിച്ചു. 1964- ലെ 
കേരള ആക്ററിൽ, അന്യം നിന്ന വസ്തുക്കളുടെ ഭരണവും മേൽനോട്ടവും 
സൂക്ഷിപ്പു , കൈയൊഴിക്കലും സംബന്ധിച്ച് കാര്യങ്ങൾക്ക് വ്യവസ്ഥ 
ചെയ്തിട്ടു ണ്ട് . ആക്ററ് 3 -ാം വകുപ്പനുസരിച്ച് വിൽപ്പിതമെഴുതി വയ്ക്കാ 
തെയും നിയ ( പകാരമുളള അവകാശികളില്ലാതയും മരിച്ചുപോകുന്ന ഒരു 
വ്യക തിയുടെ എല്ലാ വസ്തുക്കളും അന്യം നിന്ന വസ്തുക്കളായിരിക്കുന്ന 
താണ്. അതിനാൽ ആക°ററിലെ വ്യവസ്ഥകൾ, വിൽപ്പത്രമെഴുതി വയ്ക്കാ 
തെയും നിയമപ്രകാരമുളള അവകാശികളില്ലാതെയും മരിച്ചുപോകുന്ന വ്യക് തി 
കളുടെ വസ്തുക്കൾക്കുമാത്രം ബാധകമായിരിക്കുന്നതും ഒരു വ്യക്ത 
ഉപേക്ഷിച്ചുപോയ സ്ഥാവരവസ്തുവിന് ബാധകമല്ലാതിരിക്കുന്നതുമാണ്. 
അതുകൊണ്ട് ഉപേക്ഷിക്കപ്പെട്ട സ്ഥാവരവസ്തുക്കളുടെ ഭരണത്തിനും 
മേൽനോട്ടത്തിനും സൂക്ഷിപ്പ് നും കെയൊഴിക്കലിനും വ്യവസ്ഥ ചെയ്യേ 
ണ്ടത് ആവശ്യമാണെന്ന് കരുതുന്നു . ഈ ആവശ്യത്തിനുളളതാണ് ഈ 
ബില്ല്. 


ധനകാര്യ മെ മാറാണ്ടം 


ബില്ല് നിയമമാക്കപ്പെടുകയും നടപ്പിൽ വരുത്തുകയും ചെയ്യുന്നപക്ഷം 
കേരള സഞ്ചിതനിധിയിൽനിന്ന് യാതൊരു ചെലവും ഉണ്ടാകുന്നതല്ല . 
ഏൽപ്പിച്ചുകൊടുക്കപ്പെട്ട നിയമനിർമ്മാണാധികാരം 

സംബന്ധിച്ച മെമ്മോറാണ്ടം 


ബില്ലിന്റെ 2 -ാം ഖണ്ഡംമൂലം ചേർക്കുവാനുള° ദേശിച്ചിട്ടുളള 11 എഫ് 
എന്ന പുതിയ വകുപ്പിന്റെ (3) -ാം ഉപവകുപ്പ്, സർക്കാർ കൈവശമെടുത്തി 
ട്ടുളള ഉപേക ഷിക്കപ്പെട്ട സ്ഥാവരവസ" തു ഭരിക്കേണ്ടവിധം - നിർദ്ദേശിക്കുന്ന 
ചട്ടങ്ങൾ ഉണ്ടാക്കുന്നതിന് വ്യവസ്ഥ ചെയ്യുന്നു . ബില്ലിന്റെ 3 -ാം ഖൺ ധം , 
ഉപേക്ഷിക്കപ്പെട്ട വസ്തു മേൽനോട്ടം വഹിക്കുന്നതും കൈയൊഴിക്കുന്നതും 
സംബന്ധിച്ചും അങ്ങനെയുള്ള വസ്തു ഭരിക്കുന്നതു സംബന്ധിച്ചും ചട്ട 
ങ്ങൾ ഉണ്ടാക്കുന്നതിനുളള അധികാരം സർക്കാരിന് നൽകുന്നതിനുവേണ്ടി 
ആക്ററ് 17 -ാം വകുപ്പ് ഭേദഗതി ചെയ്യുന്നതിനുദ° ദേശിക്കുന്നു . 

ഏത് കാര്യങ്ങൾ സംബന്ധിച്ചാണ് ചട്ടങ്ങൾ ഉണ്ടാക്കുന്നത് ആ കാര്യ 
ങ്ങൾ -ടപടികമം സംബന്ധിച്ച കാര്യങ്ങളാണ്. നിയമനിർമ്മാണാധികാരം 
ഏൽപ്പിച്ചുകൊടുക്കുന്നത് അങ്ങനെ സാധാരണ സ്വഭാവത്തോടുകൂടിയതാണ്. 


( ശരിത്തർജ്ജമ) 


(ഒപ്പ്) 
ഹെഡ് ടാൻസ്ലേററർ. 
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PART II 


കേരള നിയമസഭാ സെക്രട്ടറി റ 


വിജ്ഞാപനം 


നമ്പർ, 7834/എൽഎ 4/76. 

തിരുവനന്തപുരം, 

1976 സെപ്ററംബർ 28 , 
കേരള നിയമസഭയിലെ 

നടപടികമവും കാര്യനിർവ്വഹണവും സംബ 
ന്ധിച്ച ചട്ടങ്ങളിലെ 69 -ം , ചട്ടപ്രകാരം 1976 ലെ കേരള പബ്ലിക് സർവ്വീസ് 
കമ്മിഷൻ (റിട്ടേണുകളും റിക്കാർഡുകളും വിവരവും നൽകാനുള്ള ബാധ്യത) 
ബിൽ ഉദ° ദേശകാരണങ്ങളുടെ വിവരണത്തോടും, 

ധനകാര്യ മെമ്മോറാണ്ട 
ത്തോടും, ഏൽപ്പിച്ചുകൊടുക്കപ്പെട്ട നിയമന ർമ്മാണാധികാരം സംബന്ധിച്ച 
മെമ്മോറാണ്ടത്താടുംകൂടി പ്രസിദ്ധപ്പെടുത്തുന്നു . 

ഡോക്ററർ ആർ. പ്രസന്നൻ, 
നിയമസഭാ സെകട്ടറി. 


നാലാമത് കേരള നിയമസഭ ബിൽ നമ്പർ 268 
1976- ലെ കേരള പബ്ലിക് സർവ്വീസ് കമ്മിഷൻ (റിട്ടേണുകളും, 
റിക്കാർഡുകളും, വിവരവും നൽകാനുളള ബാദ്ധ്യത) ബിൽ 


സർക്കാർ ആവശ്യപ്പെടുന്ന റിട്ടേണുകളും, റിക്കാർഡുകളും, വിവരവും 
നൽകുന്നതിന് കേരള പബ്ലിക് സർവ്വീസ് കമ്മിഷൻ ബാദ്ധ്യസ്ഥരാക്കുന്ന 
തിനുളള ഒരു ബിൽ. 

പീഠിക -സർക്കാർ ആവശ്യപ്പെടുന്ന റിട്ടേണുകളും, റിക്കാർഡുകളും, 
വിവരവ ം നൽകാൻ കേരള പബ്ലിക് സർവ്വീസ് കമ്മിഷനെ ബാദ്ധ്യസ്ഥമാ 
ക്കേ ണ്ടത്യുക്തമായിരിക്കയാൽ ; 

ഇൻഡ്യൻ റിപ്പബ്ലിക്കി6 ൻറ ഇരുപത്തിഏഴാം സംവൽസരത്തിൽതാഴെപറയും 
പ്രകാരം നിയമമുണ്ടാക്കുന്നു . 

ചുരുക്കപ്പേര്. - ഈ ആക്ററിന് 1976 ലെ കേരള പബ്ലിക് സർവ്വീസ 
കമ്മിഷൻ (റിട്ടേണുകളും, റിക്കാർഡുകളും, വിവരവും നൽകാനുള്ളബാധ്യത) 
ആക° ററ ” എന്ന് പേർ പായാം. 

2. പബ്ലിക് സർവ്വീസ് കമ്മിഷൻ സർക്കാരിന്റിട്ടേണുകൾ മുതലായ വ 
നൽകണമെന്ന്. കേരള പബ്ലിക് സർവ്വീസ് കമ്മി ഷൻ സർക്കാർ ആവശ്യപ്പെടാ 
വുന്ന റിട്ടേണുകളും, റിക്കാർഡുകളും വിവരവും നൽകേണ്ടതാണ്. 

3. ചട്ടങ്ങൾ ഉണ്ടാക്കുന്നതിനുളള അധികാരം.- (1 ) ഈ ആക്ററിന്റെ 
ആവശ്യങ്ങൾ നടപ്പാക്കുന്നതിനുംവണ്ടി സർക്കാരിന് കേരള പബ്ലിക് സർവ്വീസ 
കമ്മിഷനുമായി ആലോചിച്ച് ചട്ടങ്ങൾ ഉണ്ടാക്കാവുന്നതാണ്. 
G , 1981 


( 2 ! ഈ വകുപ്പു പ്രകാരമുണ്ടാക്കുന്ന ഏതൊരു ചട്ടവും അതുണ്ടാക്കിയ 
തിനുശേഷം കഴിയുന്നതവേഗം നിയമസഭ , യോഗം ചേർ ന്നിരിക്കുമ്പോൾ 
അതിൻറെമുമ്പാകെ,ആകെപതിന്നാലു ദിവസക്കാലത്തേക്ക്--അത് ഒരു സമ്മേള 
ന ത്തിലോ തുടർച്ചയ. യ രണ്ടു സമ്മേളനത്തിലോപെടാം - വയ്ക്കേണ്ടതും അത് 

പ്രകാരം ഏ മ് സമ്മേളനത്തിൽ വയ്ക്കുന്നു ) ആ സമ്മേളനമാ അതിന 
തൊട്ടടുത്തു വരുന്ന സമ്മേളറമോ അ വസാനിക്കുന്നതിനു മുമ്പ് നിയമസം ആ 
ചട്ട അണിൽഎന്തെങ്കിലും ഭേദഗതി വരുത്തുകയോ, അഥവാ ചട്ടം ഉണ്ട ക്കേണ്ട തീ 
ല്ലെന്ന് തീരുമാനിക്കുകയോചെയ്യു ന്നപക്ഷം, ആ ചട്ടത്തിന് അത്നുശേഷം 
അ തതുസംഗതിപോ, ല , അ അണ ഭേദപ്പെടുത്തിയ രൂപത്തിൽമതം( പാബല്യ 
മുണ്ടായിരിക്കുകയോ അഥവാ യാതൊരു പ്രാബല്യവുമില്ലാതിരിക്കുകയോ 
ചെയ്യുന്നതുമാകുന്നു. എന്നിരു ന്നാലും അങ്ങാനയുളള ഏതൊരു ഭേദഗ തിയോ 
റ8 °ദാക്കലോ ആ ചട്ടപ്രകാരം :നർത്തെചെയ്ത യാതൊന്നിന്റെയും സാധുതക്ക 
ദൂഷ്യം വരുത്താത്തവിധത്തിലായിരിക്കേണ്ടതുമാകുന്നു . 

ഉദ്ദേശകാരണങ്ങളുടെ വിവരണം 
സർക്കാരിന് ആവശ്യപ്പെടാവുന്നഏതെങ്കിലും റിട്ടേണോ, റിക്കാർഡോ, 
". വിവരമോ നൽകുന്നതിന് കേരള പബ്ലിക് സർവീസ് കമ്മിഷനെ ബാദ്ധ്യസ്ഥ 
മാക്കുന്ന യാതൊരു വ്യവസ്ഥയുംഇന്ന് നിലവിലില്ല . സർക്കാർ ആവശ്യപ്പെ 
ടാവുന്നറിട്ടേണും റിക്കാർഡുകളും വിവരവും നൽകുന്നതിനുളള ചുമതല 
: കമ്മിഷൻ, ദാൽ ചുമത്തണ്ടത് ആവശ്യമാണെന്ന് ക രുതുന്നു . 

മൽപ്പറ ഞ്ഞ ആവശ്യം നിറവേറ്റാനാണ് ഈ ബിൽ കൊണ്ടുദ്ദേശിക്കു 


നത്, 


ധനകാര്യ മെമ്മോറാണ്ടം 
ഈ ബിൽ നിയമമാക്കുകയും പ്രാബല്യത്തിൽ കൊണ്ടുവരികയും ചെയ് 
താൽ സംസ്ഥാന സഞ്ചിതനിധിയിൽ നിന്നും യാതൊരു ചെലവും 

ഉ ( 
ക്കുന്നതല്ല . 
ഏ ർപ്പിച്ചു കൊടുക്കപ്പെട്ട നിയമനിർമ്മാണാധികാരം 

സംബന്ധിച്ച മെമ്മോറാണ്ടം 
ആക്ററിന്റെ ആവശ്യങ്ങൾ നടപ്പാക്കുന്നതിനായി ചട്ടങ്ങൾ ഉണ്ടാക്കുന്ന 
!ം സർക്കാരിനെ അധികാരപ്പെടുത്താൻ ബില്ലിലെ 3 -ാം ഖണ്ഡം കൊണ്ട് 
ഉദ്ദേശിക്കുന്നു . ഏത് കാര്യങ്ങൾ സംബന്ധിച്ചാണോചട്ടങ്ങൾ ഉണ്ടാക്കാവു 
ന്ന ത് അവ രണപര മായ സ്വഭാവത്തിലുംഇവയായിര ക്കും ; മാ ത മല്ല ചട്ട 
ങ്ങൾ, അവ ഉണ്ടാക്കിയതിനുശേഷം നിയമസഭയുടെ പരിശോധനയ്ക്ക് വിധേയ 

അ തിനാൽ ഏ ർപ്പിച്ചുകൊടുക്കാനുദ്ദേശിക്കുന്ന നിയമനിർമ്മാണാധി 
കാരം സാധാരണ സ്വഭാവത്തിലുള്ളതാണ്. 

സി . അച്യുതമേനോൻ, 
( ശരിതർജ്ജമ ) 

A. P. PERUMAL , 
Additional Head Translator, 

Late Department. 


മാണ്. 


G.186/J. 
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PART III 

NOTIFICATION 
No. E3-118983 / 75 . 

12th October 1976 . 
The books included in the list appended to this notification are approved for use in the school , 
libraries in the state. 
Office of the Director of Public Instructions, 

( Sd .) 
Trivandrum . 

For Director of Public Instruction . 

Appendix I 
Sl. Book Name of book 

Author 

Publisher Remarks 
No. No. 
(1) ( 2 ) ( 3 ) ( 4 ) 

( 6 ) 
MALAYALAM 
1 1302 മറുനാടൻ കഥകൾ റെയ്നോൾഡ്സ്, എം . എ . ( പകാശം പബ്ലിക്കേ 

ഷൻസ്, ബീച്ച്, 

ആലപ്പുഴ 
2 1304 മുക്തിമാർഗ്ഗം 

വിവർത്തകൻ 

ഫാദർ ആബേൽ സി . എം . ഐ . 
3 1305 സേവനം 

ജോയിക്കുട്ടി പാലത്തുങ്കൽ 
4 1306 അമുതകുംഭം 

മൂടാടി ദാമോദരൻ 
5 1308 ചുങ്കക്കാരും പാപികളും 

ഫ്ളോറിൻ സി , എം . ഐ . 
6 1309 കുട്ടികളുടെ സ്നേഹിതൻ 

സി , ജമ്മ 

- 21 
1 1310 യോഗചികിൽസാശാസ്തം വിവ : ഡോ . എൻ. രാമൻനായർ ഗീതാപകാശൻ, 

കൊച്ചിൻ-25 
8 1311 സങ്കേതത്തിന്റെ കണ്ണുനീർ 

ഡോ , എൻ, രാമൻനായർ 
9 1312 ചങ്ങലകൾ 

തർജ്ജിമ : ഡോ . എൻ. രാമൻനായർ 
10 1313 വീരദളവാ വേലുത്തമ്പി 
11 1314 വാൽസല്യത്തിന്റെ ശ്രീകോവിലിൽ 

വിതരണം: 
വിദ്യാർത്ഥിമിതം 
ബുക്ക്ഡിപ്പോ, 

കോട്ടയം 


2 


33 


1 


1 


(1) ( 2 ) 
12 , 1315 


( 3 ) 
കേനോപനിഷത്ത് ഒരു പഠനം 


( 4 ) 
പി , ദാമോദരമേനോൻ 


13 1316 


പാമ്പുവിഷവും ചികിൽസയും 


ഡാക്ടർ കെ . സുഭാഷ് 


( 5) 

(6 ) . 1 . 
പസാധിക - മാലതി. 
ദാമോദരമേനോൻ; 
പനമ്പളളി വീട്, 
കക്കാട്ട്, കാതിക്കുടം 
പി . ഒ ., കൊരട്ടി വഴി 
കൽപ്പമം 
ഹോസ്പിററൽ, 
തിരുവനന്തപുരം - 
ബാലസാഹിത്യഭവൻ, 
കോട്ടയം-17 
( പീതം പബ്ലിക്കേ 
ഷൻസ്, 
തിരുവനന്തപുരം 
നാഷണൽബുക്ക് 
സ്ററാൾ , കോട്ടയം 
എസ്. പി . സി . എസ്. 

കോട്ടയം 


14 1318 


ബാലവിജ്ഞാനകോശം 


സമ്പാദകൻ: വെളളങ്കുളത്ത 
കരുണാകരൻ നായർ 
കേശവൻനായർ കെ . 


15 


1319 


സാഫല്യം 


16 1320 


ധ്വന്യാലോകം 


ഇ . വി . ദാമോദരൻ 


N 


17 1322 


1 


4 


85 


2 


18 1323 
19 1324 
20 1325 
21 1327 
22 1328 
23 1329 
24 1330 


1 : 


3 


3 3 


5 


ഇലിയഡ് ( ഹോമർ) 

വിവ ; സി . മാധവൻപിളള 
അപരാധിയായ ദേവൻ 

വിവ : വി . കെ . രവീന്ദ്രനാഥ് 
അഷ്ടപതി 

പെരുമ്പടവം ശ്രീധരൻ 
ഒരു ഞൊണ്ടിയുടെകഥ 

പി . കേശവദേവ 
ഓർമ്മകളുടെ ലോകത്തിൽ 
g( കാധത്തിന്റെ മുന്തിരിപ്പഴങ്ങൾ വിവ : എസ്. രാമസ്വാമി 
ഒരു ദേശത്തിൻറെ കഥ 

എസ്. കെ . പൊററക്കാട 
കയ ° റോ കത്തുകൾ 

(ഒന്നാം ഭാഗം) 
ടാജ്മഹൽ 

ശാന്താ മാധവ 
ഇൻഡ്യൻ സ്വാതന്ത്യ സമരം കുട്ടനാട് രാമക്യഷ്ണപിളള 
വ്യക്തിമുദ്രകൾ 

എം , എസ്, ചന്ദ്രശേഖര വാര്യർ 
ഉദയഗിരി ചുവന്നു 

നാലാങ്കൽ കഷ്ണപിളള 
ശക്തി 

കെ . സുരേന്ദ്രൻ 
പാഴിലാക്കാത്ത രാ തി 

ഇ . എം . കോവൂർ 


13 


9 


2 


25 1331 
26 . 1332 
27 1335 
28 1336 
29 1337 
30 1340 


3 


31 1341 


കാററ് കൊടുങ്കാററ് 


ജി , വിവേകാനന്ദൻ 


32 1342 


വ്യക്തിയിലെ വ്യക്തി 


വി . പി . മുഹമ്മദ് 


53 


ബാലക്യഷ്ണൻ മങ്ങാട 
കാരൂർ നീലകൺഠപിളള 


3 


33 1346 

34 1347 
: 35 1348 

36 1349 
37 1350 
38 1351 


വൽസല , പി . 


33 


നുകങ്ങൾ 
പഞ്ഞിയും തുണിയും 
രഹസ്യം. 
നെല്ല് 
ആഗ്നേയം 
രണ്ടുതുളളി വെളളം 

(അബ്ബാസ 
അറബി മലയാള സാഹിത്യ 
ചരിതം 
ഗീതാ പരികമണം 


വിവ : കെ ,കഷ്ണൻകുട്ടി 


39 1353 


ഒ , അബ 


40 1354 


കുട്ടികഷ്ണമാരാര 


നാഷണൽബുക്ക് 
സ്ററാൾ , കോട്ടയം 


33 


2 


3 


41 1355 
42 1356 
43 1357 
44 1358 
45 1359 
46.1360 
47 1361 
48 1424 


പടിഞ്ഞാറൻ സാഹിത്യ ചർച്ചകൾ എം. ഷൺമുഖദാസ് 
ചെറുകഥ ഇന്നലെ ഇന്ന് 

എം . അച്ചുതൻ 
കേരളത്തിന്റെ നാലമ്പലത്തിൽ കൈനിക്കര പത്മനാഭപിള 
രൂപാന്തരങ്ങൾ 

ഭാരതി ഉദയഭാനു 
ഹരിജനം 

എ . കെ . ഗോപാലൻ 
അറിവിന്റെ പാദമുദ്രകൾ 

വറുഗീസ്, കളത്തിൽ 
അലസ് വളകൾ 

കെ , എ .ദാമോദര മേനോൻ 
( ശീരാമ ശീക്യഷ്ണ ഗാനാമതം കെ . കൃഷ്ണൻ ഭാഗവതർ 


3 


3 


49 1425 


ഡാക്ടർ അംബേദ്കർ 


പൂപ്പന കൃഷ്ണൻകുട്ടി 


സ്വയം പ്രസിദ്ധീകരി 
ച്ചിരിക്കുന്നു 
നാഷണൽബുക്ക് 
സററാൾ 
കേരള ഹിന്ദി 
സാഹിത്യമണ്ഡലം 
നാഷണൽബുക്ക് 
സ്ററാൾ 


50 1321 


ദേവസ്മരണകൾ 


ഭാരതി വിദ്യാർത്ഥി 


51 1952 


വൈക്കം കായൽ 


സി . കെ . ചന്ദ്രശേഖരൻ നായർ 


(1) ( 2) 


52 1326 


53 1334 
54 1316 


33 


55 1427 


56 


1428 


33 


33 


t 


2 


57 1429 
58 1430 
59 1431 
60 1432 
61 1433 
62 1434 
63 1435 
64 1436 


( 3) 

( 4 ) 

(5 ) 

( 6) 
എയർ ഹോസ്ററസ വിവ: കുറിച്ചിത്താനം 

എസ്. പി . സി , എസ്. 
പി , ശിവരാമപിളള 

കോട്ടയം 
കുററവും ശിക്ഷയും 

ജസ്ററീസ് കെ , സദാശിവൻ 
നനഞ്ഞ കണ്ണുകൾ വിവ: കെ . ജി . കുട്ടൻപിളള സാധന ബുക്ക് 

സ്ററാൾ , ഹരിപ്പാട് 
* ആകാശപുഷ്പം ജി . വിവേകാനന്ദൻ 

ദീപികാ ബുക്ക്ഹൗസ്, 

കോട്ടയം 
ഗിരിഗീതയിലെ കസ്തവ ഡോ : ജെ . പാതപാങ്കൽ 

ദർശനം 
തയ്യൽകാരി 

ജോർജ്ജ് നെല്ലായി 
തീക്കനൽ 

സി , എൽ. ജോസ 
പാവപ്പെട്ടവൾ 

മുട്ടത്തുവർക്കി 
പാവം ചെയ്യാത്തവർ കെ . ജി . സേതുനാഥ് 

3 ) 
പളുട്ടോയുടെ കൊട്ടാരം 

കോട്ടയംപുഷ്പനാഥ് 
( പഥമ ശുശൂഷയുടെ പാഠങ്ങൾ എം , സി . ഇൽഡഫോൺസം 

ബൈബിളിലെ സന്യാസ ദർശനം ഡോ : ജെ . പാതപാങ്കൽ 
മനശ്ശാസ്ത്രം പ്രായോഗിക ആൻറണി മെക്കൾ 

ജീവിതത്തിൽ 
മിന്നാമിനുങ്ങുകൾ 

റെയ്നോൾഡ്സ 
മുത്തുമണികൾ 
യൂദാസിന്റെ കാമുകി 

കുസുമോസ ” കരിമണ്ണൂർ 
വിൻസന്റ് ഡി , പോൾ 

നെടിയശാല ജോസഫ 
വേല മനസിലിരിക്കട്ടെ 

വേളൂർകൃഷ്ണൻകുട്ടി 
വൈദ്യ ചന്ദിക 

സൈമൺമൂലക്കാട 
സന്യാസ ഭാഷ്യം 

ഡോ . സിറിയക് കണിച്ചായ 
സുവിശേഷങ്ങൾ ഒരാമുഖം 

ഡോ : ജെ . പാ ( തപാങ്കൽ 
ആധുനിക ഇൻഡ്യയുടെ എസ്. രാമകൃഷ്ണൻ, 
ശിൽപികളും നിർമ്മാതാക്കളും പരിഭാഷകൻ, പ്രസാധകൻ ക്യഷ്ണൻ, എ .പരി 

പകർപ്പവകാശം: ( പസാധകന് 
പഴശ്ശിരാജ ( വടക്കൻപാട്ട്) വ്യാഖ്യാതാവ്കഷ്ണൻ എ .പയേരി 


2 


33 


33 


13 


3 


3 


1 


23 


65 1437 
66 1438 
67 1439 
68 1441 
69 1442 
70 1443 
71 1444 
72 1445 
73 1446 


33 


33 


3 


33 


74 • 1447 


75 1451 


കഥകളിമുദാശാസ്തം 


കടത്തനാട് കെ .കുഞ്ഞുണ്ണി 
വാര്യർ 


കേരള സാഹിത്യ 
അക്കാദമിയുടെ സഹാ 
യത്തോടെ പ്രസിദ്ധീ 
കരിച്ചത 


76 1452 
77 1453 
78 1454 


1 


ഗണശമാഹാത്മ്യം 
ഭാഷാമേഘം 
അഭിജ്ഞാന ശാകുന്തളം 


1 


പരിഭാഷ ; വിദ്വാൻ 
പി , സി . എസ്. നായർ 
പകർപ്പവകാശം സ്വായത്തം 
എൻ. കെ . ജോൺ 


79 1455 


സ്നേഹഗീത 


80 1456 
81 1457 


ദർശന മാധുരി 
മലയാള ശൈലി നിഘണ്ഡു 


ടി , രാമലിംഗംപിളള 


പബ്ളിഷ്ഡ് ബെ 
ദി ആതർ 
ഡി. സി .ബുക്സ്, 
കോട്ടയം 


82 1458 


പി . ടി . ഭാസ്ക്കരപണിക്കർ 


ഭാരത വിജ്ഞാനകോശം 
( പകുതിയും വിഭവങ്ങളും) 
ബോബി 


3 


83 1459 


35 


84 1460 
85 1461 


ചാർളി ചാപ്ളിൻ 
കൽക്കത്തയിലെ മദർ ടെറീസ 


1 ) 


കെ , എ . അബ്ബാസ 
വിവ ; വി , ബി , സി , നായർ 
ടാററാപുരംസുകുമാരൻ 
മുല ( ഗ്രന്ഥകാരൻ: 
മാൽക്കംമഗ്റിഡ്ജ 
വിവ: എൽ. എം . തോമസ് 
(പീസ് പെരിഞ്ചേരി 
ഫാ : പോൾ ലൂയി 


ജനതാബുക്ക് 
സ്ററാൾ , തേവര, 
കൊച്ചി 


85 1462 
87 1463 


ജനതാബുക്ക്സ്ററാൾ, 
തേവര , കൊച്ചി 


88 1464 
89 1465 


ധാര 
എട്ടുകാലിയും കൂട്ടരും 
ധർമ്മരാമം കവിത്വം 
കുട്ടികൾക്കൊരു സിനിമാ 

ഗഡ , 
എൻ വിദേശ യാത്രകൾ 


പാഫ : കെ . എം . തരകൻ 
ജോർജ് കെ . ജോർജ 


90 1362 


എ . കെ . ഗോപാലൻ 


എൻ. ബി . എസ്, 
കോട്ടയം 


91 


1363 


അക്ഷരം 


3, എൻ. വി . കുറുപ്പ് 


1 


( 6) 


(1) ( 2) 
92 1364 


5 ) 
എൻ. ബി . എസ്. 
കോട്ടയം 


93 1365 
94. 1366 
95 1367 
96 1368 
97 1369 


3 


98 1370 
99 1371 
100 1372 


33 


13 


33 


101 1373 
102 1374 
103 1375 
104 1376 
105 1377 
106 1378 
107 1379 


( 3) 

( 4 ) 
അകലും തോറും 

പുതുശ്ശേരി രാമചന്ദ്രൻ 
തടാകം 

ശീമൂലനഗരം വിജയൻ 
നിഴലുകൾ അകലുന്നു . 

ടി . എൻ. ഗോപിനാഥൻ നായർ 
മിസ്ററർ ഗുല്ഗുലു 

ടി . എൻ. ഗോപിനാഥൻ നായർ 
പാനപസ്ഥം 

മളളൂർ രാമക്യഷ്ണൻ 
കടൽകാക്ക 

മൂലം; ചെക്കോവ 

വിവ : പൂജപ്പുര കെ . എസ്. ന 
മയ്യഴിപ്പുഴയുടെ തീരങ്ങളിൽ 

എം . മുകുന്ദൻ 
ദക്ഷിണേന്ത്യയിലെ ക്ഷേത്രങ്ങൾ കെ . കെ . മേനോൻ 
ജീവശാസ്തവും 

ഡോ . കെ . ഭാസ്ക്കരൻ നായർ 
ഗോളവിദ്യയും 
മലകൾ , താഴവരകൾ , മനുഷ്യർ കെ , പാനൂർ 
നിപോൺ തെക്കി - 

ഡോ , കെ . പി . പി . നമ്പ്യാർ 
ഡച്ചുകാരുടെ നാട്ടിൽ 

എസ്. എസ്. കൈമൾ 
വെളിച്ചമേ നയിച്ചാലും 

കെ , തങ്കം 
( പഹസനമാല 

സി , വി . രാമൻപിളള 
നീർക്കുമിളകൾ 

എൻ, പി , ചെല്ലപ്പൻനായർ 
റോബിൻസൺ ക്രൂസോ മൂലം: ഡാനിയൽ ഡീഫോ 

വിവ ; ജി , കമലമ്മ 
സംഗമം 

കവനാലയം നാണുക്കുട്ടൻ 
ഇനി ഞാൻ ഉറങ്ങട്ടെ 

പി , കെ . ബാലകഷ്ണൻ 
എൻ യുദ്ധാനുഭവങ്ങൾ പി , കെ , സഹദേവൻ 
സോവിയററ് യൂണിയനിലൂടെ വി , ആർ. കഷ്ണയ്യർ 
വെളിച്ചത്തിന്റെ തുളളികൾ പി , സി , കർത്താ 
ആദിവാസികളുടെ കേരളം നെട്ടൂർ പി . ദാമോദരൻ 
സുന്ദരമായ തലമുടി 

പത്മിനി ബാലക്യഷ്ണൻ 
നർമ്മദയുടെനാട്ടിൽ 

നെട്ടൂർ പി . ദാമോദരൻ 
സോഷ്യലിസ്ററ് ജർമ്മനി 

പി , ബാലഗംഗാധരമേനോൻ 
ലെനിന്റെ നാട്ടിൽ 

പി . ബാലഗംഗാധരമേനോൻ 
അറബിക്കടലിനുമപ്പുറത്ത് 

കെ , ദാമു 


1 


് 


മാ 


9 ) 


3 


1 


13 


1 


108 1380 
109 1381 
110 1382 
111 1383 
112 " 1384 
-113 1385 
114 1386 
115 1387 
116 1388 
117 1389 
118 1390 


3 


13 


3 


3 


119 1391 
120 1393 
121 1394 
| 122 1395 
123 1396 
124 1397 
- 125 1398 
126 1399 
127 , 1400 
128 1401 
| 129 1 1402 


2 


|31 


3 


33 


33 


| 31 


130 1403 


കൂകിപ്പായും തീവണ്ടി 

സി , എം , രാജൻ 

എൻ. ബി . എസ്. കോട്ടയം 
വന്ധ്യമോഹം 

ധീരപാലൻ ചാളിപ്പാട്ട് 
അകലെക്കാഴ്ചകൾ 

പി , മീരാക്കുട്ടി : 
സംസാരഭാഷ തെക്കും വടക്കും ഫിലിപ്പ് മണിമല 
രജതരേഖ 

വി . എ . കേശവൻ നമ്പൂതിരി 
പാടുന്ന തൂണുകൾ 

വി , എ . കേശവൻ നമ്പൂതിരി 
രാജാ കേശവദാസ 

വി , ആർ. പരമേശ്വരൻപിള 
നുകം 

തെയ്ശേര 
അമ്മയുടെ സ്വർഗ്ഗം 

ഹബീബ് വലപ്പാട് 
അനന്തം, അജ്ഞാതം 

ഏററുമാനൂർചന്ദ്രശേഖരൻ നായർ 
ചിരിക്കുന്ന ചിററാറ 

മൂലം: വനപൂൽ 

വിവ: കെ . കൃഷ്ണൻകുട്ടി 
വി , കെ , ഗോവിന്ദൻനായരുടെ വി . കെ . ഗോവിന്ദൻ നായർ 
കവിതകൾ 
ഉദ്യാന സുനം 

എം . പി . അപ്പൻ 
മുത്തുംപവിഴവും 

ഡോ . കെ . എൻ. എഴുത്തച്ഛൻ 
അന്വേഷണം 

എൻ. ആർ. ഗോപിനാഥൻപിള്ള 
മറക്കാത്ത കഥകൾ 

ഡോ . എസ്. കെ . നായർ 
സോവിയറ്റ് യൂ ണിയനിൽ സി , എച്ച്.മുഹമ്മദുകോയ 
പംചന്ദിന്റെ കഥ 

തിരുവാർപ്പ്, എൻ. ആർ. പിളള 
കാമരൂപിണീദേവി 

ജി , വിവേകാനന്ദൻ 
നെല്ലിൻ ഗീതം 

മൂലം: സാവിതി റോയ 

വിവ : സത്യാർത്ഥി 
ഗന്ഥാലയ ശാസ്ത്രം 

ടി . ആർ. രാമൻ നമ്പൂതിരിപ്പാട് 
ഉപന്യാസങ്ങളിലൂടെ 

ടി , ആർ. രാമൻ നമ്പൂതിരിപ്പാട് 
ആവലാതിയും മറുപടിയും 

മൂലം: ഇക്ബാൽ 

വിവ : ടി .ഉബൈദ 
മേഘ സഞ്ചാരം 

പാലാ നാരായണൻ നായർ 
നവ ചക്രവാളം 

പാ , കെ , എം . ഡാനിയൽ 
നളിനിയിലും മററും 
മേജിക്കിൻറ ലോകം 

വൈക്കംചിതഭാനു 
വസന്തോത്സവം 

പി ,കുഞ്ഞിരാമൻ നായർ 
കുട്ടികളുടെ( ശ്രീ നാരായണ ഗുരു എ . കാമാക്ഷിക്കുട്ടിയമ്മ 


131 1404 
132 1405 
133 1406 
134 1407 
135 1408 
136 1409 
137 1410 
138 1411 


2 


3 


139 1412 
140 1413 
141 1414 


142 1415 
143 1416 


33 


13 


144 1417 
145 1418 
-146 1419 


(1) 


(2 ) 


( 3) 
ദിവ്യ കോകിലം 


147 


1420 


148 1421 
149 1422 


13 


പമക്കിളി 
പുഞ്ചിരി 


( 4) 

( 5) 

( 6) 
( ശ്രീനി 

എൻ. ബി . എസ്., 

കോട്ടയം 
എ . പി . ഉദയഭാനു 
മൂലം: മാരിലി ആൻറ് 
റീതാ ബെൻസിഗർ 
വിവ: കളപ്പുര ഗോപാല കൃഷ്ണൻ ഫാദർ ഫിലിപ്പ് 

തയ്യിൽ 
ഡോ : എസ്. രാധാകൃഷ്ണൻ മാതൃഭൂമി പ്രിൻറിംഗ 
വിവ ; ടി , നാരായണൻ നമ്പീശൻ ആൻറ് 

പബ്ലിഷിംഗ 
കമ്പനി, കോഴിക്കോട 


150 1423 


ഭാരതീയ ദർശനം 


C 


1 


193 


M /s. Indian Publication 
14 /52/New Delhi 

do . 


2 


Appendix II 

ENGLISH 
Dr. Zakir Hussain as I saw him Edited by Radhey Mohan 
Abbukhans Goat and other Dr. Zakir Hussain 
stories 
Fables and stories 

Dr. Zakir Hussain 
Holy Geetha . 

Commentary by 

Swamy Chinmmayananda 
An approach for teaching A. I. Fernandez 
Modern structures 


194 


3 
4 


195 
196 


5 


197 


do. 
Chinmaya Mission 
Trust, Bombay- 72 
Mrs. S. Fernandez , 
Freetham Bhavan , 
Pattom , 
Bala Sahitya Bhavan 
Kottayam 


6 


198 


Mohamed the Prophet 


7 


Kumaran Assan 


Vallamkulam 
Damodaran Nair 
Kumaran Asan 
Memorial Committee 


Appendix III 

HINDI 
K , G. Kuttan Pillai 


208 


G,186J 


Keral Ka Virapurush 


2 209 


Bhashik 


Dr. H , Parameswaran 


K. G. Kuttan Pillai 
Hindi Pracharak, 

Haripad . 
Keral Hindi Sahitya 
Mandal, Cochin - 16 , 
Kerala . 

do. 
do . 


3 
4 


210 
211 


Kahani-Swar our Swaroop 
Mahakavi Kumaranasan 


T : N. Viswan 
Collection of articles of 
differernt authors 
Appendix IV 

SANSKRIT 


62 


ഭാരതസ്യ സംവിധാനം 
പദ്യമയം 


എം , എം , ദവേ 


63 


2 


( ശീരാമചരിതം 


ഇ . പി , രേത പിഷാരടി 


ഇൻഡ്യൻ ഭരണഘടനയെ 
പ്പററി സംസ്ക്കത 
സദസ്സിൽ വിവരണം 
രാമായണം കഥ 
( സംസ്ക്കതത്തിൽ) 
സംസ്ത വ്യാകരണ 
പഠന സഹായി 


64 . 


3 


നന്ദിനി 


ഇ . പി . ഭരത പിഷാരടി 
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NOTIFICATION 
No. A3/76-77. 

9th October 1976 . 
It is hereby notified that the students who have attended the Govern 
ment Arts College, Trivandrum and left the college before 1-4-1975 ( list 
appended ) are requested to come over to the College office to receive back 
their caution deposit within 2 months from the date of publication of this 
notification, failing which the amount will be remitted to the General 
Revenue of the Government ofKerala . 
LIST OF STUDENTS WHO HAVE NOT YET RECEIVED BACK THE 

C. D. FROM 1973-74 ONWARDS 


Sl . 
No. 


Name 


Ad. 
No. 


Class 


Amount 
Rs. 


40 


23 


23 


93 


2 
3 
4 
* 5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 


93 


8324 
8353 
8375 
8397 
8407 
8452 
8472 
8510 
8615 
8639 
8644 
8645 
8650 
8675 
8800 
8815 
8845 
8889 
9979 


40 
40 
40 
40 
40 
40 
20 
20 
40 
20 
20 


៦៩៦៩៩៩៩៩៦៩៩៦៦៦៦៦៦៦៦ 


>> 


33 


29 


I P.D. C. Raghu , P. 

Manu, S. 
Thomas Cheriyan 
Govindankutty Nair, S. 
Dileep , K. 
Francis Joseph 
Shaji, P.R. 
Sreekumar, K. 
Sreekumar, K. V. 
Sreekumar, P. K. 
Suresh, R. 
Augustine Paul, M. 
Parameswaran , N. 
Chandrasenan , K. 
Vijaya Kumar, K. 
Vijayakumar, K. 
Sreekumar, M. 
Gopalan , N. 

Anandakrishna Pillai, A. 
I B. A./B . Com . 1971 to 1974 
I B. Com . Keith , Cyras Iranic 

Konka Anjanappa 
Radhakrishna Varmaji 
Meenakshi, K.S. 

Vijaya Kumar, N. N. 
1 B. A./B . Com . 1972 to 1975 
I B. A. 

Raveendran Nair , S. 
I B. Com . Venugopalan Nair, N. 


. 


99 


20 
20 
40 
20 
40 


37 


33 


2 
3 
4 
5 


7381 
7383 
7322 
7425 
7428 


25 


23 


1 


25 
25 


8247 
2 8253 
G. 181/ J. 


2 


Sl. 
No. 


Ad. 
No. 


Class 


Name 


Amount 
Rs. 


I P. D. C. 


29 


99 


> 


23 


33 


29 


7486 
2 7489 
3 7515 
4 7656 
5 7665 
6 7776 
7 7785 
8 7786 
9 7790 
10 7798 
11 7827 
12 7642 
13 7907 
14 7920 
15 
16 7936 
17 7871 
18 7976 
19 7980 
20 8014 
21 8046 
22 8049 
23 8076 
24 
25 7986 
26 8155 
27 8164 
28 8184 
29 8204 
30 7156 
31. 8979 
32 7912 


7934 


I P.D. C. 1972-73 

Vijayachandran , M. C. 
Swaroop John 
Pratap Chandra Kurup, M.R. 
Muraleedharan Njir, M. 
Kumar, V. V. 
Ramakrishnan, V. N. 
Sreekumaran Na r , S. 
Godwin Raynold , S. 
Prasanna Kumar , S. 
Raj, S. D. 
Valsala Kumar, B. 
Radhakrishnan , G. 
Jayaraj 
Ravindranath , N. 
Sreekumar , S. 
Domenic Sebastian 
Abiraman , s . 
Baluraj, v . 
Joseph , T. V. 
Krishna Iyer, K. S. 
Mohana Kumar , G. 
Suresh Kumar, K. 
Salim , C. A. 
Viswathar , S. 
Jayachandran , B. S. 
Balachandran , R. S. 
Nadeeja , B. 
Mohammed Agmal, E. 
Krishnan Potty , K. 
Suresh , T. P. 
Balachandra Menon , R. 
Krishna Kumar, S. 


40 
40 
40 
40 
40 
.40 
40 
40 
40 
40 
40 
40 
20 
20 
20 
20 
40 
20 
20 
40 
20 
20 
20 
25 
20 
25 


29 


93 


33 


3 


99 


II B. Com . 
I P. D. C. 
I D. C. 


"II P. D. C. 
I P.D. C. 


20 


Government Arts College , 
Trivandrum . 


(Sd.) 
Principal 
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ദർഘാസ്പസ്യം 
എ1-34945 /76. 

1976 അകറേറാബർ 19 . 
എറണാകുളം ജില്ലയിലെ താഴെ പറയുന്ന സ്ഥാപനങ്ങളിൽ 1.4-77 മുതൽ 
31-3-78 വരെയോ അതാതുസ്ഥാപനങ്ങള ലെ മേലധികാരികൾ നിശ്ചയിക്കുന്ന 
മറേറതെ ങ്കിലും തീയതിവരെയോ ഭക്ഷണസാധനങ്ങളും മറ്റു ആവശ്യസാധന 
ങ്ങളും ആവശ്യാനുസരണം നൽകുന്നതിന് സീലവെച്ച് ദർഘാസുകൾ ക " ഷണി 
ച്ചുകൊളളുന്നു . 

ദർഘാസുകൾ അതാതു സ്ഥാപനങ്ങളിൽ സ്വീകരിക്കുന്നതിനുളള സമയവും 
തീയത യും 1977 ജനുവരി 3 -ാം തീയതി ഉച്ചക്ക് 2 മണിവരെയായിരിക്കും. 
ദർഘാസികളും അതിനോടനുബന്ധിച്ച മററു ഫാറങ്ങളും 21-12-76 മുതൽ 
] -) : 77 ഉച്ചക്ക് 2 മണിവരെ അതാതു സ്ഥാപനങ്ങളിൽ നിന്നും ലഭിക്കുന്ന 
താണ്. . ദർഘാസു ഫാറങ്ങളുടെവില ( അ താതു സ്ഥാപനങ്ങളിലെ മേലധി 
കാരികൾ നിശ്ചയിക്കുന്നത് അനുസരിച്ചുളള തുക) സെയിൽസ് ടാക്സ് 
അടക്കം സർക്കാർ ടഷറിയിൽ അടച്ച രസീതും 1-10-76 നോ അ തിനുശേഷമോ 
തഹസീൽദാരിൽ നിന്നും ലഭിച്ച സാ വത്തിക ശേ ഷി തെളിയിക്കുന്ന ഒറിജിനൽ 
സർട്ടിഫിക്ക റേറാ അതിന്റെ സാക്ഷ്യപ്പെടുത്തിയ പകർപ്പോ ഹാജരാക്കിയാൽ 
അതാതു സ്ഥാപനങ്ങളിൽ നിന്നും ലഭിക്കുന്നതാണ്. ദർഘാസുകളുടെ 
വിലയും സെയിൽസ് ടാക്സും ( ടഷറിയിൽ അടക്കേണ്ടത് യഥാകം ം (1) 080 
Medical A Allopathy (e ) other receipts- 8 Misc . ( 2) 040 Sales tas ( b) 1 gross 
receipts എന്നീശീർഷകങ്ങളിൽ ആയിരിക്കേണ്ടതാണ്. 

മേൽ പറ ഞ്ഞ തുക 
യാരെ ാരു കാരണ വശാലും മടക്കി കിട്ടുന്നതല്ല. 

ഓരോ ദർഘാസിൻറയുംകൂടെ1-10-76 നോ അതിനുശേഷമോ സബ്രജി 
സ് ( റവർ ആഫീസിൽ നിന്നും നൽകിയിട്ടുളള കടബാദ ധ്യത സർട്ടിഫിക്ക മാററാ 
തഹസീൽദാരിൽ നിന്നും നിശ്ചിത ഫോറത്തിൽ നൽകുന്ന സാമ്പത്തികശേഷി 
തെളിയിക്കുന്ന സർട്ടിഫിക്കറേറാ അല്ലെങ്കിൽ അതിന്റെ സാക്ഷ്യപ്പെടുത്തിയ 
കോപ്പിയോ ഹാജരാക്കേണ്ടതാണ്. കൂടാതെ സറാർപർച്ചേസ് റൂളുകളിൽ 
അനുശാസിക്കുന്നവിധം നിശ്ചിതഫാറത്തിൽ കരാറും ദർഘാസിനോടൊപ്പം 
ഹാജരാക്കണ്ടതാണ്. 

ദർഘാസുകൾ (1) ആഹാരസാധനങ്ങൾ ക്കും (2 ) മററ ആവശ്യസാധന 
ങ്ങൾക്കും (പത്യകം (പത്യേകമായി രണ്ടു കോപ്പി വീതം പതേ ക ക വറുകളി 
ലാക്കി സീൽചെയ്തു അതാതു സ്ഥാപനങ്ങളിൽ മേലധികാരികൾക്കും 
നിശ്ചിത സമയത്തിനകം ഹാജരാക്കേണ്ടതാണ്. 

1 . സർക്കാർ ആശുപതി - എറണാകുളം, പള്ളുരുത്തി, കൊച്ചി, ആലുവ, 
പെരുമ്പാവൂർ, മൂവാറ്റുപുഴ, പറവൂർ, കോതമംഗലം, പോത്താനിക്കാട് 
കടയിരിപ്പ്, കൂത്താട്ടുകുളം, മുളംതുരുത്തി, തിപ്പുണിത്തുറ, അയ്യംപിളളി, 
ഞാറക്കൽ, പിറവം, കല്ലൂർക്കാട്, പാത്തൻവേലിക്കര. 

2. സർക്കാർ ഡിസ്പെൻസറി - പൂത്താട്ട, ചൊവ്വര കുമാരപുരം, 
മു കുന്നം, കൂനമ്മാവ്, കരുമാലൂർ, ആരക്കുന്നം, ഇലഞ്ഞി, മുനമ്പം, 
ഇടപ്പിളളി, കീഴ്മാട . 
G. 2041 


3. പ്രാഥമികാരോഗ്യകേന്ദ്രം - കുമ്പളങ്ങി, കീച്ചേരി, വടവുകോട് , 
രാമമംഗലം, പാണ്ടിപ്പ് കൂളി, വേങ്ങരൂർ, അങ്കമാലി, ഏഴിക്കര, 

വരാപ്പുഴ 
പാമ്പാകുട, വാരപ്പെട്ടി. മലയിടംതുരുത്തു , കാലടി, മാലിപ്പുറം, പിഴല 
-4 . ഡബ്ലിയു . ആൻറ് സി , ആശുപതി -മട്ടാഞ്ചേരി. 
5. ജില്ലം ടി . ബി , സെൻറർ -- പളളുരുത്തി, 
6. ഈ , എസ്. ഐ . ആശുപ്രതി - എറണാകുളം, ഉദ്യോഗമണ്ഡൽ, 

കൂടുതൽ വിവരങ്ങൾ ഈ ആഫീസിൽ നിന്നും മേൽവിവരിച്ച സ്ഥാപന 
ങ്ങളിൽ നിന്നുംപത്തിസമയങ്ങളിൽ ലഭിക്കുന്നതാണ്. 


ജില്ലാ മെഡിക്കൽ ആഫീസ്, 

എറണാകുളം, 


എ . ജി , താമസം, 
ജില്ലം മെഡിക്കൽ ആഫീസർ , 


- - - - 
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ദർഘാസ് പരസ്യം 
നമ്പർ എ 1-18338/ 76. 

1976 അക ° c ററാബർ 13. 
ഈ ജില്ലയിലുളള താഴെ പറയുന്ന സ്ഥാപനങ്ങളിലേക്ക് 1-4-1977 മുതല 
അതിനുശേഷം നിശ്ചയിക്കുന്ന ഏതെങ്കിലും തീയ തിമ തലോ 31-3-1978 
വരെയുളള കാലത്തേക്ക് ( 1) ആഹാരസാധനങ്ങളും (2) അ ശുപ്രതി ആവശ്യത്തി 
ലേക്ക് ഉളള മററ് നിത്യോപയോഗ സാധനങ്ങളും സം ചെയ്യുന്നതിനുളള 
മുമവെച്ച ദർഘാസ്യകൾ . ക ഷണിച്ചുകൊളളുന്നു . ദർഘാസുകൾ 1977 
ജനുവരിമാസം 3 -ാം ത യ തി തിങ്കളാഴ്ച പകൽ 2 മണ വ അതാതു ആശു 
പതികളിലെ സുപണ്ടൻമാർ/ ചാർജ് മെഡിക്കൽആഫീസറൻ മാർസ്വീകരിക്കുന്ന 
തായിരിക്കും *080 Medical A - Allopathy (c) other receipts (8 Miscellaneous " 
എന്ന അക്കൗണ്ട് ഹെഡ്ഡിൽ ടെണ്ടർ ഫാറത്തിന്റെ വിലയും *040 Sales 
Tax ( b ) receipts under State Sales tax Act 1. Tax Colection" എന്ന 
അക്കൗണ്ട് ഹെഡ്ഡിൽ നിലവിലുള്ള നിരക്കിൽ ആ വിലയ ക്കുളള വിൽപ്പന 
നികുതിയും ( ടഷറിയിൽ അടച്ച് രണം 

പാത്യക ചെല്ലാൻ രസീതുകളും 
അതോടൊപ്പം 1976,അക്രററാബർ 1 -ാം തീ ഇത് യോ അതിനുശേഷമോ തഹസീൽ 
ദാർ ഒപ്പിട്ടിരിക്കുന്ന നിശ്ചിത രൂപത്തിലുളള ഒരു സോൾവൻസി സർട്ട ഫി 
ക്കററും (ഏതെങ്കിലും ഗസറ്റഡ് ആഫീസർ സാക്ഷ്യപ്പെടുത്തിയിട്ടുളള സാധ 
വൻസി സർട്ടിഫിക്കറ്റിന്റെ ശരിപ്പകർപ്പും ഹാജരാക്കിയാൽ അതാത് ആശ 
പ്ത കളിൽ നിന്നും രണ്ടും ദർഘാസ് ഫാറങ്ങളും, ദർഘാസ വ്യവസ്ഥകൾ 
ആവശ മുളള സാധനങ്ങളുടെപട്ടിക, എഗ്രിമെൻ ന്റെ ശരിപ്പകർപ്പ് എ ന്നിവ 
യുടെ ഒാരാ കോപ്പിയും ലഭിക്കുന്നതാണ്. ദർഘാസ് ഫാറ ത്തിൻറെ വില 
അതാതു അ ശുപ്രതി മേധാവി നിശ്ചയിക്കുന്നതായിരിക്കും. ബന്ധപ്പെട്ട 
ആശുപതികളിൽ നിന്ന്, വാങ്ങന്നതും പ്രസ്തുത ആശുപുതിയുടെ മു 
ഉളളതുമായ ദർഘാസ്ഫാറത്തിൽ ആയിരിക്കണംദർഘാസുകൾ മർപ്പിക്കുന്നത്. 
അങ്ങനെ അല്ലാത്ത ദർഘാസ കൾ തിരസ്ക്കരിക്കുന്നതായിരിക്ക ടെൻ ഡർ 
ഫ് റത്തിന്റെ വിൽപ്പന ടെൻഡർ സമർപ്പിക്കേണ്ട അവസാനതീയതിക്ക്രണ്ടാഴ്ച 
മുൻ പ് ത്ടങ്ങന്നതും 1977 ജനുവരിമാസം 1 -ാം തീയതി ശനിയാഴ്ച പകൽ 
2 മണിവരെ വിൽപ്പന തുടരുന്നതുമായിരിക്കും. 

ആശുപ്രതികളുടെ പേരുവിവരം 
1 മെഡിക്കൽ കോളേജ് ആശുപതി, ആലപ്പുഴ. 

ജ ല്ലം ആശു പ്രതി, ആലപ്പുഴ, 
3 സ്തീകളുടെയും കുട്ടികളുടെയും ആശുപ തി , ആലപ്പുഴ. 
4 കുഷ്ഠരോഗാശ പ്രതി, നൂറനാട്. 
5 ഇ . എസ്. ഐ . ആശുപതി, ബീച്ച് പാർഡ്, ആലപ്പുഴ. 
6 താലൂക്ക് ഹെഡ്ക്വാർട്ടേഴ് സ് ആശു . ( തി , ചേർത്തല . 
1 ഗ വ ൺ മെ ൻറ ആ ശു പ ( തി , തൈക്കാട്ടിനു ശേ 1/ ഹരിപ്പാട 

കായംകുളം/മാനേ ലിക്കറ തിരുവല്ല ചെങ്ങന്നൂർ ചമ്പക്കുളം. 
8 ഗവൺമെൻറ് ഡിസ്പെൻസറി, തെളളിയു / മറ. 
9 പമറി ഹെൽത്ത് സെൻറർ, തുമ്പമൺ എഴുമറ്റൂർ/ മല്ലപ്പളളി 

ചെട്ടികാട് . 
കുറിപ്പ് - ദർഘാസുകൾ സമർപ്പിക്കുമ്പോൾ അതിനോടൊപ്പം 1976 
അകറാബർ 1 -ാം തീയതിയോ അതിന് ശേഷമാതഹസീൽദാർ ഒപ്പിട്ടിരിക്കുന്ന 

G , 204 


2 


നിശ്ചിത രൂപത്തിലുളള ഒരു സോൾവൻസി സർട്ടിഫിക്കററ° അല്ലെങ്കിൽ 
ഏതെങ്കിലും ഗസററഡ് ഓഫീസർ സാക്ഷ്യപ്പെടുത്തിയിട്ടുളള ശരിപ്പകർപ്പോ 
ഹാജര ക്ക ണ്ടതാണ്, സർട്ടിഫിക്കററിൽ വിവരിക്കപ്പെടുന്ന ബാധ്യതയുടെ 
വിവരങ്ങൾ തഹസീൽദാർ രേഖപ്പെടുത്താത്തപക്ഷം രജിസ്ററാറാ സബ് 
രജിസ്ററാറോ ഒപ്പിട്ടിട്ടുള്ള ഒരു വാദ്ധ്യതാ സർട്ടിഫിക്കറാ, ഗസറ്റഡ് 
ഓഫീസർ സാക്ഷ്യപ്പെടുത്തിയിട്ടുളള ശരിപ്പകർപ്പോ സോൾവൻസി - സർട്ടി 
ഫിക്കററിനോടൊപ്പം ഹാജരാക്കേണ്ടതാണ്. കൂടാതെ സ്റാർ പർച്ചേയ സം 
റൂൾസും പ്രകാരം മൂന്നു രൂപ വിലയുളള കേരളമുപ്പതത്തിൽ നിശ്ചിത 
രൂപത്തിലുളള ഒരു എഗ്രിമെൻറുകൂടി 

ദർഘാസിനോടൊപ്പം 

ഹാജരാക്ക 
താണ്. 

സ്ഥാപനങ്ങളിൽ ആവശ്യമുളള ആഹാര സാധനങ്ങൾക്കും അവ ഒഴികെ മന്ത് 
നിത്യോപയോഗ സാധനങ്ങൾക്കും പ്രത്യേകം പ്രത്യേകം ടെൻഡറുകൾ സമർപ്പി 
ച്ചിരിക്കേണ്ടതാണ്. കൂടുതൽ വിവരങ്ങൾ ജോലിസമയങ്ങ ളിൽ 

അതാത 
ആശുപതികളിൽ നിന്നോ ഈ ആഫീസിൽ നിന്നാ നേരിട്ട് അന്വേഷിച്ച് 
അറിയാവുന്നതാണ്. 


ജീലും മമഡിൽആഫീസ്, 
ആലപ്പുഴ. 


സി , 8 , തോമസ്, 
ജില്ലം മെഡിക്കൽ ആഫീസർ. 
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TENDER NOTICE 
No. AB6-154271/ 76 /DHS. 

6th October 1976 
Sub:-Supply of dietary and allied articles to Government Medical and 

P.H. Institutions and supply of goats and calves etc 10 the 

P. H. Labıratory, Trivandrum for the year 1977-78 . 
Notice is hereby given that sealed tenders in duplicate for the supply 
of dietary and allied article [separate te der should be subm tted for (1) 
Die ary articles and (2 allie articles) from 1st April 1977 or from such 
other date that may be fixed laser to 31st March 1978 for the Government 
Medical Insti ut ons in the St.te and Public Healih Laboratory, Trivandrum 
will be received up to 2 p . m . on Mond y 3rd January 1977 by th : Heads of 
Institutions corcrned (D.Director of Health Servics, P. H. Laboratory, 

Trivandrum /Civil Surgeon /Medical Officer- in -charge ofHospital/Dispensary/ 
PH Centre etc ) 

Copies of conditions of tender, schedule of dietary and allied articles 
required , tendur forms in duplicate and .pecimen copy of the agreement 
forms to be executed along with the t nder etc. can te had from the res 
pective Medical In ti ution on production of two cha ans one towards the 
cost of tender formsas prescribed Iy the Heads of Institwions concerned and 
the other towar e sales tax togeth r with solvency certificate in original or 
obtained froin the Tahsildar concerned on or after 1-10-1976 or attested 
copy thereof . The Head of Acc unt under which the cost of tender forms 
bas to be remitted into the Governu.ent Treasury is " 080 Medical A 
All pathy (e ) other receipts 8 Miscellanenu," while that of sales tax is 040 
sales t.x (b ) Receip s under State Sales Tax Act 1. Tox Colection . The 
amunt so remitted are not refundable under any circums a..ces. 

The tender should be submitted to the head of institutions. A list of 
such in tirutions . nd other details can be had from the office of the Distr.ct 
Medical Officer ofHealth concerned . 

Ech tender re ating . to he institutions must be accompanied by a 
solvency certificate incorporating the enruin brances, if any in the prescribed 
form ob a ned on or a ter Ist October 1976 duly signed by the Tahsıldır or 
by a true copy o the ame attested by a Gazetted fficer . In the absence 
of encumbrance certificate from the Tahsildar the same obtained from the 
Sub Registry Office o the area or cerned should b . produ , ed . 

Intending tenderers should send along with the tener an agreement 
executed and signed in Kerala Stamp Paper worth Rs. 3 (Rupees Three) in 
the form prescr.bed in the general conditions of tender in the Stores 
Purchasc Rules . 

R. SUBRAMONIAV , 
Direc orate of Health Services, 

Additional Director of Health 
Triva..drum . 

Services- in - charge of 
Director of Health Services 


G. 1957 
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Public Health Engineering Department, Trivandrum 

NOTIFICATION 
No. PHE3 ( A ) 10828/76 

18th Octi ber 1976. 
The folo wing select list of officers for promotion to the category 
of Asistant Engineers for the period from 1967 to 1970 prepared by the 
De varimental Promotion Committee of Public Health Engineering Depart. 
ment vhich met on 31-5-1976 duly approved by Government is herewith 
published for general information . 

SELECT LIST 
1967 1 .. Sri K. Surendran 

2 . M. Abdul Wahab 
1968 1 . V. S. Sadanandan 

2 . Ramavarma Appan Thampuran 
3 . P. Venugopalan 

4 . Babu J. Putinooran 
1969 1 . Kuruvilla Ma hew 

2 . 

» Jobn Abraham 
1970 1. Smt. Sumitra Ram Mohan 

2 . Sri Sin on C. Peter 
3 . A. V. Antony 
4 . P. Subram piam 
5 . » K. M.Ninan Tharakan 
6 . » T. N. Naraya an Bhattathiripad 
7. Smt. R. Meenakshy Amn al 
8. Sri Joseph J. Vellukunnel 
9 . N. P. Mu tafla 
10 . KY. Thankappan 
11 . V. E. I amanan Mamboottiri 
12 . V. K. Tha kappan 
13 . K. J. Varkey 
14 . P. J. Jo eb 
15 . G.Sathees 

K. L. Narasin han 

17 . K. M.Mohammed Soofi 
Office of the Chiel Engineer, 

D. APPUKUTTAN NAIR , 
Pub ic Health Engineering 

Chief " giness, P.H.E.D. 
Department , Trivandrum - i. 

Convener, 
( Departmental Promotion Committee No. II, 
Pubuc Health Engineering Department) 


2 ) 


3 ) 


9 ) 


92 


16 . 


Eg 7365 
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Proceedings of the Chief Engineer, Irrigation , Trivandrum 
Order No. IG1-33388 / 75 . 

18th September 1976 . 
The timings of passenger boat services in the following routes are ievised 
as per statement attached hereto . 

(1) Ernakulam -Chettibhagom 
( 2 ) Ernakulam -Arookutty 
(3) Ernakulam -Kottappuram 
(4 ) Ernakulam -Chathanadu (via ) Manjanakadu arca Pambukad 
( 5 ) Parur-Kundoor 

(6 ) Narakkal-Eloor 
The existing timings in all the above routes shall cease to exist from the 
date of commencement of the revised timings. 

The revised timing shall conie into force fro.n the dite of publication 
in the Governmut Gazetre . 


( Sd .) 
Chief Engineer (I) 


Timings 
ERNAKULAM - AROOKUTTY ROUTE - RUNNING TIME - 1 Hr. 45 Mts. 


SI, 


Name of boat 


From From From From 
Arookutt , Ernakulam Arookutty Ernakulam 


No. 


9 ) 


2 
3 


93 


M. B. Mother Mary 

Ambika 
Guruvayurappan 
Cochin 
John Mathai 
Omanakumari 
Elizabeth 
Crown 
Bolghatty 


05.00 
05.30 
06.00 
06.30 
07.00 
07.30 
8.10 
8.35 
9.15 


07 30 
8.10 
8.50 
9.45 
10.30 
11.15 
12.00 
12.45 
13.40 


10.00 
10.45 
11.20 
12.40 
13.25 
14.00 
14.45 
15.30 
16.15 


14.10 
15.25 
16.00 
16.30 
17.00 
17.30 
18.10 
18.40 
20.00 


7 


93 


9 


22 


G. 1871 


> 


ERNAKULAM -VARAPUZHA ROUTE - RUNNING TIME 1 Hr. 40 Mts. 
SI. Name of boat 

From 

From From From 
No. Chellibhagom Ernakulam Chellia 

Ernakulam 

bhagom 
1 M.B.S. W. T. Dept. 

00.00 05.30 09.30 13.45 
2 Daisy 

05.00 07.30 10.10 14.30 
3 St. George 

05.40 08.3J 11.05 
" . 

15.10 
> Lady of Ramsom 06.10 09.15 12.00 15.50 
5 Water Lilly 

06.45 

10.00 12.55 16.30 
6 » Lady Fathima 

07.15 

10.45 13.50 17.00 
7 

Little Flower 07.40 11.30 15.45 17.35 
8 St. Antony 

08 15 12.20 15.20 18.25 
9 St. Mary 

08.50 13.05 16.30 19.15 
10 S. W. T. Dept. 

17 30 21.45 
Ernakulam -Mulavukad 
S. W. T. Dept. 

20.00 20.45 


> 


> 


9 


CHATHANAD - ERNAKULAM ROUTE - DURATION OF JOURNEY 1 Hr. 55 Mts . 
Sl. Name of boat From 

From 

From From 
No. 

Chathanad Ernakulam Chathanad Ernakulan 
1 M. B. Jyothis 

07.30 

12.00 14.15 - 17.45 
KOTTAPPURAW- ERNAKULAM Roure - DURATION OF JOURNEY - 4 Hrs. 15 Mts. 
SL . 

Name of boat From Kottappuram From Ernakulam 
No. 
M. B. Thadavooes 

4.15 

12.30 
2 M. B. Champachan 

05.45 

14.00 
KUNDOOR - PARUR Route - DURATION OF JOURNEY - Hr. 15 Mts . 
SI. Nameof boat From From "Fr.m Tirom From From From From 
No, 

Kun- Parur Kun- Parur kun- Parur lun- Parur 
door door door 

door 
1 St. Mary 

08.00 10.15 11.55 13.20 15.15 16.4 5 


NARAKKAL- ELOOR Roure - DURATION OF JOURNEY - 1 Hr. 15 Mts . 
SI. Nume of boat 

From liron from From From From 
No. 

Narakkal Blour Narakkal Elour Narakkal Floor 
M.B. Vijayadas 06.15 08.30 10.30 

- 12 30 11.15 16.30 
2 

Santha 

kumari 08.15 10.30 12.30 11.30 16.30 - 13.00 
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University of Kerala 

NOTIFICATION 
No. Acad. L. 1052/76 . 

16th October 1976 . 
The following amendments have been made to the First Ordinances 
1972 of the University of Kerala . 

AMENDMENTS TO THE FIRST ORDINANCES 1972 
Amendment No. 22 

What the item (iii ) Psychology under the Faculty of Arts in Chapter 
VI of the Kerala University First Ordinances 1972 be deleted " . 
Amendment No. 23 

" that the word Psychology may be incorporated as item No. (vii) 
under the Faculty of Social Sciences in Chapter VI of the Kerala University 
First Ordinances 1972" . 
Amendment No. 24 

" that the words "Vocational subjects (Life Insurance , Salesman 
ship , Tourism , Hoteliering , Banking and Secretariat Practice) may be 
incorporated as item No. (iii) under the Faculty of Commerce in Chapter VI 
of the Kerala University First Ordinances 1972" . 


University Buildings, 

Trivandrum . 


A. SREEDHARA MENON , 

Registrar. 


G. 2046 


Reg . No. XI.TV/10 


Government of Kerala 

1976 


KERALA GAZETTE 

EXTRAORDINARY 
PUBLISHED BY AUTHORITY 


2nd November 1976 


Vol. XXI) Trivandrum , Tuesday, 


[No. 616 


11th Karthika 1898 


NOTICE 


UNDER SECTION 9 (5) OF THE KERALA LAND ACQUISITION 

Act, 1961 ( ACT 21 op 1962) 
No. B - 240 /75 . 

21st October 1976 . 
Notice is hereby given that the Government intend to take possession of 
the land mentioned in the list below , which is required for a public purpose 
under the Kerala Land Acquisition Act, 1961 (Act 21 of 1962 ). All persons 
interested in the land are required to appear in person or by authorised agent 
at the date , time and place noted below and to state /put in a statement in 
writing signed by themselves or their agents showing the nature of their 
respective interests in the land and the amount and particulars of their 
claim to compensation for such interests in the land and their objections 
if any , to the measurements made under section 8 of the Act. 
Noto :-If the persons interested refuse to make a claim to compensation or 

omit without sufficient reasons, to make such claim , the amount 
to be awarded by the Court, in the event of a reference being 
made to it on application made by them shall in no case exceed the 

amount awarded by the Collector under Section 11 of the Act. 
താഴെ കൊടുത്തിരിക്കുന്ന ലിസ്ററിൽ പറഞ്ഞിട്ടുള്ളതും, 

1961- es 
Gang mileas 84 wodoo (1962-6e 21-0 . 8.00 ") (2abr . B0% 
പൊതുക്കാര്യത്തിന് ആവശ്യമായിട്ടുളളതുമായ ഭൂമി 

കൈവശപ്പെടുത്തുവാൻ 
ഗവൺമെൻറ് ഉദ്ദേശിക്കുന്നുവെന്ന് ഇതിനാൽ നോട്ടീസ് നൽകിയിരിക്കുന്നു . 

33/4228/MC. 


2 


( പ്രസ്തുത ഭൂമിയിൽ അവകാശബന്ധമുളള എല്ലാപേരും നേരിട്ടോ, അധികത 
ഏജൻറുമൂലമോതാഴെ പറയുന്ന തീയതിയിലും സമയത്തും സ്ഥലത്തുംഹാജരാ 
കുകയും, ഭൂമിയിൽ അവരോരോരുത്തർക്കുമുള്ള അവകാശബന്ധങ്ങളുടെ സ്വഭാ 
വവുംഭൂമിയിൽ അങ്ങനെയുളള അവകാശബന്ധങ്ങൾ സംബന്ധിച്ചിടത്തോളം 
നഷ്ട പതിഫലത്തിന അവർക്കുളള തേർച്ചയുടെ തുകയും വിവരങ്ങളും 
ആക്ററ് 8 -ാം വകുപ്പു പ്രകാരം എടുത്തിട്ടുളള അളവു സംബന്ധിച്ച് വല്ല 
ആക്ഷേപവുമുണ്ടെങ്കിൽ അതും ഏതാണെന്നു കാണിച്ചുകൊണ്ട് പ്രസ്താവന 
ചെയ്യുകയും, അവരോ അവരുടെ ഏജൻറുമാരോ എഴുതി ഒപ്പിട്ട ഒരു സ്ററു 
മെൻറ് സമർപ്പിക്കുകയും ചെയ്യണമെന്ന് അവരോട് ആവശ്യപ്പെടുന്നു . 


കുറിപ്പ് : -- അവകാശബന്ധമുളളവർ നഷ്ടപതിഫലത്തിന 

ർച്ച 
ചെയ്യാൻ കൂട്ടാക്കാതിരിക്കുകയോ, മതിയായ കാരണമില്ലാതെ 
അങ്ങനെ തേർച്ച ചെയ്യാൻ വീഴ്ച ചെയ്യുകയോ ചെയ്യുന്ന 
പക്ഷം അവരുടെഅപേക്ഷ യിൻമേൽ കോടതിക്ക് റഫറൻസ് 

യയക്കുന്ന സംഗതിയീൽ കോടതി വിധിച്ചു കൊടുക്കേണ്ട 
തുക യാതൊരു സംഗതിയിലും ആക on " 11-0 . വകുപ്പു 
പ കാര . കളകറ്റാർ 

വിധിച്ചു കൊടുക്കുന്ന തുകയിൽ 
കവിയാൻ പാടില്ലാതാകുന്നു . 


Date, Time and Place of appearance. - On 5-11-1976 at 11 a . m . before 
the Special Tahsildar (L. A.), N. H., Alleppey. 

Particulars of land 


District - Alleppey 


Description 


Dry 


3) 


Taluk - Karthigappally 

Survey No. 
4237/17 
4237/20 
4237/18 
4237/19 
4238/8 
3718/10 
3718/11 
5717/3 

3716/4 
Taluk - Ambalapuzha 

278 /15-10 
:: 78 /15-3 
278 /15-6 
278/15-5 
278 / 15-14 
278 /15-13 


Dry and Wet 

Dry 
Wet 


Village-- Karuvatta 
Extent 
00,58 
00.09 
00.01 
00.44 
04,30 
06.83 
04.75 
01.60 

02.29 
Village - Purakkad 

09.25 
00.40 
02.02 
02.02 
01.87 
00.70 


Dry 


11 


2 


1 


17 


3 


Village - Thuravoor North 

· Extent 


Description 

Dry 


Taluk - Shertallai 

Srey No. 
250 /9-6 
302 /13-3 
302 /12-3 
250 /12 /D3-4 
302/6-3 


00.38 
00.41 
01.20 
00.68 
00.29 


29 


(Sd.) 
Special Tahsildar, Land 
Acquisition , National Highway. 


Alleppey , 
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GOVERNMENT OF KERALA 


Home ( A ) Department 


ORDER 


G. O. Rt. 2489 /76 /Home. 

Dated, Trivandrum , 29th October 1976 . 
Read :-1. G.O.MS. 277 /69/Home dated 20-8-1969. 

2. G.O. Rt. 1440/69 /Home dated 23-8-1969. 
Government have approved the revised select lists of Circle Inspectors 
fit for promotion as Deputy Superintendents of Police for the year 1962-1966 
(appended ) prepared by the Departmental Promotion Committee in accord 
ance with the G.Os. read above . 


By order of the Governor , 
S. NARAYANASWAMY , 

Spacial Secretary. 


33 /4230 /MC. 


2 


Annexure 


REVISED SELECT LISTS OF CIRCLE INSPECTORS OF POLICE FIT FOR 

PROMOTION AS DEPUTY SUPERINTENDENTS OF POLICE 


FOR THE YEARS 1962 to 1966 


Select list for 1962 


9 ) 


95 


> 


( 1) Shri P. Gopalakrishnan Nair 
( 2) V. K. Subramonia Iyer 
( 3 ) N. Govinda Menon 
(4 ) 

0. Abdul Khader 
(5 ) 

E. Raman Menon 
(6 ) 

P. M. Syed Abdulla 
( 7 ) 

T. K. Abdul Salam 
(8 ) 

V. C. Aboobaker 
(9 ) 

C. K. Govindan Nambiar 


99 


" 


99 


99 


Select list for 1963 


» 


99 


(1) Shri N. Raman Nair 
(2 ) K. Moideen Kunhi 
( 3 ) A. K. Veeramani 
( 4 ) V.Kunhiraman 
(5 ) N. Sreenivasa Das 
(6 ) A. Mohammed Kutty 
(7 ) 

T. K. Karunakaran 


92 


Select list for 1964 


» 


(1) Shri M. Gopalan Nair 
( 2 ) Muralikrishna Das 
( 3 ) O.Ramankutty Menon 

P. Kuttikrishna Menon 
(5 ) A. P. Raman Nair 
(6 ) 

0. T. Joseph 
(7 ) Ananthanarayanan 
(8 ) C. S. Thankappan 


3 


Select list for 1965 
(1) Shri D. G. Abdul Rahiman 
( 2 ) K. Chakrapani Marar 
(3 ) K.Gopalakrishna Menon 

R. Joseph Chellathurairaj 
( 5 ) M.Mathews 
(6 ) P.Mohammed 


29 


5 ) 


99 


» 


Select list for 1966 
(1 ) Shri D. Ahammedutty 
(2 ) P. N.Raghavan Pillai 
( 3 ) O. M. Khader 
(4 ) T. G. Joshi 
(5 ) K. Athmaraman 
(6 ) A. K. Gopala Menon . 


99 


92 
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GOVERNMENT OF KERALA 
Health (G ) Department 

NOTIFICATION 
No. 65206 /G3/76 /HD. 

Dated , Trivandrum , 28th October 1976 . 

(i) 
S. R. O. No. 1113 / 76. - In exercise of the powers conferred by 
sub -section ( 1 ) of Section 9 of the Prevention of Food Adulteration 
Act, 1954 ( Central Act 37 of 1954 ) and in supersession of Notification 
No. 70566 /G3/75-6 /HD dated the 22nd January, 1976 published as 
S. R. O. No. 105/76 in the Kerala Gazette Extraordinary No. 33 dated 
the 23rd January, 1976 , the Government of Kerala hereby appoint 
Smt. A. S. Sathiabhama, Health Inspector , Alwaye Municipality to 
be Food Inspector for the purposes of the said Act and assign to 
her the area within the Alwaye Municipality as the local area within 
which she shall exercise her powers under the said Act . 


In exercise of the powers conferred by sub -section ( 1 ) of Section 
20 of the Prevention of Food Adulteration Act, 1954 (Central Act 37 
of 1954) and in supersession of Notification No. 70566 /G3/75-6 /HD (ii) 
dated the 22nd January , 1976 published as S. R. O. No. 106/76 
33/4231 /MC 


in the Kerala Gazette Extraordinary No. 33 dated the 23rd January, 
1976 , the Government of Kerala hereby authorise Smt. A. S. Sathia 
bhama appointed as Food Inspector undier sub -section ( 1 ) of 
Section 9 of the Act in the Alwaye Municipality to institute prosecu 
tions for offences under the said Act. 


By order of the Governor, 
C. P. RAMAKRISHNA PILLAI, 

Secretary 


Explanatory Note 


( This does not form part of the notification but is intended to 
indicate its general purport.) 


Smt. A. S. Sathiabhama, Health Inspector has been transferred 
and posted as Ilealth Inspector in Alwaye Municipality . It is 
necessary to appoint her as Food Inspector for purposes of the 
Prevention of Food Adulteration Act. Hence this notification is issued . 
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